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Objectives 

The Board of Directors is confident that good corporate governance serves as a key factor in reflection of 
the efficient, transparent, and auditable management systems and also as an important factor in promotion 
of an overall success of the Company as a mechanism with its commitment to social responsibility, which 
all of these will help build trust and confidence of shareholders, investors, stakeholders and all related 
parties.  The Company has then adhered to and strictly complied with the principles of good corporate 
governance through operations by the Board of Directors, executives, and employees.  In this connection, 
the Company has formulated its Corporate Governance Policy in accordance with the criteria of Corporate 
Governance Principles of the Stock Exchange of Thailand (“SET”), regulations of the Office of Securities 
and Exchange Commission (“SEC Office”) and the Capital Market Supervisory Board, along with other 
relevant regulatory bodies, in order to ensure that the Company’s operations are kept up to date and in line 
with such relevant principles of good corporate governance, with its commitment to achieving the 
Company’s efficient operations and growth under the visions, as well as generating healthy, stable and fair 
returns for shareholders in parallel with continual emphasis on environmental and community issues under 
the missions on a sustainable basis. 

Scope 

The Board of Directors has set out the Corporate Governance Policy in a written format to ensure the 
corporate practical guidelines with clarity, transparency, and auditability, and to be clearly communicated 
to personnel of the Company, third persons, including stakeholders of all sectors for their compliance 
therewith.  Moreover, the Company’s Corporate Governance Policy shall be regularly reviewed every two 
years or as appropriate to ensure that the Company’s Corporate Governance Policy is suitable, up to date, 
and consistent with the regularly updated criteria of the Corporate Governance Principles of the SET and 
the SEC Office, including other relevant regulatory bodies.  In addition, such Corporate Governance Policy 
has been publicly disclosed on the Company’s website with the aim of demonstrating the Company’s 
steadfast intentions and operations which have strictly adhered to the principles of good corporate 
governance in a concrete, transparent and auditable manner. 

 CK Power Public Company Limited and its Affiliated Companies 
Corporate Governance Policy 

Page 2/4 
Revision No. 02 
Effective Date   
July 29, 2021 

 

Communication and Compliance with Corporate Governance Policy 
The Board of Directors communicates and disseminates the Company’s Corporate Governance Policy to 
directors, executives and employees at all levels, together with stakeholders of all sectors, both internal and 
external, in a transparent and auditable manner through the Company’s website at www.ckpower.co.th and 
the Intranet system, including review to ensure that such criteria are kept up to date and can be adhered to 
as guidelines for operations on a concrete basis in order to ensure proper and clear awareness, understanding, 
and practices thereof.   In this regard, details of the criteria and implementation of the criteria for corporate 
governance in accordance with the Corporate Governance Policy are shown in the Company’s policies, 
codes of conduct and practical guidelines which have been prepared and disclosed on the Company’s 
website, as well as to be prepared and disclosed in the future. 

The structure of the Corporate Governance Policy of the Company has covered the significant matters under 
criteria of the Corporate Governance Principles of the SET, comprising five main chapters, per the detail as 
follows: 

1 The Rights of Shareholders 
The Company has its operational policies and guidelines in respect of the rights of shareholders by 
realizing significance and equality of various fundamental rights of all shareholders, both minority 
shareholders and institutional investors, whereby all shareholders shall have right to accept profit 
sharing of the business, right to access adequate information and news of the business, right to attend 
meetings to exercise the voting right at shareholders’ meetings for appointment or removal of 
directors, appointment of auditors, and right to participate in decisions on any matters which have an 
impact upon the Company, such as, allocation of dividends, determination or amendment of the 
Articles of Association and the Memorandum of Association, capital decrease or increase, and special 
transaction approval, including arrangements on various matters which support and facilitate for 
exercise of the rights of shareholders, etc.  In this regard, details of the operational policies and 
guidelines in respect of the rights of shareholders are shown in the Stakeholders Policy which has 
already been disclosed on the Company’s website. 

2  The Equal Treatment for Shareholders 
The Company has a policy to ensure equal and fair treatment and protection of rights of all 
shareholders, both Thai and foreign shareholders, institutional investors, major and minority 
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shareholders, through various forms of operations in strictly accordance with the rules of law and 
equality.  In this regard, details of the operational policies and guidelines in respect of the equal 
treatment for shareholders are shown in the Stakeholders Policy which has already been disclosed on 
the Company’s website. 

3 The Role of Stakeholders  

The Company realizes the importance of rights of stakeholders of all sectors, both internal and 
external, including society as a whole, through fair treatment towards all stakeholders; therefore, 
established operational policies and guidelines which take into account all stakeholders so that they 
can play their roles and participate in the management of the Company, whereby they can contact or 
communicate to express their opinions or report on misconduct via various channels provided by the 
Company and disclosed on the Company’s website and Annual Report.  In this regard, details of the 
operational policies and guidelines in respect of the role of stakeholders are shown in the Stakeholders 
Policy which has already been disclosed on the Company’s website.  

4 Disclosure and Transparency 
 The Company gives priority to accurate, complete, transparent and timely disclosure of information, 

in particular information which may influence the decision-making or be material to the operational 
results, including reports on financial information, information to be periodically disclosed, and 
general information, along with material information which may affect prices of the Company’s 
securities in accordance with the rules of the SEC Office and the SET, together with other laws or 
rules.  The Company has therefore established the operational policies and guidelines with 
transparency to ensure accurate, equal, and fair access to such material information for shareholders, 
stakeholders, together with the general public.  In this regard, details of the operational policies and 
guidelines in respect of disclosure and transparency are shown in the Information Disclosure Policy 
which has already been disclosed on the Company’s website. 

5 Responsibilities of the Board of Directors 
The Board of Directors’ powers, duties and responsibilities are clearly separated from those of the 
Management.  That is, the Board of Directors has a duty to administer the Company and oversee to 
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ensure that the Management’s operations are conducted in accordance with the visions and missions, 
legal framework, the Company’s objectives and Articles of Association, including resolutions of the 
shareholders’ meetings which are legally valid, with honesty, integrity, prudence and due care to 
safeguard the Company’s interests which strictly adhere to the good corporate governance principles.  
In this regard, details of the structure, rules, and guidelines for performance of duties of the Board of 
Directors, including review of corporate governance in respect of the responsibilities of the Board of 
Directors are shown in the Board of Directors Charter, the subcommittees’ respective charters, the 
Code of Conduct for Directors, and the practical guidelines for succession plan, which have already 
been disclosed on the Company’s website. 

The Company has applied these principles of the five chapters as a framework for its business operations in 
accordance with the principles of good corporate governance on a continuous basis.  These are defined as 
policies, Codes of Conduct, Charters and practical guidelines, including other future rules with which 
directors, executives and employees are required to comply.  The Company believes that compliance with 
the good corporate governance will enable it to conduct management with fairness, transparency, 
accountability, as well as building confidence of stakeholders of all sectors, and to that end, the Company 
will be able to achieve the sustainable growth. 

 
It is hereby announced for general acknowledgment and action. 

  

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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with voting right of such company, or a company in which the Company or its 
subsidiary has authority to participate in decision making related to the 
company’s financial policy and business operation, but has no control over such 
policy and is not deemed as subsidiary or joint venture.  This shall also include 
shareholdings by its related persons. 

Affiliated company2: Subsidiaries and associated companies under control, management and 
supervision by the Company, which currently exist and to be established in the 
future. 

Scope 
To ensure that the Control Policy fulfills criteria for supervising the operations of subsidiaries or 
associated companies in accordance with the Notifications of the Capital Market Supervisory Board as 
currently applicable and to be amended in the future, including the Good Corporate Governance Principles 
of the SET as currently existing and to be amended in the future, per the details as follows:     
Control Policy on Management of Subsidiaries and Associated Companies 
1. The Company furnishes guidance for voting by the Company’s representatives in the board of 

directors’ meetings or shareholders’ meetings of the subsidiaries or associated companies, in line 
with the Company’s operational policies and guidelines, and in compliance with the Good 
Corporate Governance practices, as well as to protect the best interests of the Company, its 
subsidiaries and associated companies, and other shareholders, together with stakeholders as a 
whole.  

2. The Company organizes the management structures of its subsidiaries or associated companies so 
that the Company can control and is responsible for the operations of the subsidiaries or 
associated companies as if they were business units of the Company.  The Company also sets out 
measures to monitor the management of the subsidiaries or associated companies to protect the 
interests in the Company’s investments, as follows: 
2.1  Nomination of Directors in Subsidiaries or Associated Companies 

The Company has assigned its personnel approved by resolutions of the Board of 
Directors’ meeting of the Company to be appointed as directors or executives in its 
subsidiaries or associated companies at least in accordance with the Company’s 
shareholding ratio in the respective subsidiaries or associated companies.  Such 

 
2 Definition under the Company’s Code of Business Conduct, referred to the definition of “affiliated company” by the Department of Business Development, Ministry of Commerce. 
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Objectives 
CK Power Public Company Limited (the “Company”) engages in business as a holding company 
investing in the energy business.  In this regard, the Company’s decisions to invest in various businesses 
not only take into account returns on investment for all stakeholders, but also significantly focus on the 
Good Corporate Governance Principles of the Stock Exchange of Thailand (“SET”) and the Office of the 
Securities and Exchange Commission (“SEC Office”), including other future rules to be applicable.  
Therefore, the Company provides governance mechanisms which enable the Company to control, 
supervise, manage and be responsible for the operations of the Company’s subsidiaries as if they were 
business units of the Company, and also establishes measures to monitors the management of such 
companies to protect the interests in the Company’s investments.  To this effect, the Company provides 
the Control Policy and Governance Mechanisms (“Control Policy”) in accordance with the guidelines of 
the Notification of the Capital Market Supervisory Board along with the Good Corporate Governance 
Principles of the SET and the SEC Office while simultaneously requiring the Company’s subsidiaries to 
ensure implementation of such mechanisms through the subsidiaries’ respective Board of Directors 
Charters (“BOD Charter”).  This is to engender confidence on the part of all stakeholders that any such 
companies invested in by the Company have transparent and auditable management systems in place, 
whether directly or indirectly, in pursuit of the business continuity and sustainable growth, by which the 
Company can absolutely monitor the management, finance and investment of those companies.  
Definitions 
Subsidiary1: a company in which the Company holds more than 50 percent of the total 

number of shares with voting right of such company, or a company in which 
such company holds more than 50 percent of the total number of shares with 
voting right of such company, or a company whose shares are held in tiers, with 
a shareholding in each tier exceeding 50 percent of the total number of shares 
with voting right of such company.  This shall also include shareholdings by its 
related persons. 

Associated company1: a company in which the Company or its subsidiary holds in an aggregate amount 
of 20 percent or more, but not exceeding 50 percent of the total number of shares 

 
1 Definitions under the Notification of the SEC Re: Filing and Exemption from Filing of the Registration Statement for the Offer for Sale of Securities. 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 9

 

CK Power Public Company Limited and its Affiliated Companies 
Control Policy  

Page 4/11 
Revision No. 01 
Effective Date 

September 30, 2021 
 

b. Consideration of execution of acquisition and disposition of assets of 
the subsidiaries, under the Notification of the Board of Governors of the 
Stock Exchange of Thailand Re: Disclosure of Information and Other 
Acts of Listed Companies Concerning the Acquisition and Disposition 
of Assets (the “Notification on Acquisition and Disposition”); 

c. Consideration of execution of material transactions under Items 2.2.5, 
2.2.6 and 2.2.7. 

2.2.2 Directors or executives of the subsidiaries or associated companies must perform 
the duties with responsibility, due care and integrity and comply with the laws, 
objectives, articles of association of the subsidiaries or associated companies as 
well as resolutions of their boards of directors and resolutions of the 
shareholders’ meetings, including the BOD Charters as approved by the board of 
directors of the subsidiaries in accordance with the requirements of the 
Company’s Board of Directors. 

2.2.3 Directors and executives of the subsidiaries or associated companies have a duty 
to disclose to the Company accurate and complete information regarding 
financial position and operational results, connected transactions, as well as 
acquisition or disposition of material assets, within a reasonable time designated 
by the Company.  Moreover, the execution of connected transactions on 
acquisition or disposition of material assets must take into account the applicable 
rules of the Notification on Connected Transactions or the Notification on 
Acquisition and Disposition, including any other relevant rules of the SEC 
Office and the SET.  

2.2.4 The final decisions of the meetings of the boards of directors or of the executives 
in the subsidiaries or associated companies are made by a majority vote, except 
for the consideration of the following matters at the meetings of the boards of 
directors or of the executives of the subsidiaries, which first require resolutions 
of the meeting of the Company’s Board of Directors or of shareholders of the 
Company, as the case may be: 
a. Execution of transactions with connected persons of the subsidiaries 

under the Notification on Connected Transactions; and 
b. Acquisition or disposition of assets of the subsidiaries.  
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nominated directors or executives have qualifications, roles, duties and responsibilities, 
without any untrustworthy characteristics under the Notification of the SEC Re: 
Determination of Untrustworthy Characteristics of Company Directors and Executives.  

2.2  Scope of Duties and Responsibilities of Directors and Executives in Subsidiaries and 
Associated Companies 
Directors or executives appointed by resolutions of the Board of Directors’ meeting of 
the Company to hold positions in the subsidiaries and associated companies have the 
scope of duties and responsibilities as follows: 
2.2.1 Directors and executives of the subsidiaries and associated companies have the 

scope of duties and responsibilities as to be specified by the boards of directors 
of the respective subsidiaries or associated companies and/or the shareholders’ 
meetings of the respective subsidiaries or associated companies that directors 
and executives of the subsidiaries or associated companies have discretion to 
consider and vote at the boards of directors’ meetings of the subsidiaries or 
associated companies on day-to-day management and general business 
operations of the subsidiaries or associated companies as deemed appropriate by 
the directors and executives of the subsidiaries or associated companies in the 
best interests of the subsidiaries or associated companies and the Company.  
However, with respect to consideration and voting on the following matters, 
which are considered material, such persons appointed by resolutions of the 
Company as directors or executives of the subsidiaries may not exercise their 
discretion to consider and vote on these matters at the board of directors’ 
meetings or shareholders’ meetings of the subsidiaries, unless they have received 
prior approval from either the meeting of the Company’s Board of Directors or 
the meeting of the shareholders of the Company (as the case may be). 
a. Consideration of execution of connected transactions of the subsidiaries, 

under the Notification of the Board of Governors of the Stock Exchange 
of Thailand Re: Disclosure of Information and Other Acts of Listed 
Companies Concerning the Connected Transactions B.E. 2546 (2003) 
(the “Notification on Connected Transactions”);  

https://www.ckpower.co.th/en
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(6)  Borrowing, lending, provision of credit, giving security, execution of 
any juristic acts binding upon the subsidiary to materially incur 
additional financial burden, in case of a third party’s lack of liquidity or 
failure to perform its objections, or provision of financial support to 
third parties in any other manner which is not in the ordinary course of 
business of the subsidiary; 

(7)  Consideration of payment of annual dividend and interim dividend (if 
applicable) of the subsidiary; 

(8) Dissolution of the subsidiary; provided that upon calculation of the size 
of the subsidiary’s business to be dissolved in comparison with the size 
of the Company under the Notification on Acquisition or Disposition, it 
is subject to consideration and approval of the Company’s Board of 
Directors; 

(9) Amendment of the articles of association of the subsidiary. 
2.2.6 The following matters are material transactions, in respect of which the 

subsidiary requires prior approval by resolutions of the shareholders’ meeting of 
the Company: 
(1) Capital increase by way of issuance of capital increase shares of the 

subsidiary and allocation of shares, as well as reduction of the registered 
capital, which does not comply with the existing shareholding ratio and 
which will result in a decrease in the Company’s direct and indirect 
shareholding ratio in the subsidiary, in any tier, by 10 percent of the 
subsidiary’s registered and paid-up capital, or which will result in a 
decrease in the Company’s direct and indirect shareholding ratio in the 
subsidiary, in any tier, to be less than 50 percent of the subsidiary’s 
registered and paid-up capital; 

(2)  Any other undertaking which will result in a decrease in the Company’s 
direct and indirect shareholding ratio in the subsidiary, in any tier, by 10 
percent of the subsidiary’s registered and paid-up capital, or which will 
result in a decrease in the Company’s direct and indirect shareholding 
ratio in the subsidiary, in any tier, to be less than 50 percent of the 
subsidiary’s registered and paid-up capital; 

 

CK Power Public Company Limited and its Affiliated Companies 
Control Policy  

Page 5/11 
Revision No. 01 
Effective Date 

September 30, 2021 
 

The consideration of execution of such transactions of the subsidiaries must 
comply with the applicable rules on execution of such transactions of similar 
nature and size as that of the Company which require resolutions of the meeting 
of the Board of Directors or of shareholders of the Company.  

2.2.5 Apart from the transactions under the Notification on Connected Transactions or 
the Notification on Acquisition and Disposition above, the following 
transactions are considered material transactions, in respect of which the 
subsidiaries have a duty to provide information to the Company.  Such 
transactions are subject to prior approval by resolutions of the meeting of the 
Board of Directors of the Company before convening a meeting of the board of 
directors of the subsidiary to consider such matters.  Directors or executives 
appointed by the Company to hold positions in the subsidiaries may vote on any 
matters only after obtaining prior approval from the Company’s Board of 
Directors: 

 Furthermore, transactions which are deemed material including transactions 
outside the annual budget approved by the board of directors of the subsidiary 
and which, once executed, will materially affect the subsidiary’s financial 
position and operational results, per the details as follows: 
(1)  Assignment or waiver of benefits, including waiver of claims which are 

material to the subsidiary against those causing damage to the 
subsidiary;  

(2)  Sale or transfer of all or a substantial part of the business of the 
subsidiary to any third party; 

(3)  Purchase or acceptance of transfer of substantial business of another 
company as part of the subsidiary; 

(4)  Execution, amendment or termination of agreements relating to lease of 
all or a substantial part of the business of the subsidiary, authorization of 
other persons to manage the business of the subsidiary, or consolidation 
of business with another company for the purpose of profit/loss sharing;  

(5)  Lease or hire-purchase of all or a substantial part of the business or 
assets of the subsidiary; 

https://www.ckpower.co.th/en
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(1) Transactions between the subsidiaries and directors, executives or their related persons, 
which do not comply with the rules on execution of connected transactions; 

(2) Use of information of the Company or of the subsidiaries to which they have access, 
except for such information which is already available to the public; or  

(3) Use of assets or business opportunity of the Company or of the subsidiaries in a manner 
in violation of the rules or general practice as specified by the Capital Market 
Supervisory Board. 

5. The subsidiaries must report on the business plan, expansion of business, large scale investment 
projects, including any joint investment with other operators, to the Company by means of a 
monthly report on operation results, and the Company has the right to require the subsidiaries to 
provide an explanation or documents in support of its consideration on any particular matters, 
with which the subsidiaries will strictly and immediately comply.  With respect to the 
subsidiaries’ compliance with this Item, the subsidiaries have a duty to consider and comply with 
the Control and Monitoring Policy on Investment Plans of Subsidiaries or Associated Companies.  

6. The subsidiaries must provide information or documents relating to their operations to the 
Company upon request as appropriate.  

7.  The Company may require the subsidiaries to provide an explanation and/or documents in support 
of its consideration on any material issues found by the Company. 

8.  Directors, executives, staff, employees or any authorized persons of the subsidiaries, including 
their spouses and underage children, are prohibited from using internal information of the 
Company and of the subsidiaries, whether available through the performance of duties or by any 
other means, which has or may have a material adverse effect on the Company or the subsidiaries, 
for personal gain or for others, whether directly or indirectly, and whether with or without 
consideration. 

9. Directors, executives or their related persons of the subsidiary may enter into transactions with 
the subsidiary only after such transactions have been approved by the Company’s Board of 
Directors or the shareholders’ meeting of the Company based on the size as calculated under the 
criteria specified in the Notification on Connected Transactions, except for such transactions 
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(3) Dissolution of the subsidiary; provided that upon calculation of the size 
of the subsidiary’s business to be dissolved in comparison with the size 
of the Company under the Notification on Acquisition or Disposition, it 
is subject to consideration and approval of the shareholders’ meeting of 
the Company. 

2.2.7 Other than those in Items 2.2.5 and 2.2.6, if the subsidiary will enter into any 
other transaction, which is not in the ordinary course of business of the 
subsidiary, and which will materially affect the subsidiary, such transaction must 
obtain prior approval from the Company’s Board of Directors or a shareholders’ 
meeting of the Company, as the case may be; provided that the subsidiary will 
consider executing such transaction in accordance with the size as calculated 
under the criteria specified in the Notification on Acquisition or Disposition. 

3.     Directors and executives of the subsidiaries must disclose and report on their own interests and 
their related persons’ interests in connection with any transactions in other businesses, which may 
reasonably be expected to give rise to a conflict of interest with the Company or the subsidiaries, 
to the boards of directors of the subsidiaries or such persons as designated by the boards of 
directors of the subsidiaries, within the time as specified by the subsidiaries.  The subsidiaries’ 
boards of directors have a duty to report to the Company’s Board of Directors on such matters 
within the time as specified by the Company.  Such disclosure is required to support the 
consideration, decision-making or any approval, mainly taking into account the overall interests 
of the subsidiaries and the Company.  
Directors or executives of the subsidiaries must not participate in any approval of such matters in 
which they have interests or a conflict of interest. 

4.  Directors or executives of the subsidiaries, including their related persons, have a duty to report to 
the boards of directors of the subsidiaries on their relationships and transactions with the 
subsidiaries in a manner which may give rise to a conflict of interest, and to avoid any 
transactions which may give rise to a conflict of interest with the subsidiaries.  The subsidiaries’ 
boards of directors have a duty to report to the Company on such matters. 
The following acts by which the subsidiaries’ directors, executives or their related persons acquire 
any financial benefits other than those in the ordinary course or which cause damage to the 
subsidiaries, are presumed to be an act in material conflict with or against the subsidiaries’ 
interests. 
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2. Each subsidiary has a duty to follow up progress of implementation of each project, and 
summarize a comparison between the actual schedule and the specified timeframe on a quarterly 
basis in order to follow up the results of operations in accordance with the specified timeframe. 

3. Each subsidiary has a duty to report to the Company on progress and summarize a comparison of 
each project under Item 2 above, including material problems of implementation of each project. 

4. The Company requires that the Company’s directors and/or executives who have been appointed 
as directors and/or executives in associated companies have a duty to report to the Company on 
progress of each project, including material problems of implementation of each project. 

Control Policy on Corporate Governance of Subsidiaries and Associated Companies 

1. Each subsidiary has a duty to comply with the Company’s Corporate Governance Policy, 
including other relevant policies as formulated and to be formulated by the Company, which shall 
be applicable to its affiliated companies. 

2. Each subsidiary has a duty to comply with the Company’s Code of Business Conduct, including 
other relevant codes of conduct as formulated and to be formulated by the Company, which shall 
be applicable to its affiliated companies. 

3. Each subsidiary has a duty to comply with the Company’s practical guidelines as formulated and 
to be formulated by the Company, which shall applicable to its affiliated companies. 

4. The Company requires that the Company’s directors and/or executives who have been appointed 
to hold the positions in associated companies comply with the policies, codes of conduct, and 
practical guidelines of the Company to ensure consistency with the administrative policies and 
guidelines of the Company to the extent that they are not in conflict with or against the policies 
and managerial guidelines of such associated companies. 

Review of the Control Policy and the BOD Charters of Subsidiaries 

Review of the Control Policy and the respective BOD Charters of the subsidiaries can be made only upon 
approval by the meeting of the Board of Directors of the Company.  The board of directors of each 
subsidiary will pass a resolution approving its BOD Charter as approved by the Board of Directors of the 
Company.  In this regard, the Control Policy and the respective BOD Charters of the subsidiaries shall be 
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which involve commercial agreements in a manner persons of ordinary prudence may enter into 
with general parties under the same circumstances, through commercial negotiation without 
exercising influence in their capacity as directors, executives or their related persons, as the case 
may be, and which constitute commercial agreements approved by the Board of Directors of the 
Company or which comply with the criteria approved by the Board of Directors of the Company. 

Control Policy on Financial Matters of Subsidiaries and Associated Companies 

1. The subsidiaries and associated companies have a duty to submit their monthly reports on 
operational results and quarterly financial statements reviewed by their certified public 
accountants, as well as documents in support of the preparation of the financial statements of the 
subsidiaries or associated companies, to the Company, and will allow the Company to use such 
information in support of the preparation of the consolidated financial statements or report on 
operational results of the Company, quarterly or annually, as the case may be.  

2. The subsidiaries and associated companies have a duty to estimate their operational results and 
make a comparative summary between planned and actual operational results on a quarterly basis, 
and monitor their operational results to ensure compliance with the plans for reporting to the 
Company. 

3. The subsidiaries and associated companies have a duty to report on any financial issues which are 
material to the Company upon finding or request by the Company for inspection and report. 

Control and Monitoring Policy on Investment Plans of Subsidiaries and Associated Companies 

1. Each subsidiary has a duty to set out an investment plan by specifying the investment timeframe 
from project commencement until commercial operation, project feasibility study, negotiations on 
related key contracts, such as negotiation with concession grantor, negotiation on request for 
project development, financing, negotiation with power purchaser, design, construction, supply of 
equipment, negotiation on EPC contract, etc. 
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regularly reviewed every 2 years or as appropriate to ensure that it is suitable, up-to-date and in line with 
the regularly updated corporate governance rules of the SET and the SEC Office, including other 
regulatory agencies.  Furthermore, the Control Policy has been publicly disclosed on the Company’s 
website, with its intention to communicate the firm commitment and operations based on the Good 
Corporate Governance Principles of the companies invested in by the Company in a concrete, transparent 
and auditable manner. 

To that end, the existing Control Policy which was promulgated on June 12, 2013 shall be repealed and 
replaced by this Control Policy Amended No. 1 which has been already reviewed and approved by the 
Company’s Board of Directors’ Meeting No. 6/2021 on September 30, 2021. 

This Policy shall come into force from September 30, 2021 onwards. 

It is hereby announced for general acknowledgment and action. 

 

 

 - Signature - 
 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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1. Objectives:  
The Company recognizes the significance of risk management, both from the perspective of a holding company 

and of a business of electricity production and distribution, as a vital component that enables the company to equip 
itself and respond to changes in the business landscape in a suitable and timely manner as well as to accommodate 
business growth sustainably.  

2. Requirements: 
Risk management under this policy shall be in compliance with the following requirements: 

 The Board of Directors, executives, and all employees are responsible for assessing, monitoring, and 
supporting the Company’s risk management processes to ensure their effectiveness. 

 Establish risk management processes in compliance with international standards and guidelines for power 
generation and distribution businesses in order to ensure uniform practices and development across the 
Company and its subsidiaries in accordance with the Company’s business policy. 

 Promote risk assessment as part of the Company’s operations, strategy formulation, and planning in order 
to achieve the objectives, goals, missions, and visions of the Company and its subsidiaries. 

 Implement risk management processes across the Company and its subsidiaries, taking into consideration 
both internal and external risk factors; assess and monitor such processes systematically and continuously; 
and review and improve them regularly to ensure their suitability for short-term and long-term business 
changes.   

 Formulate annual risk management plans, which are to be approved by the Corporate Governance and 
Risk Management Committee for their adequacy and suitability for the current business environment. 

 Ensure that risk management is communicated to employees of the Company and its subsidiaries at all levels 
to foster mutual understanding and risk awareness as well as enable them to research further and share 
experiences, all of which will lead to continuous and sustainable development. 

Please be informed and comply accordingly. 

     (Dr. Thanong Bidaya) 
       Chairman of the Board of Directors 
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3.  Performance Management  

The Company and its affiliated companies formulate the policy on performance management to 
make it effectively by establishing the Key Performance Indicators (KPIs), comprising the 
Company targets, work unit targets, and individual targets, which are clear and coincident with 
each other.  In this regard, each staff’s performance is not only taken into consideration based on 
the KPIs, the Company and its affiliated companies also consider the continuity in performance of 
their work, including the results of behavioral indicator assessment which are in line with the core 
values of the organization. 

4.  Payment of Remuneration and Welfare 

The Company and its affiliated companies give priority to payment of remuneration and welfare 
which are appropriate, competitive and fair, in line with each individual staff’s work performance, 
with surveys and comparison of remuneration and welfare offered by other companies in the 
business group of similar nature, including the labor wage rates of the relevant market, both 
inside and outside the country, in order to establish the appropriate and competitive wage 
structure, as well as improving welfare to ensure appropriateness and achievement of staff’s 
requirements, providing staff with stability and motivation in the long run.  The Company and its 
affiliated companies establish the employer committee and the employee committee in the 
business premises to ensure compliance with labor laws, and also provide staff the opportunity to 
participate in expression of opinions, listening to and provision of suggestions which are useful 
for welfare arrangements via channels specified and disclosed to staff by the Company. 

5.  Development of Staff Knowledge and Competency 

The Company and its affiliated companies have emphasized development of competencies, 
knowledge, capabilities, career growth, and expertise in professional fields of staff by drawing up 
the annual training plan to make it consistent with necessity of job descriptions through 
combination of the same with staff’s work performance of staff and the Company’s annual 
training development plan in order to accommodate the business growth in a continuous and 
sustainable manner.   
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Objectives 

To ensure that the human resource management of CK Power Public Company Limited (the 
“Company”) and its affiliated companies is conducted efficiently, transparently, in line with the efficient 
management policy and in accordance with the Principles of Good Corporate Governance, the Personnel 
Management Policy is then formulated and staff are encouraged to develop their skills, capabilities to 
ensure work efficiency, together with staff’s career growth in the pursuit of sustainability of the Company 
and its affiliated companies.  

Scope 

The Personnel Management Policy of the Company and its affiliated companies conveys the material 
essence as follows: 

 1.  Human Rights and Labor 
The Company and its affiliated companies formulate the policy to uphold the basic human rights 
by obeying laws, cultures, traditions, values, and cultural diversity in treatment towards staff and 
persons who are affected as a result of the business operations of the Company and its affiliated 
companies, as well as avoiding involvement with human rights violations, by focusing on the 
systematic human resource management, treating all personnel equally, coupled with giving 
priority to social and community care on the basis of safety and good quality of life.  

2.   Employment and Placement of Staff 

The Company and its affiliated companies formulate the policy to manage manpower to make it 
suitable for the organization structure by developing the procedures for nomination and selection 
of personnel who have the required qualifications, knowledge, capability, and competence which 
qualify for the work positions and conform to values of the Company, as well as overseeing the 
system of nomination and selection to ensure it is made efficiently, without any discrimination 
based on physical appearance, race, religion, gender, age, education, and sexual orientation, and 
provision of equal opportunities, respect for human rights and non-violation of labor laws, as well 
as fairly treating staff, including applicants and related persons. 
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6.  Survey on Employee Engagement with the Company and its Affiliated Companies  

To encourage staff to have engagement with the Company and its affiliated companies, the 
Employee Engagement project is then set up to carry out a staff satisfaction and engagement 
survey on a continuous basis so that the survey results can be used to analyze, design and improve 
the personnel management structure policy, including various welfare benefits, to ensure that they 
achieve the requirements of staff and growth of the Company and the company group on a 
continuous and sustainable basis.     

7. Workplace Safety 

The Company and its affiliated companies give priority to the safety, occupational health and 
environment by realizing the prevention and remedy of activities which may impact on the safety, 
to make it consistent with provisions of relevant laws, as well as requiring that inspection, 
following up, evaluation, and review of work operations shall be carried out so that staff and 
contractors can prevent and remedy the activities which may impact on the safety, occupational 
health and environment, including development of operating methods on a continuous basis.  

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Objectives  

Procurement is an important process that contributes to the business operations of CK Power 
Public Company Limited (the “Company”) and its affiliated companies.  To ensure that the operations 
shall be carried out in line with the sustainable development guidelines by taking into account 
environmental, social issues and corporate governance, the Company and its affiliated companies therefore 
establish the Procurement Policy to set out principles and practices in the same direction:   

Scope 
The Procurement Policy of the Company and its affiliated companies shall convey the material essence as 
follows: 

1.  Make procurement by taking into account quality, price, quantity, service, and rapidity in 
response, by giving priority to efficiency and effectiveness, together with the environmental, 
social, governance responsibility.  

2.  Make procurement with transparency, fairness and auditability, as well as complying with 
relevant regulations, requirements and laws. 

3.  Establish process and procedures of procurement which are fair and equal for all sectors.  

4.  Select sellers or service providers which obtain environmental quality certification, and give the 
first priority to the use of labor under the human rights principles. 

5.  Promote the green procurement and support the use of products which are from renewable and 
eco-friendly resources, for instance, green-label certified goods, etc. 

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Objectives:  

To ensure that performance of accounting, financial, budgetary and tax works within CK Power 
Public Company Limited (the “Company”) and its Affiliated Companies shall achieve the same standard, 
efficiency, and targets of the Company, and comply with the Good Corporate Governance, laws, and 
relevant regulations, as well as ensuring that disclosure of material information shall be sufficient, 
accurate, complete for the maximum benefit of concerned stakeholders.  

Scope 

1.  Prepare the financial statements accurately in accordance with the Accounting Standards and the 
Financial Reporting Standards, by adopting and complying with the appropriate Accounting 
Policy regularly, reasonably, carefully and circumspectly, including disclosure of material 
information in a sufficient, accurate and complete manner.   

2.  Conduct financial management to ensure the maximum benefit, finance at low-cost and having 
good conditions, liquidity and stability. 

3.  Make budgeting in accordance with the Company’s action plan and to serve as a tool of the good 
internal control system and to follow up, evaluate work performance of work units in charge. 

4.  Conduct taxation management with commitment to proper compliance with laws and concession 
agreements for the benefit of concerned stakeholders. 

Definitions 

Company  CK Power Public Company Limited. 
Affiliated Companies Subsidiaries and associated companies under control and supervision 

of the Company, which currently exist and to be established in the 
future. 

Board of Directors The Boards of Directors of the Company and its Affiliated Companies. 
Audit Committee The Audit Committee established by the Board of Directors of the 

Company which shall have composition, qualifications, and duty as 
stipulated by the Stock Exchange of Thailand. 
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Executive Committee A sub-committee of the Company or its Affiliated Companies 
appointed by the Board of Directors to have duty to manage and 
oversee the Company’s business as assigned by the Board of 
Directors. 

Directors Directors of the Company and its Affiliated Companies. 

Managing Director A person who is appointed by the  Board of Directors to supervise and 
ensure proper performance of work in accordance with work rules, 
regulations, and have duty to approve and/or sign as assigned, as well 
as having power to order, establish criteria, process, and operating 
methods as appropriate. 

Person(s) Delegated by the Board 
of Directors 

The Audit Committee or the Executive Committee or the Managing 
Director. 

Conceptual Frame for the Financial 
Reporting 

The conceptual frame for the financial reporting stipulated under the 
Accounting Act B.E. 2543 (2000) and the Accounting Professions Act 
B.E. 2547 (2004) or as specified under laws relevant thereto. 

Accounting Standards The accounting principles which are generally accepted in Thailand as 
specified under the Accounting Act B.E. 2543 (2000) and the 
Accounting Professions Act B.E. 2547 (2004) or as specified under 
laws relevant thereto. 

Financial Reporting Standards TFRS : Thai Financial Reporting Standards and/or IFRS : International 
Financial Reporting Standards. 

Accounting Policy The specific Accounting Standards and methods of the use of 
Accounting Standards as the Company deems appropriate that they 
should be used for preparation of financial statements. 
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within 60 days from the end of the accounting period for submission of the same to the 
Shareholders’ Meeting for approval. 

5.  Dissemination of Financial Statements  
The dissemination of the financial statements shall be approved by the Board of Directors or the 
Person(s) Delegated by the Board of Directors. 

6.  Maintenance of Documents in support of Accounting Record  
 Accounting documents shall be managed and maintained in accordance with relevant legal 

provisions.   

Finance Chapter 

1. Financing  
To finance investment in new projects, business expansion, improvement of work operations to 
make it efficiently, by considering the necessity and appropriateness in financing to meet the 
demand for funds, and provide the fund sources which are appropriate, in line with the conditions 
of business, capital market and money market, by taking into account the financial cost and risks 
from such financing to ensure the maximum benefit of the Company. 

2. Credit Management  
To conduct credit management to ensure the maximum efficiency and benefit without incurring 
any debt which causes a problem or damage to the Company, provided that report shall be made 
to the Board of Directors’ Meeting for acknowledgment. 

3. Financial Liquidity Management  
To manage financial risks to ensure the short-term liquidity with efficiency and set out the middle-
long term plans carefully and appropriately with the work operations and investment, as well as 
excess money management to achieve appropriate returns which take the acceptable risks; and to 
reserve a short-term working capital which shall be adequate and appropriate as required for the 
business operations. 

4. Exchange Rate Management 
To conduct exchange rate management with an aim of finishing or minimizing exchange rate 
risks which may occur to ensure it stays at the acceptable level and without expecting to make a 
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Accounting Chapter 

1.  Accounting Period  
 The accounting period is scheduled to start from the 1st day of January and end at the 31st day of 

December each year. 

2.  Preparation of Financial Statements  
The financial statements shall be prepared in accordance with the Accounting Standards and the 
Financial Reporting Standards stipulated under the Accounting Act B.E. 2543 (2000) and the 
Accounting Professions Act B.E. 2547 (2004) or as specified under laws relevant thereto, 
provided that the yearly financial statements shall be audited and certified by a certified public 
accountant within the period of time specified under the civil and commercial law and 
requirements of the Stock Exchange of Thailand or other relevant requirements. 

Any material change in the Accounting Policy other than that specified shall be proposed to the 
Person(s) Delegated by the Board of Directors for consideration and approval prior to submission 
of the same to the Board of Directors’ approval. 

3.  Closing Entries 
 The closing entries and preparation of financial statements are required to be made on a monthly, 

quarterly and yearly basis. 

4.  Presentation of Financial Statements  
The quarterly financial statements which have been reviewed by the accountant are required to be 
presented to the Board of Directors’ Meeting or the Person(s) Delegated by the Board of 
Directors for consideration and approval within 45 days from the end of each quarter.  As for the 
yearly financial statements which have been audited by the accountant shall be presented to the 
Board of Directors’ Meeting for consideration and approval for submission of the same to the 
Shareholders’ Meeting for consideration and approval within 120 days from the end of the 
accounting period. 

The yearly financial statements of the public company shall be reviewed and scrutinized by the 
Audit Committee prior to submission of the same to the Board of Directors’ Meeting for approval 
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 Require that tax remittance or tax refund shall be made properly within schedule prescribed by 
laws or concession agreements. 

 Require that tax planning, study, tax impact analysis shall be conducted for new investment 
projects or in case of execution of new transactions to ensure that they are consistent with the 
business operations and legitimate, and to obtain relevant tax privileges for the benefit of 
stakeholders. 

2. Tax Coordination 

Require that the person(s) in charge of tax matters shall be appointed to contact or coordinate with 
governmental tax authorities in order to mainly provide accurate and true information on the 
business operations and to strictly comply with relevant rules and regulations.  

3. Inspection of Tax Operations 
 Require that any amendments of various requirements in relation to tax laws shall be followed 

up to inspect and ensure that tax operations shall be carried out in accordance with applicable 
requirements and laws. 

 Require that performance of work shall be amended, improved at the suggestions of regulatory 
units and/or the Internal Audit Unit. 

4. Tax Consultant 
Consideration shall be made to engage a proficient tax consultant(s) to provide advice or 
coordinate with governmental tax authorities as assigned by the Company in order to minimize 
tax risks and properly comply with laws. 

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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profit from exchange rate, whereby the method for exchange rate management shall be altered to 
make it suitable for volatile situations, circumstance and economic conditions. 

Budget Chapter 

1. Budgeting  
The budget year shall be scheduled to start from the 1st day of January and end at the 31st day of 
December each year.  

2. Annual Budget  
It comprises an operating budget and a capital budget, provided that the annual budget shall be 
proposed to the Board of Directors for consideration and approval before the 1st day of January 
each year. 
 Operating budget means an estimate of the expenses for operating activities and expenses for 

planned management within a period of one year, including an estimate of reserve budget for 
use in operating activities and business development for new projects in the future.    

 Capital budget, divided into: 
Project investment budget is a budget which can justify the background of utilization of 
capital and sources of fund on a yearly basis for investment in various projects or business 
acquisition throughout the period of project implementation. 
Fixed asset budget is a budget for the particulars which are forecasted to pay for to have fixed 
assets and for job enlargement or replacement or improvement of the existing assets. 

3. Budget Control  
Report on actual expenses shall be prepared in comparison with the budget for proposal of the same 
to the Board of Directors on a quarterly basis.  In the event that the approved budget needs to be 
improved or amended, the person(s) in charge shall provide justification for such matter for seeking 
the Board of Directors’ approval. 

Tax Chapter 

1. Tax Planning 
 Require that tax management, tax planning and tax payment shall be made under guidelines 

prescribed by laws and concession agreements in order to obtain appropriate tax privileges and 
create value for concerned stakeholders to the greatest degree. 
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Definitions 
Policy Information Technology Policy. 

Company  CK Power Public Company Limited. 

Affiliated Companies Subsidiaries and associated companies under control and supervision of 
the Company, which currently exist and to be established in the future. 

Board of Directors The Boards of Directors of the Company and its Affiliated Companies. 

Information Technology Unit The work unit under the Company’s organizational chart with the duty 
to be responsible for information technology work.  

End User Permanent employees, contracted employees, Outsource Service 
Providers, suppliers or customers. 

Outsource Service Provider An external party engaged by the business operators to provide them 
with information technology services. 

Information Technology System The computer system serviced by the Information Technology Unit. 

Personnel Staff or employees who report to the Information Technology Unit, and 
the Outsource Service Providers. 

Tools Methods for information technology management 

Information Technology Resources 1) Information Technology System 

2) Personnel 

3) Computer equipment 
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Principles and Reasons 

CK Power Public Company Limited (the “Company”) and its Affiliated Companies realize the 
significance of the use of information technology in business management, this Policy is therefore formulated 
to ensure that the Company has its Enterprise Information Technology Management and Governance 
Framework in accordance with the Principles of Good Corporate Governance, together with other relevant 
laws, to make it suitable in a business context.  

Objectives 

To ensure that the Company has its Enterprise Information Technology Management and Governance 
Framework which fulfils the business requirements and supervise to ensure the use of information technology 
in business support and development, risk management, as well as enabling the business operations to meet 
the core business objectives and targets through the use of resources and risk management in an appropriate 
manner in accordance with the Principles of Good Corporate Governance.    

Scope 

This Policy shall be effective and applicable to the Company and its Affiliated Companies.  The 
information technology arrangements can be described in various terms as follows: 

1)  Allocation and Management of Information Technology Resources  

2)  Information Technology Risk Management 

3)  Information Technology System Security 
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Allocation and Management of Information Technology Resources  
To ensure that allocation and management of Information Technology Resources shall be conducted 

in line with the corporate strategic plans and to meet the set targets, the practices are then required as follows: 

1)  Set out criteria and factors for prioritization of action plans in respect of information 
technology to ensure that they are suitable for and  in line with the strategic plans and targets 
in the business operations.       

2)  Budget and approve the information technology budget which is in line with the budget plan 
and the corporate strategic plans.  

3)  Provide human resources in adequate number for information technology work by requiring 
continued development of Personnel’s skills as well as outsourcing any information 
technology Personnel if necessary. 

4)  Deal with risks in case of failure to allocate the resources adequately for performance of 
information technology work, whether it be Personnel, budget, or demand for utilization in 
excess of the specified limits. 

5)  Determine duties and responsibilities of Personnel which report to the Information 
Technology Unit in respect of allocation and management of Information Technology 
Resources. 

Information Technology Risk Management 

1) Ensure that the information technology risk management shall be in line with the Policy and 
risk management of the organization. 
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Information Technology Assets 1) System assets, i.e., computer network, computer system, application 
software, and information system.   

2) Equipment assets, i.e., computers, computer equipment, data 
recorders, and other equipment. 

3) Information assets, i.e., information, electronic data, and computer 
data. 

4) Copyright information assets refer to assets which are developed and 
rights to use by the product owners.  

Information Processing 

Facilities 

Any equipment, operating systems or circumstances which are necessary 
or facilitate data processing completely, accurately, and efficiently, such 
as, information processing devices or software, computer network 
systems, procedures, or information processing areas, etc.  
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damage to the information technology equipment or impact on any confidential or 
critical information.  

 2) Information Management and Confidentiality 

 2.1   Back up the information to prevent data or information loss.   

 2.2 Implement cryptographic control to ensure that the use of cryptography is proper, 
efficient and it is capable of preventing access to or change or amendment of the 
confidential or critical information. 

 2.3  Implement access control of the Information Technology System in order of priority 
based on duties and responsibilities.  

 3) Control of Personnel and End Users 

  Establish the practices of staff for the use of the computer networks. 

  4) Control of Outsource Service Provider  

4.1  Protect the Information Technology System security from the Outsource Service 
Providers in order to prevent the Company’s Information Technology Assets from any 
improper access by the Outsource Service Providers.   

4.2 Control delivery of work of the Outsource Service Providers to ensure that it is in 
accordance with the agreement executed with the business operators. 

 5) Prevention of Information Technology System Threats 

Require that malware prevention shall be made to rest assured that the Information 
Technology System has been protected from any threats of malware.  
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2) Require that the Information Technology System security shall form a part of business 
continuity management to ensure that the Information Technology System is always in a 
ready-to-use condition. 

3) Require that there shall be the information security incident management by establishing 
procedures, management process, and responsible person(s), as well as ensuring a rapid and 
timely report on any incidents via the person(s) or work unit(s) having the duty to receive 
incident notifications to ensure that such incident and vulnerability relevant to security of the 
Information Technology System are handled accurately, efficiently at the right time. 

4) Require that there shall be the Company’s asset management by specifying and determining 
duties and responsibilities for security guard of the Information Technology Assets to ensure 
that the material Information Technology Assets have been protected appropriately. 

Information Technology System Security 

To ensure that the Information Technology System security shall be established by taking into 
account business nature, scale, and complexity, including various relevant rules and regulations so that the 
End Users and relevant parties realize the significance of the Information Technology System security and 
become aware of their duties, responsibilities and practical guidelines for risk control in various aspects.  The 
practical guidelines of the Company are described below:   

 1) The Company’s Asset Management 

 1.1  Implement access control of the information and Information Technology System in 
order to control access to the information and Information Processing Facilities.   

 1.2  Provide the physical and environmental security in order to prevent the unauthorized 
persons’ access to the location of the computer network systems which may cause 
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 6) Development and Maintenance of Information Technology System  

Require that the process of Information Technology System development shall be secured in 
order to ensure that development or amendment of the Information Technology System has 
processing which is correct, complete and meets the End Users’ needs, as well as maintaining 
the Information Technology System security throughout the period of the Information 
Technology System development. 

 7) Information Technology System Inspection 

Require that the Information Technology System inspection shall be scheduled to be carried 
out by the external and independent expert(s).  

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Objectives:  

To ensure that the Company can be a leader of the electricity production business in Thailand and 
the ASEAN region, strategies and policies for investment in business of production and distribution of 
electricity from various types of clean-energy sources are then implemented in order to build stabilization 
and stability in the energy sector for Thailand and the ASEAN region through making sustainable 
relationships with communities, selection of the use of modern, standard and eco-friendly technologies to 
achieve a balance between business and environment in accordance with the sustainable development 
guidelines recognized at international level, which staff, executives and directors shall apply it as a norm 
to work.     

Scope: 

To build up the confidence of stakeholders via the excellent operations of the Company and its 
affiliated companies, we are committed to responsibility for three core aspects, i.e., ESG, Environment, 
Social, and Governance, in achieving the sustainable growth together with transparency based on the 
corporate governance principles, by having the framework of sustainability management of the Company 
and its affiliated companies as practical guidelines for directors, executives, and staff to perform their 
work in the same direction and meet standard.  Such Policy is described as follows:  

1.  Comply with relevant laws and requirements of the countries in which the operations are carried 
out and obey international practices.   

2.  Ensure corporate governance with efficiency, accuracy, transparency, and adhere to a code of 
ethics by mainly taking into account stakeholders.  

3.  Realize maintenance of an economical, social and environmental balance, including stakeholders 
of all sectors in carrying out operations for the purpose of sustainable business growth.  

4.  Raise awareness about the Sustainability Management Policy of the Company and its affiliated 
companies to stakeholders, as well as supporting the adaptation of the sustainable practical 
guidelines to minimize impacts as a result of the operations throughout the Value Chain. 
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5. Employ the modern, efficient, eco-friendly innovations and technologies in carrying out 

operations on a regular basis in the pursuit of the economical, social and environmental 
sustainability. 

6.  Adhere to the Good Corporate Citizenship with conscious awareness of social and environmental 
responsibility by using special skills in terms of clean energy business of the Company and its 
affiliated companies in order to serve as a part in improving the quality of life in communities to 
attain the sustainability as a whole.  

In this regard, directors, executives and employees at all levels of the Company and its affiliated 
companies shall have duty to support, uphold, and observe the Sustainability Management Policy and 
framework as specified. 

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Objective 
 To ensure that Dividend Payment Policy of CK Power Public Company Limited (the “Company”) 
is in line with the Company’s mission to generate an optimal, stable, and fair return for shareholders, 
complies with Good Corporate Governance practice, laws, relevant regulations, and follows adequate, 
accurate and complete material information disclosure practice for the most benefit of relevant stakeholders 
of the Company.  

  

Dividend Payment Policy 
 The Company has a policy to pay dividend at the rate of not less than 40 percent of the net profit 
under its separate financial statements after deduction of corporate income tax and legal reserve. The rate 
of dividend payment may change subject to the Company’s cash flows, financial performance, financial 
position, liquidity, working capital status, investment plan, business expansion plan, conditions and 
restrictions of the loan agreement, terms and conditions of the debentures, and other factors related to the 
Company’s operations. 

 The annual dividend payment can be made after the Board of Directors resolves to pay such annual 
dividend and proposes such matter to the shareholders’ meeting for approval. For the interim dividend 
payment, the Board of Directors has the power to grant such approval, when it considers that the Company 
has sufficient profits and cash flows for the dividend payment. The Board of Directors shall then report such 
interim dividend to the next shareholders’ meeting for acknowledgement. 

 

It is hereby announced for general acknowledgment and action. 

  

 (Dr. Thanong Bidaya) 

 Chairman of the Board of Directors 

-Translation-
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List of Personal Data that the Company is using and/or will use and their purposes and other 
details are described in the table below.  Please study them carefully to understand how we 
process your Personal Data.  Please note that the list below is not exhaustive, although we have 
afforded our utmost ability to provide as complete a list as possible. 

  Category of 
Data 

Subjects 
Purposes and Processing Legal Basis Examples of 

Personal Data 
Retention 

Period 

Engineering 
Meeting 
attendees 

Meeting arrangement: To 
arrange a meeting for parties to 
sign a preliminary Memorandum 
of Understanding with certain 
government. 

Legitimate 
interest 

• Name 
• Address 
• Position 
• Contact 

information 
• Minutes  

Retain for ten 
years after 
collection. 

Meeting 
attendees 

Meeting arrangement: To 
arrange a meeting on environment 
feasibility study. 

Legitimate 
interest 

• Name 
• Address 
• Position 
• Contact 

information 
• Minutes  

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Accommodation arrangement: 
To arrange for an accommodation 
and travel booking such as flight 
and train tickets for on-site visit for 
social feasibility study. 

Contract • Name 
• Address 
• Contact 

number 
• National ID 

Card 
• Traveling 

details 

During the 
employment 
and for ten 
years after. 

Villagers Creating report: To create a 
report summarizing the social 
feasibility study. 

Legitimate 
interest 

• Gender 
• Household 

composition 
• List of 

immovable 
assets 

• Occupation 
• Income 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Meeting registration: To 
complete the registration to attend 
the Mekong River Commission's 
meeting.  

Contract • Name 
• Email address 
• Organization's 

name 
• Position 
• Minutes  

During the 
employment 
and for ten 
years after. 

External 
parties 
(potential 
business 
partners) 

Identifying business partners: To 
identify buyers and technical 
supports for a particular project. 

Legitimate 
interest 

• Organization's 
name 

• Contact 
person's name 

• Contact 
number 

• Email address 
• Address 

Retain for ten 
years after 
collection. 
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Objective:  

CK Power Public Company Limited (“Company”) recognizes the importance of respecting 
each individual’s privacy and the need to treat Personal Data (as defined below) in an 
appropriate and lawful manner. Accordingly, the Company has adopted this External Personal 
Data Protection Policy (the “Policy”) to protect your rights in relation to the processing (as 
defined below) and management of Personal Data by the Company, and will take all reasonable 
and necessary measures to safeguard Personal Data in accordance with the Personal Data 
Protection Act B.E. 2562 and other applicable Personal Data protection laws and regulations 
(collectively, the "Law”), and to uphold good data protection practices. 

For the purpose of this Policy, the Company will, for you, act as the Data Controller and/or the 
Data Processor (as defined under the Law) for processing of your Personal Data. The Company 
will mainly act as the Data Processor to process Personal Data for its Subsidiaries, namely 1) 
South East Asia Energy Company Limited (“SEAN”), 2) Nam Ngum 2 Power Company 
Limited (“NN2”), 3) Xayaburi Power Company Limited (“XPCL”), 4) Bangpa-In 
Cogeneration Company Limited (“BIC”), and 5) Bangkhenchai Company Limited (“BKC”) 
6) Luang Prabang Power Company Limited (“LPCL”) (altogether “Subsidiaries”).  

Scope: 

(1) This Policy shall be effective as of November 29, 2022 and is subject to further changes 
or revisions (which shall be notified to you.) The Company shall continue to review the 
effectiveness of this Policy from time to time. 

(2) This Policy applies to the processing of Personal Data by the Company within Thailand 
or processed in the context of our affiliated companies in Thailand. Any breach of the 
Law or this Policy will be taken very seriously, and disciplinary action may be taken. 

(3) This Policy shall supersede all prior Personal Data protection policies and protocols 
belonging to the Company which apply to external parties, if any, unless specified 
otherwise by the Company.  

(4) This Policy works in tandem with the applicable External Consent Form which you have 
signed.  Please study such External Consent Form carefully to understand how we use 
your Personal Data under consent basis. 

Definition Use Revision/Amendment Transfer Deposition for Internal Personal Data 
(External Personal Data) 

Personal Data and Uses 

“Personal Data” means any data about an individual which can be used to trace back to any 
such individual, whether by such data alone or in combination or in conjunction with other data 
available for any particular processing.   

“Processing” and all of its derivatives mean any type of treatment of Personal Data, including 
collection, transfer, disclosure, use, etc. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Personal 
certificates 

• Portfolio and 
specifications 

ten years 
after. 

External 
parties 
(contractors' 
employees) 

Outsourcing logistics work: To 
outsource the work regarding 
logistics of domestic trips and 
cross-border trips. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Email address 
• Traveling 

details and 
locations 

During the 
service 
agreement 
period and for 
ten years 
after. 

External 
parties 
(contractors' 
employees) 

Outsourcing work on custom 
clearance: To outsource the work 
regarding custom clearance 
procedures. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Email address 
• General 

performance 

During the 
service 
agreement 
period and for 
ten years 
after. 

Government 
officials (BOI 
personnel) 

Meal preparation for BOI 
personnel: To prepare meals for a 
team of auditors from the Thai 
Board of Investment (BOI) during 
their visit to check on the BOI-
related assets. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Email address 
• Non-sensitive 

preferences  

Retain for ten 
years after 
collection. 

Government 
officials 
(Laotian 
Board of 
Investment 
(Master List)) 

Facilitating Laotian personnel: 
To facilitate Laotian government 
officials with tasks including 
transportation, accommodation, 
and pocket money allowance. 

Legitimate 
interest 

• Name 
• Gender 
• Contact 

number 
• Passport 
• Routine 

purchases 
• Traveling 

details and 
hotels 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Warehouse management: To 
manage the warehouses in relation 
to the records of personnel 
handling the operation of the 
warehouses such as receiving, 
sending, transferring, borrowing, 
and returning products. 

Contract • Name 
• Position 
• Delivered/sent 

products 
• Information of 

the involved 
borrowers/ 
users 

• General 
performance 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Operating gas station: To operate 
gas stations at different worksites. 

Contract • Name 
• Contact 

number 
• Email address 

During the 
employment 
and for ten 
years after. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Portfolio  
• Other facts 

pertaining to 
business 
partner’s 
capacities 

External 
parties 
(potential 
contractors 
and sub-
contractors) 

Assisting the project owner: To 
facilitate and assist the project 
owner to choose the main 
contractor in charge of 
Engineering, Procurement, and 
Construction (EPC), and sub-
contractors. 

Legitimate 
interest 

• Organization's 
name 

• Contact 
person's name 

• Contact 
number 

• Email address 
• Address 
• Portfolio 

Retain for ten 
years after 
collection. 

Villagers Obtainment of villager 
information: To obtain and store 
information regarding the eventual 
relocation and compensation of 
villagers. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Location 
• Compensation 
• Family details 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 
and External 
parties 
(contractors' 
employees) 

Providing advices to project 
owner: To provide advices to the 
project owner on operation and 
maintenance. 

Contract for 
the 
contractors’ 
employees 
and 
legitimate 
interest for 
Subs.’ 
employees 

• Name 
• Phone number 
• Email 
• General 

performance 

During the 
employment 
or service 
contract 
period and for 
ten years 
after. 

Procurement 
Subsidiaries' 
employees 

Employee specification: To 
inquire about employees' 
specifications for the products to 
be procured. 

Contract  • Name 
• Contact 

number 
• Email address 
• Personal 

problems and 
preferences 

During the 
employment 
and for ten 
years after. 

External 
parties 
(contractors' 
employees) 

Price and condition negotiation: 
To negotiate on price and 
conditions of products to be 
procured. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Email address 
• Portfolio and 

specifications 

Retain for ten 
years after 
collection. 

External 
parties 
(contractors' 
employees) 

Capability verification: To run 
corporate and personal check to 
verify capability of such company 
or person as an approved vendor. 

Legitimate 
interest 

• Name 
• Contact 

number 
• Email address 

During the 
service 
agreement 
period and for 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

Obtainment of visa: To assist to 
obtain visa for executives and 
employees. 

Contract • Name 
• Gender 
• Contact 

number 
• Address 
• Passport 
• Traveling 

necessity 

During the 
employment 
and for ten 
years after. 

External 
parties  
(shareholders 
and 
shareholders' 
meeting 
attendees) 

Annual shareholders' meetings: 
To arrange annual shareholders' 
meetings. 

Legitimate 
interest 

• Name 
• Gender 
• National ID 

Card (no 
religious 
specification) 

• Contact 
number 

• Address 

Retain for ten 
years after 
collection. 

Subsidiaries' 
directors 

Training for directors: To 
arrange training sessions for 
directors. 

Contract • Name 
• Position 
• Contact 

number 
• Training details 

During the 
employment 
and for ten 
years after. 

External 
parties 
(relevant 
personnel) 

Assistance on medical 
arrangement: To provide 
assistance on medical arrangement 
including travel and 
accommodation. 

Legitimate 
interest 

• Name 
• Gender 
• Contact 

number 
• Passport 
• Sales receipt 

(with no 
information 
related to 
health 
condition) 

• Traveling 
details and 
hotels 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 
and external 
parties (such 
as family 
members or 
public 
figures) 

Courtesy visit arrangement: To 
arrange courtesy visit in an event 
of hospitalization or child birth of 
significant personnel. 

Legitimate 
interest 

• Name 
• Gender 
• Information 

about hospital 
• Pictures taken 

during such 
visit 

• Reimbursement 
receipt for a 
gift 

Retain for ten 
years after 
collection. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• General 
performance 

Subsidiaries' 
employees 

Security access management: To 
manage security access to certain 
areas in the worksites by utilizing 
physical locks. 

Contract • Name 
• Contact 

number 
• Email address 
• Areas allowed 

to access 
• Lock 

designation 
• General 

performance 

During the 
employment 
and for ten 
years after. 

MD Office 
Subsidiaries' 
employees 
and 
executives 

Corporate events: To host 
corporate events, such as signing 
ceremonies. 

Contract and 
legitimate 
interest 

• Name 
• Position 
• Non-specific 

videos and 
pictures 

• Specific videos 
and pictures of 
the executives 

Retain 
indefinitely. 

External 
parties 
(guests or 
government 
officials) 

Corporate events: To host 
corporate events, such as signing 
ceremonies. 

Legitimate 
interest 

• Name 
• Position 
• Non-specific 

videos and 
pictures 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Site visit tasks: To deal with tasks 
and issues to enable employees to 
undertake site visits and other 
ordinary traveling, such as flight 
and accommodation booking. 

Contract • Name 
• Gender 
• National ID 

Card 
• Contact 

Number 
• Passport 
• Traveling 

details and 
hotels 

During the 
employment 
and for ten 
years after. 

External 
parties 
(guests, 
family 
members, 
government 
officials) 

Site visit tasks: To deal with tasks 
and issues to enable certain 
personnel to undertake site visits 
and other ordinary traveling, such 
as flight and accommodation 
booking. 

Legitimate 
interest 

• Name 
• Gender 
• National ID 

Card 
• Contact 

Number 
• Passport 
• Traveling 

details and 
hotels 

Retain for ten 
years after 
collection. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Bank account 
numbers  

 

External 
parties 
(corporate 
vendors' 
employees) 

Payment to vendors: To arrange 
the payment to corporate vendors. 

Legitimate 
interest 

• Name 
• Organization's 

name 
• Organization's 

bank account 
number 

• Contact 
number 

• Address 

During the 
service 
agreement 
period and for 
ten years 
after. 
 

External 
parties 
(relevant 
personnel) 

Reimbursement for hospital 
visit: To arrange for the 
reimbursement for hospital visits 
of certain personnel. 

Legitimate 
interest 

• Name 
• Gender 
• Passport 
• Product sales 

and service 
receipts 

Retain for ten 
years after 
collection. 

External 
parties 
(individual 
purchasers) 

Account receivables from 
purchasers: To manage account 
receivables from individual 
purchasers in relation to sale of 
waste and unused products. 

Contract • Name 
• Identification 

information 
such as 
National ID 
Card 

• Bank account 
numbers 

During the 
purchase 
agreement 
period and for 
ten years 
after. 

External 
parties 
(corporate 
purchasers' 
employees) 

Account receivables from 
purchasers: To manage account 
receivables from individual 
purchasers in relation to sale of 
waste and unused products. 

Legitimate 
interest 

• Name 
• Organization's 

name 
• Organization's 

bank account 
number 

• Contact 
number 

• Address 

During the 
purchase 
agreement 
period and for 
ten years 
after. 
 

Subsidiaries' 
employees 

Fixed assets: To keep record of 
fixed assets regarding employees 
and their responsibilities over 
certain assets, also, purchase 
orders by certain employees. 

Contract • Name 
• Position 
• Lists of 

responsible 
assets 

• Purchase orders 

During the 
employment 
and for ten 
years after. 
 

Subsidiaries' 
employees 

General ledgers: To create 
general ledgers. 

Contract • Numbers of 
users 

• General 
description of 
each user 

During the 
employment 
and for ten 
years after. 
 

External 
parties 
(individual 
investors or 

Ad hoc assistance: To provide 
support as requested by investors. 

Legitimate 
interest 

• Name 
• Corporate 

information 
• Business card 

Retain for ten 
years after 
collection. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

External 
parties 
(models) 

Special events: To organize and 
host special events. 

Contract • Pictures and 
videos 

• Name 
• Contact 

number 

During the 
service 
agreement 
period and for 
ten years 
after. 

Subsidiaries' 
employees 
and external 
parties (such 
as guests, 
government 
officials, or 
villagers) 

CSR events: To undertake CSR 
events such as disaster relief 
efforts, pest elimination, 
community services, cash and 
product donation to different 
communities and organizations. 

Legitimate 
interest 

• Name 
• Gender 
• Position 
• Passport 
• Non-specific 

pictures or 
videos 

Retain 
indefinitely. 

Subsidiaries' 
executives 

CRM contents: To create articles 
with CRM contents. 

Contract and 
legitimate 
interest 

• Name  
• Position  
• Specific 

pictures or 
videos of the 
executives 

Retain 
indefinitely. 

External 
parties (such 
as villagers) 

Advertisement materials: To 
undertake advertisement for the 
Company and Subsidiaries through 
online channel, newspapers, and 
magazine with contents, such as 
CSR, editorial, and important days. 

Legitimate 
interest 

• Non-specific 
pictures or 
videos 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Press release: To undertake press 
release to provide the public with 
information surrounding business 
plans, expansion plans, specific 
business undertaking, CSR events, 
internal structural changes, etc. 

Legitimate 
interest 

• Name 
• Specific 

content from 
the interview of 
employees 

Retain 
indefinitely. 

Finance and Accounting 
Subsidiaries' 
employees 

Payment to employees: To 
arrange other payment to 
employees. 

Contract • Name 
• Identification 

information 
such as 
National ID 
Card 

• Bank account 
numbers 

During the 
employment 
and for ten 
years after. 
 

External 
parties 
(individual 
vendors) 

Payment to vendors: To arrange 
the payment to individual vendors. 

Contract • Name 
• Identification 

information 
such as 
National ID 
Card 

During the 
service 
agreement 
period and for 
ten years 
after. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

service 
providers' 
employees) 

housekeeping services to outsource 
service providers. 

• Banking 
information 

• Work-related 
documents 

• General 
performance 

period and for 
ten years 
after. 
 

Subsidiaries' 
employees 

Management of utilities: To 
manage the procurement of 
assigned utilities, such as 
company-issued cell phones. 

Contract • Name 
• Contact 

numbers 
• Call activities 
• Telephone bills 

During the 
employment 
and for ten 
years after. 
 

External 
parties 
(storage 
service 
providers’ 
employees) 

Document delivery: To manage 
storage of unused documents by 
boxing the documents and 
shipping to a storage service 
provider. 

Legitimate 
interest 

• Name 
• Organization 

name 
• Contact 

numbers 
• Email 
• General 

performance 

During the 
service 
agreement 
period and for 
ten years 
after. 
 

Subsidiaries' 
employees 
and external 
parties 
(visitors) 

CCTV: To monitor and access to 
CCTV systems if needed. 

Legitimate 
interest 

• CCTV footage Until footage 
is overwritten. 

Subsidiaries' 
employees 

Providing administrative 
services: To organize and provide 
administration services for internal 
competitions such as recycling 
competition. 

Legitimate 
interest 

• Non-specific 
pictures or 
videos 

• Name  
• Position 
• Result from the 

competitions 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Car management: To manage 
cars with drivers for the 
executives, including keeping 
records of route logs and car 
cameras. 

Contract • Name and 
basic 
identification 
of the 
executives 

• Name and 
basic 
identification 
of the drivers 

• Route logs 
• Car camera 

footage 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Car facilitation: To facilitate 
executives with cars without any 
driver. 

Contract • Name and 
basic 
identification 
of the 
executives 

During the 
employment 
and for ten 
years after. 
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Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

corporate 
investors' 
employees) 

• Summaries of 
the requests/ 
inquiries 

External 
parties 
(individual 
investors, 
their family 
members, and 
corporate 
investors' 
employees) 

Shareholders support: To 
provide various functions to 
shareholders. 

Legitimate 
interest 

• Name 
• Amount of 

shares each 
shareholder 
holds 

• Summaries of 
complaints 
from 
shareholders 

Retain for ten 
years after 
collection. 

External 
parties 
(potential 
business 
partners) 

Partner identification: To 
identify partners for financing. 

Legitimate 
interest 

• Organization's 
name 

• Contact 
person's name 

• Contact 
number 

• Email address 
• Address 
• Portfolio and 

general 
performance 

Retain for ten 
years after last 
transaction. 

Corporate Administration 
Subsidiaries' 
employees 

Space management: To manage 
administrative function concerning 
space management, rental, and 
parking, including vehicle 
registration. 

Contract • Basic 
identification 
information of 
drivers 
responsible for 
vehicles 

• Information of 
vehicles  

• General 
performance 

During the 
employment 
and for ten 
years after. 
 

External 
parties 
(outsource 
service 
providers' 
employees) 

Facility maintenance: To 
outsource some part of 
maintenance services to outsource 
service providers. The information 
of such service providers might be 
passed to the relevant third party, 
such as the building owner as a 
requirement of renting the building 
space.  

Legitimate 
interest 

• Names 
• National ID 

Card 
• Gender 
• Email address 
• Genera 

performance 

During the 
service 
agreement 
period and for 
ten years 
after. 
 

External 
parties 
(outsource 

Housekeeping services: To 
outsource some part of 

Legitimate 
interest 

• Name 
• National ID 

Card 

During the 
service 
agreement 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

government liaison, trade partner 
activities, and meetings. This 
process may include transferring 
data of employees from XPCL, 
NN2, and other Laos-based 
personnel. 

• Organization 
name 

• General 
activities report 

• General 
performance 

Business Controlling 
Subsidiaries’ 
personnel and 
external  
parties 
(personnel of 
external 
parties) 
dealing with 
both the 
Company and 
the 
Subsidiaries 

Document retainment: To deal 
with and retain most documents of 
the companies and external parties, 
including contracts, personal 
licenses, and other basic 
information. 

Contract and 
legitimate 
interest 

• Name 
• Professional 

licenses 
• Basic 

identification 
information 

• National ID 
Cards (without 
religion and 
blood type) 

• Portfolio 
• General 

performance  
• Signatures  

During the 
service 
agreement 
period or 
employment 
period and for 
ten years 
after, or ten 
years from the 
last 
transaction 
with the 
relevant 
company. 

External 
parties 
(Company’s 
shareholders) 

Shareholders’ meeting packet: 
To liaise with external parties to 
print out meeting packets to be 
sent out to shareholders and have 
them delivered accordingly. 

Legitimate 
interest 

• Name 
• Address 
• Shareholder ID 

numbers 
• Shareholding 

information 

Retain for ten 
years after 
printing. 

External 
parties 
(Company's 
shareholders 
and their 
proxies) 

Shareholder's meeting 
attendance record: To keep 
records of attendants of the 
shareholders' meetings. 

Legitimate 
interest 

• Name 
• National ID 

Card (with no 
religion and 
blood type) 

Retain for ten 
years after 
meeting. 

External 
parties 
(Subsidiaries' 
shareholders 
and their 
proxies) 

Shareholder's meeting 
attendance record: To keep 
records of attendants of the 
shareholders' meetings. 

Legitimate 
interest 

• Name 
• National ID 

Card (with no 
religion and 
blood type) 

• Basic 
information of 
attendees 

• Pictures and 
videos of 
conference 
calls 

Retain for ten 
years after 
meeting. 
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Personal Data 

Retention 
Period 

• Car camera 
footage 

• Traveling 
records 

Subsidiaries' 
employees 

Pool car management: To 
provide pool cars and manage 
tracking system along with log 
records of employees using such 
cars. 

Contract • Name of 
employee's 
using pool cars 

• Traveling 
records 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Flight booking: To liaise with the 
external agencies to book a flight 
for employees and deal with 
relevant issues. 

Contract • Name 
• Gender 
• National ID 

Card 
• Passport  
• Traveling 

details 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Train ticket booking: To book 
train tickets for employees. 

Contract • Name 
• Gender  
• National ID 

Card 
• Passport  
• Traveling 

details  

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Hotel booking: To arrange for the 
hotel booking both by CKP itself 
and by outsource agencies. 

Contract • Name 
• Gender  
• National ID 

Card 
• Passport  
• Traveling 

details 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Travel insurance: To procure ad-
hoc insurance for the travellers. 

Contract • Name 
• Gender  
• Age  
• National ID 

Card 
• Passport 
• Traveling 

details 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Travelling-related 
reimbursement: To deal with 
reimbursement forms submitted by 
employees for travel-related 
reimbursement. 

Contract • Name  
• Reimbursement 

forms 
• Receipts 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Processing general work: To 
process reports on general work 
stream from Vientiane Office, 
including general documentation, 

Contract • Employee's 
information 

• Name 
• Position 

During the 
employment 
and for ten 
years after. 
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Data 
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Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

Advice and dispute: To provide 
advice and deal with lawsuits. 

Legitimate 
interest 

• Name  
• Gender 
• Basic 

information of 
employees 

• Consulting 
stories 

• General 
performance 
 

Retain for ten 
years after 
incident. 

Subsidiaries' 
employees 

Processing property insurance: 
To process a particular claim form 
for property insurance and send to 
the insurer. 

Legitimate 
interest and 
legal right 

• Name 
• Contact details 

of responsible 
person 

• Email address 
• Text messages 
• Non-specific 

pictures of the 
incident and 
aftermath 

• Injury details 

Retain for ten 
years after 
incident. 

External 
parties (third 
parties of the 
Subsidiaries) 

Processing third-party liability 
insurance: To process a particular 
claim form for third-party liability 
insurance and send to the insurer. 

Legitimate 
interest and 
legal right 

• Name 
• Contact details 

of responsible 
person 

• Email address 
• Text messages 
• Non-specific 

pictures of the 
incident and 
aftermath 

• Injury details 

Retain for ten 
years after 
incident. 

External 
parties 
(beneficiaries 
of a dead 
employee) 

Processing life and health 
insurance: To manage life and 
health insurance benefits of a dead 
employee and liaise with relevant 
beneficiaries. 

Legitimate 
interest 

• Basic Personal 
Data of 
beneficiaries 

• Name 
• Gender 
• Contact 

number 
• Address 

Retain for ten 
years after 
incident. 

Subsidiaries' 
employees 

Processing life and health 
insurance: To manage life and 
health insurance claim and benefits 
regarding IPD, OPD, personal 
accident, and dental policies, for 
employees. 

Legitimate 
interest 

• Name 
• Details of 

insurance uses 
and incidents 

Retain for ten 
years after 
incident or 
use. 
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Personal Data 

Retention 
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Subsidiaries' 
personnel  

Meeting arrangement: To 
arrange meetings for board of 
directors' and committees. 

Contract • Names 
• National ID 

Cards 
• Basic 

information of 
attendees 

• Pictures and 
videos of 
conference 
calls 

• Summary of 
certain 
incidents 

During the 
employment 
and for ten 
years after. 
 

External 
parties 
(directors of 
XPCL and 
NN2) 

Liaison with Laotian authority: 
To liaise with Laotian authority to 
comply with Laotian laws and 
regulations, such as provide 
documents in relation to directors. 

Contract • Name 
• Gender 
• Passport 
• Address 
• Other details 

requested by 
the government 

During the 
employment 
and for ten 
years after. 
 

External and 
internal 
parties 
(personnel 
and 
shareholders 
of CKP and 
Subsidiaries) 

Shareholding network and 
related parties: To keep track of 
of shareholding structure within 
the larger CKP group to ensure 
proper and lawful voting at each 
meeting. 

Legitimate 
interest 

• Name 
• Gender 
• Organization 
• Shareholding 
• Family 

relationships 
• Conflict of 

interest 

Retain for ten 
years after 
involvement 
with CKP 
group. 

External 
parties 
(individual 
cornerstone 
shareholders 
and 
employees of 
corporate 
cornerstone 
shareholders 
of CKP) 

Registration and movement of 
shareholders: To manage 
registration and movement of 
cornerstone shareholders, 
including big lot reports when 
requested so by the authority. 

Legitimate 
interest 

• Name 
• Shareholding 

Relationship 
• Other details 

required by 
official form 

Retain for ten 
years after 
involvement 
with CKP 
group. 

Subsidiaries' 
employees 

Corporate registration and 
operational licensing: To sign and 
submit documents and to deal with 
corporate registration and 
operational licensing for the 
companies to ensure full 
compliance with all regulations. 

Contract • Basic Personal 
Data of 
directors 

• Name 
• Address 
• Position 

During the 
employment 
and for ten 
years after. 
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approval as an overall scheme for 
work instructions. 

Subsidiaries' 
employees 

Overall scheme for safety 
engineering: To consider safety 
issue from engineering perspective 
and reduce risks in workspace as 
an overall scheme for safety 
engineering. 

Contract • Name 
• Position 
• Responsible 

work and tasks 
• General 

performance 

During the 
employment 
and for ten 
years after. 

Human Resource (HR) 
Subsidiaries' 
employees 

Identifying problem: To identify 
problems via different channels, 
such as individual complaint by 
employees; ooperational pain point 
by management personnel; and 
individual request for training. 

Legitimate 
interest 

• Name  
• Position 
• Note of 

complaints 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Creation of a training roadmap: 
To identify which individuals from 
which roles/positions within the 
organizations need to be trained, 
and for which training, as a part of 
process to create training catalog. 

Contract • Name  
• Position 
• Information 

regarding 
performance of 
employees 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Creation of training plan: To 
create training plan. 

Contract • Name  
• Position 
• Information 

regarding 
performance of 
employees 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Pre-training preparation: To 
prepare and arrange for trainings. 
In some case, CKP might need to 
share employees' information with 
trainers in advance to allow the 
trainers to prepare training 
materials. 

Contract • Name 
• Gender 
• Position 
• Tenure 
• Work 

experiences 
• Training 

records 
• Resumes 
• ID Cards 

During the 
employment 
and for ten 
years after. 

External 
parties 
(trainers) 

Training arrangement: To 
choose trainers and prepare and 
arrange for trainings.  

Contract • Name 
• Gender 
• Work 

experiences 
• Training 

records 
• Resumes 
• ID Cards 

During the 
service 
agreement 
period and for 
ten years 
after. 
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Subsidiaries' 
employees 

Processing the movement of 
employees: To summarize and 
pass the change in 
conditions/positions of employees 
to insurers for insurance 
adjustment and effectuation. 

Contract • Name 
• Position 
• Salary 
• Address 
• Contact 

number 

During the 
employment 
and for ten 
years after. 

External 
parties (BIC's 
employees' 
family 
members) 

Processing the movement of 
employees: To summarize and 
pass the change in 
conditions/positions of employees 
to insurers for insurance 
adjustment and effectuation. 

Legitimate 
interest 

• Name 
• Position 
• Salary 
• Address 
• Contact 

number 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Procurement for life and health: 
To manage procurement for life 
and health insurance in accordance 
with the insurance policy. 

Contract • Name 
• Position 
• Salary 
• Address 
• Contact 

number 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Director’s liability insurance: To 
provide relevant information to 
insurers/insurance brokers to 
manage procurement of directors' 
liabilities insurance. 

Contract • Name 
• Gender 
• Basic 

identification 
information 

• Historical 
lawsuits 

• Termination 
term of a 
director 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 
(from XPCL 
and NN2) 

Workmen compensation and 
employer’s liability: To provide 
information to insurers/insurance 
brokers to manage procurement of 
workmen compensation and 
employer's liabilities. 

Contract • Name  
• Position 
• Salaries 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Overall scheme for occupational 
safety: To create work instructions 
for each specific type of 
operational function, in order to 
facilitate safe workspace.   

Legitimate 
interest 

• Information 
about happened 
incident 

• Name 
• Position 
• Basic 

information of 
employees 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Overall scheme for work 
instructions: To assess employee's 
ability considering nature and 
instructions of each work for work 

Contract • Name 
• Position 
• Certificates 
• Licenses 

During the 
employment 
and for ten 
years after. 
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application which contains all all 
historical presentations training 
materials, and summaries of past 
issues. 

• Work 
experiences 

• General 
performance  

• Work lessons 
• Non-specific 

pictures of 
employees 

• Summaries of 
past issues 

Subsidiaries' 
employees 

Collecting Kaizen sheet: To 
collect Kaizen sheet from 
employees for records of shared 
ideas. 

Legitimate 
interest 

• Name 
• Practices 
• Personal 

rationale 
• Non-specific 

pictures 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Event accommodation: To 
accommodate events, namely, 
townhall, team building, CSR, and 
project announcement. 

Legitimate 
interest 

• Name 
• Position 
• Gender 
• Announcement 

of promotion 
• CSR contents 

 

Retain for ten 
years after 
collection. 

Subsidiaries' 
interns 

Internship: To interview and 
examine documents for application 
review, improvement comments, 
and exit interview. 

Legitimate 
interest 

• Name 
• Gender 
• Resume 
• Academic 

records 
• Extra-curricular 

activities 
• Emergency 

contact 
• Short 

discussion 
contents 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Review of company structure 
and creation of job descriptions 
and confirmation of annual 
manpower plan: To review 
company structure, create job 
descriptions, and confirm annual 
manpower plan to finalize 
manpower-related documents. 

Contract • Name 
• Position 
• Role 
• Survey results 

Retain 
indefinitely. 
 

External 
parties (job 
applicants for 
Subsidiaries) 

Recruitment: To undertake 
recruitment starting with 
advertisement and receipt of 
applications. 

Contract • Name 
• Profile 

description 
• Contact 

number 

During the 
employment 
and for ten 
years after. 
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Subsidiaries' 
employees 

Organizing training: To organize 
trainings including trainings at 
office, off-site, and by both 
internal and external trainers; 
preparing meals (if needed); and 
arranging pre and post-training 
tests. 

Contract • Name 
• Gender 
• Position 
• Test scores 
• Non-specific 

content records 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Post-training surveys: To conduct 
post-training survey to determine 
the effectiveness of the training 
and how to improve future 
training. 

Legitimate 
interest 

• Name 
• Position 
• Training 

results/ 
feedbacks 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Post-training internal reports: 
To create a document named 
Summarized Evaluation of 
Training to provide summary of 
training to the team, the function’s 
supervisor, and the board of 
directors, if necessary. 

 

Legitimate 
interest 

• Name 
• Gender 
• Position 
• Training 

feedbacks 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Internal knowledge sharing: To 
share knowledge internally in a 
more casual manner compared to 
trainings. 

Legitimate 
interest 

• Work lessons 
• Non-specific 

pictures of 
employees 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Government liaison: To prepare 
reports summarizing trainings to 
be submitted to a government 
entity, namely, Department of 
Labour Development. 

Legal 
requirement 

• Name 
• Training 

courses 
• National ID 

Cards 
• Signatures 

Retain 
indefinitely. 

Subsidiaries' 
employees 

ISO certification: To provide 
require documents as on-site 
disclosure to ISO representative 
for the audit for ISO certification. 

Legitimate 
interest 

• Name 
• Positions  
• Work 

experiences  
• Certificates 
• General 

performance 
• Other details 

requested by 
the auditing 
entity 

None.   

Subsidiaries' 
employees 

Intranet Learn application: To 
manage the intranet Learn 

Legitimate 
interest 

• Name 
• Position  

Retain 
indefinitely. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

HR-regulated benefits: To 
manage and regulate benefits for 
employees regarding, for example, 
allowance for living, travel, phone, 
and fuel. 

Contract • Name 
• Position 
• Salary 
• Work 

performance 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

HR-regulated leaves: To manage 
and regulate leaves for employees, 
such as for administrative/duty 
leave, vacation leave, military duty 
leave, and leave without pay. 

Contract • Name 
• Gender 
• Position 
• Contact 

Number 
• Leave form 

with reasons 
 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Payroll: To manage payroll and 
send summary to the bank. 

Contract • Name 
• Salary 
• Legal 

deductions and 
company’s 
deductions 

• Judgement 
deduction 

• Education fund 
deduction 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Salary payment: To arrange 
salary payment to employees. 

Contract • Name 
• Identification 

information 
such as 
National ID 
Card 

• Bank account 
numbers 

During the 
employment 
and for ten 
years after. 
 

Subsidiaries' 
employees 

Loan: To issue a confirmatory 
letter for employees to ask for loan 
from a bank and liaise with the 
bank's inquiry. 

Legitimate 
interest 

• Name 
• Position 
• Tenure  
• Salary 
• Contact 

number 

Retain for ten 
years after 
issue. 

Subsidiaries' 
employees 

KPI assessment: To arrange KPI 
assessment through discussion, 
self-evaluation, evaluation by 
supervisors, to determine 
promotion, salary increase, and 
bonus, or in the alternative certain 
measures. In case of promotion, 
notification email may be sent to 
relevant colleagues. 

Contract • Name 
• Position  
• Salary 
• Work 

performance 

During the 
employment 
and for ten 
years after. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Email address 
• Degrees 
• Portfolio 
• Past 

experiences 
External 
parties (job 
applicants for 
Subsidiaries) 

Aptitude test: To arrange for 
employees to take aptitude tests by 
using service from an external 
service provider, PTS. 

Contract • Name 
• Test results 

During the 
employment 
and for ten 
years after. 

External 
parties (job 
applicants for 
Subsidiaries) 

Interviews and references: To set 
up interview with the line manager 
and the HR team, following by the 
session with MD. 

Contract • Name 
• Candidates' 

responses 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Adjustment of position: To 
consider transferring an employee 
to a different position. 

Contract • Name 
• Position 
• Salary 
• Family details 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Internal announcement of 
newcomer: To announce the 
joining of a newcomer via email to 
all relevant receivers.   

Contract • Name 
• Position 
• Gender 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Vendor account opening and 
data inputting: To manage vendor 
account and data inputting for 
employees by opening a vendor 
account, sending notification to 
external entities such as Social 
Security Office and provident fund 
manager, and updating asset 
checklist. 

Contract • Name 
• Position 
• Gender 
• National ID 

Cards (without 
religion and 
blood type) 

• House 
registrations 

• Passport 
• Bank books  

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Introductory training: To 
provide introductory training, 
including those on sustainability, 
CSR, rules, corporate governance, 
harassment, etc. 

Legitimate 
interest 

• Presentation 
with non-
specific 
contents of 
employees 

• Videos or 
pictures with 
non-specific 
contents of 
employees 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Probation period review: To 
review performance of employees 
during probation period. 

Contract • Name 
• Position 
• Performance 

records 

During the 
employment 
and for ten 
years after. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Working 
experience 

• Tenure 
• Survey results 

Subsidiaries' 
employees 
(committee 
candidates) 

Benefit committee: To manage 
and keep the operation of benefit 
committee. 

Legitimate 
interest 

• Name 
• Position 
• Meeting 

minutes 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

New employee introduction: To 
introduce the employee to all 
employees via an introductory 
email and a walk-around. 

Contract • Name 
• Gender 
• Basic work 

information 
• Work 

responsibility 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Issuance of employee ID card 
and data for TA system: To issue 
Employee's ID cards and data for 
TA system. 

Contract • Profile picture 
• Name 
• Gender 
• Position 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Sports sponsorship: To organize 
and sponsor sports events, such as 
soccer, badminton, yoga, and golf. 

Legitimate 
interest 

• Name 
• Position 
• Sign-up list 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Annual new year party: To 
organize the annual new year 
celebration party, including 
hosting a voting for celebrity 
invitation, choosing hotels and 
caterers, choosing subject of 
donation, and creation of 
presentation. 

Legitimate 
interest 

• Name 
• Attendance 
• Non-specific 

contents in 
videos and 
pictures 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Annual merit-making event: To 
undertake annual merit-making 
event to celebrate companies' 
anniversary. 

Legitimate 
interest 

• Non-specific 
content in 
videos and 
pictures 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Pre-travel health check: To 
facilitate employees with pre-travel 
physical health check required by 
an authority for certain trip, by 
having them visit the partner 
hospital. 

Legal 
requirement 

• Name 
• Gender 
• Position 
• Contact 

number 
• Health check 

results 
• Traveling 

details 

Retain for ten 
years after 
collection. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

Promotion: To determine job 
description, tenure records, new 
package, and other necessary 
details, in case of promotion. 

Contract • Name 
• Position  
• Salary 
• Work 

performance 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Government liaison regarding 
employment management: To 
liaise with government authorities, 
such as Social Security Office, 
regarding the management of 
employees. 

Legal 
requirement 

• Name 
• Training 

courses 
• National ID 

Cards 
• Signatures 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Complaint management: To 
manage complaint by process 
notifications submitted to the HR 
team and notify responsible 
persons and arrange an 
investigation. 

Legitimate 
interest 
and/or legal 
right 

• Name 
• Details of the 

meeting and 
investigation 

• Possible 
sensitive 
Personal Data 

Retain 
indefinitely. 

Subsidiaries' 
employees 

Termination of employment: To 
improve work conditions from the 
records and/or summary from exit 
interview at the termination of 
employment. 
 
 

Legitimate 
interest 

• Name 
• Details from 

exit interviews 

Retain 
indefinitely.   

Subsidiaries' 
employees 

Shared service report: To 
generate report covering details 
about employment statistics, health 
cases, finance, lawsuits, major 
issues, sickness trend, event 
attendance, comments to 
management, etc., and circulate to 
all Subsidiaries. 

Legitimate 
interest 

• Name 
• Gender 
• Financial 

information 
• Work 

performance 
• Lawsuits 
• Individual 

comments 

Retain 
indefinitely.   

Subsidiaries' 
employees 

Audits: To disclosure required 
information for periodic audit by 
external entities, such as EY and 
ISO, and for internal audit. 

Legitimate 
interest 

• Name 
• Gender 
• Financial 

information 
• Work 

performance 
• Lawsuits 
• Individual 

comments 

None.   

Subsidiaries' 
employees 

Cooperation with vendors: To 
cooperate with vendors in relation 
to programming, calculation, 
engagement survey, salary, etc. 

Legitimate 
interest 

• Name 
• Gender 
• Salary 
• Position 

Retain 
indefinitely.   
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

Opening of bank accounts in 
Laos: To arrange for the opening 
of bank accounts in Laos for Thai 
employees. This action includes 
offshore transfer of data from 
Thailand to Laos. 

Contract • Name 
• Gender 
• Passport 
• Certificates of 

employments 
• Contact 

information 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Set-up of accommodation in 
Laos: To arrange for 
accommodation in Laos, including 
long-term and on-site 
accommodation. This action 
includes offshore transfer of data 
from Thailand to Laos. 

Contract • Name 
• Position/tier 
• Gender 
• Housing 

information 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Set-up of site accessibility: To set 
up access for each employee for 
different sites. This action includes 
offshore transfer of data from 
Thailand to Laos. 

Contract • Name 
• IP Address 
• Employee ID 

Card 
• Position 

During the 
employment 
and for ten 
years after. 

IT 
Subsidiaries' 
employees 

Project management: To manage 
the initiation and operation of 
projects especially when concerned 
about query population. 

Contract • Name 
• Employee ID 

Cards 
• Role 

designation 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

IT program training: To provide 
IT-related training. 

Contract • Name 
• Position 
• Contact 

information 
• IT knowledge 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Service request and 
maintenance: To handle a request 
and an incident and provide 
assistance and maintenance. 

Contract • Name 
• Email address 
• Contact 

information 
• Incident details 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Wifi connection verification: To 
verify a new device upon a request, 
by checking the programs inside a 
device to ensure there is no 
dangerous program, before 
allowing it to connect to the 
company's network and wifi. 

Legitimate 
interest 

• Name 
• Contact 

information 
• Details of uses 

in device 

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Monitoring: To monitor internet 
log use, CCTV, file use, device 
logs, and intrusion. 

Legitimate 
interest 

• Name 
• IP address 
• Accessed 

websites 

Retain for ten 
years after 
collection. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Subsidiaries' 
employees 

Medical emergency scheme: To 
assist personnel with urgent health 
issues or injuries. 

Legitimate 
interest 

• Name 
• Position 
• Gender 
• Contact 

number 
• General 

information 
without health 
and injury 
information 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Travel documents: To assist 
personnel with regard to 
obtainment of passports, visas, and 
work permits including liaising 
with external service providers. 

Contract or 
legal 
requirement 

• Name 
• Gender 
• Passport 
• Contact 

number 
• Address 
• Bank statement 
• House 

registrations 
• Work details  

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Business cards: To create 
business cards for employees. 

Contract • Name 
• Contact 

number 
• Address 
• Email address 
• Position 

During the 
employment 
and for ten 
years after. 

External 
parties 
(family 
members of 
personnel of 
CKP and 
Subsidiaries) 

Insurance benefits for spouses 
and children: To arrange for 
insurance benefits for spouses and 
children of employees. 

Legitimate 
interest 

• Name 
• Child birth 

certificate 
• Proof of 

relationship  

Retain for ten 
years after 
collection. 

Subsidiaries' 
employees 

Monthly medical 
reimbursement: To finalize 
monthly reimbursement for all 
personnel regarding medical 
reimbursement. 

Contract • Name 
• Position 
• Total purchase 

amount (no 
sensitive 
Personal Data) 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Leave summaries: To provide 
annual report/summary about 
leaves of each employee for annual 
KPI evaluation. 

Contract • Name 
• Total leave 

dates 
• Supporting 

document to 
the leave form 
(if any and no 
specific 
content) 

During the 
employment 
and for ten 
years after. 
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(b) You may choose to withdraw your consent (but not retrospectively) by providing the 

Company with a written notice at least fourteen (14) days in advance. All 
communications on your withdrawal of consent should be directed to the Company’s 
Data Protection Officer (as defined below), whose business details are set out below.  
However, please note that there may be consequences of withdrawing the consent, which 
the Company will determine and notify to you before the withdrawal or as soon as 
possible after the withdrawal.  The Company will cease (and cause any of Company’s 
data intermediaries and agents to cease) collecting, using, or disclosing such Personal 
Data unless it is required or authorized under applicable laws. 

Updating and Correcting Personal Data 

(a) You must ensure that all Personal Data provided to the Company by you is true, accurate, 
and complete at all times.  Any change to Personal Data shall be notified to the Data 
Protection Officer (as defined below) or the Human Resources Department or any 
personnel specially designated to deal with this change within seven (7) days after the 
change has taken effect.    

(b) The Company shall correct your Personal Data as soon as practicable and provide 
confirmation of such correction to you, and if it is unable to do so within thirty (30) days 
of receiving your request, the Company shall notify you of the time within which it will 
respond. 

Transfer and Sharing of Employee’s Personal Data 

(a) The Company may transfer your Personal Data to the Company’s Subsidiaries or related 
companies or external service providers in Thailand so these service providers can 
perform certain tasks on our behalf, such as for cloud and non-cloud storage, recruitment, 
payroll, analytics, and general assistance, or when there is legal obligation or legitimate 
interest to do so, such as for audits and corporate sale or restructuring.  We will rely on 
the same basis as notified or consented by you for these domestic transfer and processing 
activities.  In such cases, we will ensure a standard of protection for the Personal Data so 
transferred that is comparable to the protection under the Law and our standards.  

 
(b) The Company may transfer your Personal Data to the Company’s Subsidiaries or related 

companies or external service providers throughout the world so these service providers 
can perform certain tasks on our behalf, such as for cloud and non-cloud storage, 
recruitment, payroll, analytics, and general assistance, or when there is legal obligation 
or legitimate interest to do so, such as for audits and corporate sale or restructuring.  If 
we have contract basis for any such processing, we will also rely on such for offshore 
transfer or processing.  However, for non-contract basis transfer or processing, we will 
rely on your consent as given in your respective Consent Form.  In such cases, we will 
ensure a standard of protection for the Personal Data so transferred that is comparable to 
the protection under the Law and our standards. 
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  Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

• Files 
• Device logs  
• CCTV records 

Subsidiaries' 
employees 

Device borrowing: To keep 
records of devices borrowing. 

Contract • Name 
• Contact 

information 
• Email address 
• Position  
• Borrowed 

device 

During the 
employment 
and for ten 
years after. 

Subsidiaries' 
employees 

Internal application (new 
project): To operate an internal 
application with multiple 
functions, such as access to 
training courses, historical 
materials, etc. 

Legitimate 
interest 

• Name 
• Visited pages 
• Historical 

materials 
containing 
details of 
employees 

Retain 
indefinitely. 

External 
parties 
(website 
users) 

Website user’s requests:  To 
manage request submitted via 
online/website channels to CKP. 

Legitimate 
interest 
and/or 
lawsuit basis 

• Name 
• IP Address 
• Some 

information in 
the request 

Retain for ten 
years after 
collection. 

Other Activities under Consent 
External 
parties  

 

Various activities undertaken 
under consent basis. 

See External Consent Form for 
more details. 

See External 
Consent 
Form 

• See External 
Consent Form 

See External 
Consent Form 

 

In cases where the Company does not receive your Personal Data, the Company may not be 
able to fulfill some, or all of the purposes outlined in the list of Personal Data as mentioned 
above.  

Formats  

Your Personal Data may, upon discretion of the Company, be collected on hardcopies, 
electronic median, or other formats.  The Company shall do it best to afford appropriate safety 
measures to protect these files and documents.   

Consent and Withdrawal of Consent 

(a) Your consent will be obtained (via the External Consent Form) before the Company 
collects, uses, or discloses your Personal Data which requires consent. 
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(2) Right to access:  You may, at any time, request to have access to your Personal Data in 

order to review it and also request to know about how we have come to possess your 
Personal Data. 

(3) Right to copies: You may request for a copy of your Personal Data in a form that can be 
reasonably accommodated.   

(4) Right of portability of data:  You may request us to transfer your Personal Data in a 
format that is reasonable and acceptable to another entity of your choice.   

(5) Right to rectification: If your Personal Data has been changed or is not up-to-date, you 
have the obligation to ensure that your Personal Data is accurate, up-to-date, complete, 
and not misleading by submitting a request to rectify it in accordance with the 
procedures announced by us.  This, besides being your obligation, is also your right. 

(6) Right to withdraw consent: You may withdraw your consent at any time.  We may deny 
your withdrawal only if the law or the contract does not allow so.  Your withdrawal will 
not have any effect on our previous collection, usage, and disclosure of your Personal 
Data.  If your withdrawal will affect any part of your Personal Data, rights, or benefits, 
we will notify you of such effect before your withdrawal if it is possible, or as soon as 
practicable thereafter. 

(7) Right to erasure: You may request to erase or make your Personal Data pseudonymised 
under any of the following circumstances: (a) your Personal Data is no longer needed 
for the intended purposes, (b) you withdraw your consent and we no longer have any 
legal right to collect, store, use, or disclose your Personal Data, (c) you object to the 
collection, storage, use, or disclosure of your Personal Data and we do not have any 
legitimate reason to reject your objection, or (d) your Personal Data was collected, 
stored, used, or disclosed in contravention of the Law.  However, we may deny your 
request if our collection of your Personal Data is made for the purposes authorized by 
the Law, which include a data collection for statistical research purpose with appropriate 
protective measures, or for establishment of legal claims, legal compliance, or exercise 
of legal rights or defences. 

(8) Right to suspension: You may request us to suspend the use of your Personal Data in 
any of the following events: (a) when we are in the process of verifying certain 
information for the purpose of rectifying or updating your Personal Data under your 
request, (b) when your Personal Data is to be erased but you instead request to suspend 
its use, (c) when it is no longer necessary to store your Personal Data, but you request 
us to continue the storage of your Personal Data for establishing legal claims, legal 
compliance, or exercise of legal rights or defences, or (d) when we are in the process of 
verifying our legitimate interests, against your objection or, in our collection, storage, 
use, or disclosure for various purposes including the statistical research, as may be 
permitted by the Law. 

(9) Right to object the processing of Personal Data: You may object to the collection, storage, 
use, or disclosure of your Personal Data in any of the following events: (a) in case where 
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Retention of Personal Data 

(a) Your Personal Data will be retained for period(s) as are necessary to meet the Company’s 
legal and/or business purposes, and the Company will cease to retain your Personal Data 
as soon as it is reasonable to assume that the purpose for collection such Personal Data 
is no longer being served by such retention, and such retention is no longer necessary for 
legal and/or business purposes. Our current policy is to retain certain Personal Data of 
you for up to ten (10) years after they cease to be necessary, subject to the applicable 
anonymization procedures and at all times in accordance with our document retention 
and disposal policy, and applicable laws and regulations.  

(b) We will notify you if there is any change in policy or specific retention of any of your 
Personal Data that is not in line with the current policy, or is in any way relevant and 
warrants your special attention.  

Data Protection Officer 

(1) Details of the Data Protection Officer of the Company (“Data Protection Officer”) are 

CKP Power Public Company Limited  

587 Viriyathavorn Building, Sutthisan Winitchai Road 

Ratchadaphisek, Dindaeng, Bangkok 10400 

Tel:    +66(0) 2691-9720-34 

Fax:  +66(0) 2691-9723 

Email: ckpdpo@ckpower.co.th 

Complaint  

Apart from your rights provided herein, you may issue any complaints regarding this 
Policy to the Company’s Data Protection Officer whose business details are set out 
above in accordance with procedures issued by the Company. The Company aim to 
accept your complaint as soon as possible and commit to resolve all complaints no later 
than 30 days, provided, however, there may be circumstances where this is not possible 
due to the contents of the complaint. In such circumstances, The Company will respond 
to your complaint within a reasonable time. You may wish to contact the Personal Data 
Protection Committee in case you are not satisfied with the Company’s response to your 
complaint. 

Your Rights 

(1) Right to be notified: If we wish to collect, store, use, or disclose your Personal Data in 
any manner beyond the scope of your given consent or the scope already outlined to you 
herein, we will notify and/or seek your prior consent with respect to such additional 
scope. 
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your Personal Data was collected for the purpose of (i) public interest, (ii) our compliance 
with a governmental order, or (iii) any legitimate interest of ours or other legal entity (we 
may object to such request if (aa)  your objection will lead to a non-compliance with the 
law, or (bb) it relates to an establishment of legal claims, legal compliance, or exercise 
of legal rights or defences, (b) in case where we have collected, stored, used, or disclosed 
your Personal Data for the purpose of direct marketing, or (c) in case where we have 
collected, stored, used, or disclosed your Personal Data for any research purposes as 
specified in the Law, including for statistical purpose. 
 

(10) Right to file a petition: In case you found that staff or employees of the Company     
committed a violation of the Law or this Policy. You may file a petition to the Company 
through the channels and procedures specified by the Company. 

Language 

In the event of any conflict or inconsistency between any term of this Policy or any Thai 
translation version, this English version shall prevail. 
 

To cancel the original policy that was announced on 19 May 2022 by adopting the 2nd revised 
policy which has been approved by the Board of Directors Meeting No. 7/2022 on 29 
November 2022. This Policy shall Effective from 29 November 2022 onwards. 

 

It is hereby announced for general acknowledgment and action. 

 

 

                                                                                      -Signature- 

 (Dr. Thanong Bidaya) 

 Chairman of the Board of Directors 
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Category of 

Data 
Subjects 

Purposes and Processing Legal Basis Examples of 
Personal Data 

Retention 
Period 

Website users 

 

Various activities undertaken 
under consent basis. 

See Cookies Consent Form and 
Newsletter Consent Form for more 
details. 

See Cookies 
Consent 
Form and 
Newsletter 
Consent 
Form 

See Cookies 
Consent Form and 
Newsletter Consent 
Form 

See Cookies 
Consent Form 
and Newsletter 
Consent Form 

Website users To circulate online newsletter from 
CKP with contents about CKP and 
Subsidiaries. 

Legitimate 
interest 

• Email address  Until 
unsubscribe. 

Website users To use certain cookies which are 
deemed as necessary, without 
which the operation of and access 
to the website cannot occur. 

Legitimate 
interest 

• Cookie 
blazecms_sessi
on 

• Cookie XSRF-
TOKEN 

• Cookie cookie-
policy  

When using the 
website. 

 

In cases where the Company does not receive your Personal Data, the Company may not be 
able to fulfill some, or all of the purposes outlined in the list of Personal Data as mentioned 
above.  

Formats  

Your Personal Data, in this case, will be collected electronically.  The Company shall do it best 
to afford appropriate safety measures to protect these files and documents.   

Consent and Withdrawal of Consent 

(a) Your consent will be obtained (via the Cookies Consent Form and the Newsletter 
Consent Form) before the Company collects, uses, or discloses your Personal Data which 
requires consent.   

(b) You may choose to withdraw your consent (but not retrospectively) by providing the 
Company with a written notice at least fourteen (14) days in advance.  All 
communications on your withdrawal of consent should be directed to the Company’s 
Data Protection Officer (as defined below), whose business details are set out below.  
However, please note that there may be consequences of withdrawing the consent, which 
the Company will determine and notify to you before the withdrawal or as soon as 
possible after the withdrawal.  The Company will cease (and cause any of Company’s 
data intermediaries and agents to cease) collecting, using, or disclosing such Personal 
Data unless it is required or authorized under applicable laws. 
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Objective:  

CK Power Public Company Limited (“Company”) recognizes the importance of respecting 
each individual’s privacy and the need to treat Personal Data (as defined below) in an 
appropriate and lawful manner. Accordingly, the Company has adopted this Website Policy 
(the “Policy”) to protect your rights in relation to the processing (as defined below) and 
management of Personal Data by the Company and will take all reasonable and necessary 
measures to safeguard Personal Data in accordance with the Personal Data Protection Act B.E. 
2562 and other applicable Personal Data protection laws and regulations (collectively, the 
"Law”), and to uphold good data protection practices. 

For the purpose of this Policy (for your visit to our website), the Company will, for you, act as 
the Data Controller (as defined under the Law) for processing of your Personal Data.  

Scope: 

(1) This Policy shall be effective as of November 29, 2022 and is subject to further changes 
or revisions (which shall be notified to you.) The Company shall continue to review the 
effectiveness of this Policy from time to time. 

(2) This Policy applies to the processing of Personal Data specifically for the use of our 
website. Any breach of the Law or this Policy will be taken very seriously, and 
disciplinary action may be taken. 

(3) This Policy shall supersede all prior Personal Data protection policies and protocols 
belonging to the Company which apply to website visit, if any, unless specified otherwise 
by the Company.  

(4) This Policy works in tandem with the Cookies Consent Form and the Newsletter Consent 
Form which you may have consented to.  Please study such Forms carefully to understand 
how we use your Personal Data under consent basis when you visit our website. 

Definition Use Revision/Amendment Transfer Deposition for Internal Personal Data 
(External Personal Data) 

Personal Data and Uses 

“Personal Data” means any data about an individual which can be used to trace back to any 
such individual, whether by such data alone or in combination or in conjunction with other data 
available for any particular processing.  Therefore, cookies can be deemed to be Personal Data.   

“Processing” and all of its derivatives mean any type of treatment of Personal Data, including 
collection, transfer, disclosure, use, etc. 

List of Personal Data that the Company is using and/or will use because of your visit to our 
website and their purposes and other details are described in the table below.  Please study 
them carefully to understand how we process your Personal Data during your visit to our 
website. 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 52

 CK Power Public Company Limited and Subsidiary 

Cookies and Newsletter Policy 

Page 5/7 

Revision No. 02 

Effective Date 

November 29, 2022 

 
Data Protection Officer 

Details of the Data Protection Officer of the Company (“Data Protection Officer”) are  

CKP Power Public Company Limited,  

587 Viriyathavorn Building, Sutthisan Winitchai Road,  

Ratchadaphisek, Dindaeng, Bangkok 10400 

Tel:  +66(0) 2691-9720-34 

Fax: +66(0) 2691-9723 

Email: ckpdpo@ckpower.co.th 

Complaint  

Apart from your rights provided herein, you may issue any complaints regarding this 
Policy to the Company’s Data Protection Officer whose business details are set out 
above in accordance with procedures issued by the Company. The Company aim to 
accept your complaint as soon as possible and commit to resolve all complaints no later 
than 30 days, provided, however, there may be circumstances where this is not possible 
due to the contents of the complaint. In such circumstances, The Company will respond 
to your complaint within a reasonable time. You may wish to contact the Personal Data 
Protection Committee in case you are not satisfied with the Company’s response to your 
complaint. 

Your Rights 

(1) Right to be notified: If we wish to collect, store, use, or disclose your Personal Data in 
any manner beyond the scope of your given consent or the scope already outlined to you 
herein, we will notify and/or seek your prior consent with respect to such additional 
scope. 

(2) Right to access:  You may, at any time, request to have access to your Personal Data in 
order to review it and also request to know about how we have come to possess your 
Personal Data. 

(3) Right to copies: You may request for a copy of your Personal Data in a form that can be 
reasonably accommodated.   

(4) Right of portability of data:  You may request us to transfer your Personal Data in a 
format that is reasonable and acceptable to another entity of your choice.   

(5) Right to rectification: If your Personal Data has been changed or is not up-to-date, you 
have the obligation to ensure that your Personal Data is accurate, up-to-date, complete, 
and not misleading by submitting a request to rectify it in accordance with the procedures 
announced by us.  This, besides being your obligation, is also your right. 
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Updating and Correcting Personal Data 

(a) If possible, you must ensure that all Personal Data provided to the Company by you is 
true, accurate, and complete at all times.  Any change to Personal Data shall be notified 
to the Data Protection Officer (as defined below) or any personnel specially designated 
to deal with this change within seven (7) days after the change has taken effect.    

(b) The Company shall correct your Personal Data as soon as practicable and provide 
confirmation of such correction to you, and if it is unable to do so within thirty (30) days 
of receiving your request, the Company shall notify you of the time within which it will 
respond. 

Transfer and Sharing of Your Personal Data 

(a) The Company may transfer your Personal Data to the Company’s Subsidiaries or related 
companies or external service providers in Thailand so these service providers can 
perform certain tasks on our behalf, such as for cloud and non-cloud storage, analytics, 
and general assistance, or when there is legal obligation or legitimate interest to do so, 
such as for audits and corporate sale or restructuring.  We will rely on the same basis as 
notified or consented by you for these domestic transfer and processing activities.  In 
such cases, we will ensure a standard of protection for the Personal Data so transferred 
that is comparable to the protection under the Law and our standards.  

 
(b) The Company may transfer your Personal Data to the Company’s Subsidiaries or related 

companies or external service providers throughout the world so these service providers 
can perform certain tasks on our behalf, such as for cloud and non-cloud storage, 
analytics, and general assistance, or when there is legal obligation or legitimate interest 
to do so, such as for audits and corporate sale or restructuring.  If we have contract basis 
for any such processing, we will also rely on such for offshore transfer or processing.  
However, for non-contract basis transfer or processing, we will rely on your consent as 
given in your respective Consent Form.  In such cases, we will ensure a standard of 
protection for the Personal Data so transferred that is comparable to the protection under 
the Law and our standards. 

Retention of Personal Data 

(a) Your Personal Data will be retained for period(s) as are necessary to meet the Company’s 
legal and/or business purposes, and the Company will cease to retain your Personal Data 
as soon as it is reasonable to assume that the purpose for collection such Personal Data 
is no longer being served by such retention, and such retention is no longer necessary for 
legal and/or business purposes.  

(b) We will notify you if there is any change in policy or specific retention of any of your 
Personal Data that is not in line with the current policy, or is in any way relevant and 
warrants your special attention.  
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Language 

In the event of any conflict or inconsistency between any term of this Policy or any Thai 
translation version, this English version shall prevail. 
 

To cancel the original policy that was announced on 19 May 2022 by adopting the 2nd revised 
policy which has been approved by the Board of Directors Meeting No. 7/2022 on 29 
November 2022. This Policy shall Effective from 29 November 2022 onwards. 

 

It is hereby announced for general acknowledgment and action. 

 

 

                                                                                       -Signature- 

 (Dr. Thanong Bidaya) 

 Chairman of the Board of Directors 
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(6) Right to withdraw consent: You may withdraw your consent at any time.  We may deny 

your withdrawal only if the law or the contract does not allow so.  Your withdrawal will 
not have any effect on our previous collection, usage, and disclosure of your Personal 
Data.  If your withdrawal will affect any part of your Personal Data, rights, or benefits, 
we will notify you of such effect before your withdrawal if it is possible, or as soon as 
practicable thereafter. 

(7) Right to erasure: You may request to erase or make your Personal Data pseudonymised 
under any of the following circumstances: (a) your Personal Data is no longer needed for 
the intended purposes, (b) you withdraw your consent and we no longer have any legal 
right to collect, store, use, or disclose your Personal Data, (c) you object to the collection, 
storage, use, or disclosure of your Personal Data and we do not have any legitimate 
reason to reject your objection, or (d) your Personal Data was collected, stored, used, or 
disclosed in contravention of the Law.  However, we may deny your request if our 
collection of your Personal Data is made for the purposes authorized by the Law, which 
include a data collection for statistical research purpose with appropriate protective 
measures, or for establishment of legal claims, legal compliance, or exercise of legal 
rights or defences.  

(8) Right to suspension: You may request us to suspend the use of your Personal Data in any 
of the following events: (a) when we are in the process of verifying certain information 
for the purpose of rectifying or updating your Personal Data under your request, (b) when 
your Personal Data is to be erased but you instead request to suspend its use, (c) when it 
is no longer necessary to store your Personal Data, but you request us to continue the 
storage of your Personal Data for establishing legal claims, legal compliance, or exercise 
of legal rights or defences, or (d) when we are in the process of verifying our legitimate 
interests, against your objection or, in our collection, storage, use, or disclosure for 
various purposes including the statistical research, as may be permitted by the Law. 

(9) Right to object the processing of Personal Data: You may object to the collection, storage, 
use, or disclosure of your Personal Data in any of the following events: (a) in case where 
your Personal Data was collected for the purpose of (i) public interest, (ii) our compliance 
with a governmental order, or (iii) any legitimate interest of ours or other legal entity (we 
may object to such request if (aa)  your objection will lead to a non-compliance with the 
law, or (bb) it relates to an establishment of legal claims, legal compliance, or exercise 
of legal rights or defences, (b) in case where we have collected, stored, used, or disclosed 
your Personal Data for the purpose of direct marketing, or (c) in case where we have 
collected, stored, used, or disclosed your Personal Data for any research purposes as 
specified in the Law, including for statistical purpose. 
 

(10) Right to file a petition: In case you found that staff or employees of the Company     
committed a violation of the Law or this Policy. You may file a petition to the Company 
through the channels and procedures specified by the Company. 
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 Occupational Health and Safety Policy 

CK Power Public Company Limited (CKP) and its Subsidiary Companies realized that 
Occupational Health and Safety are vital elements of  the Company’s business. We strive for 
achievements in performance excellences and sustainable development goals through corporate 
governance and controlled work process of employees, contractors, and stakeholders. 

This Occupational Health and Safety Policy is established as a commitment of the Company and 
its Subsidiary Companies to prevent and control workplace accident, injury, occupational disease and to 
create occupational health and safety awareness. 

1.  The Company will develop the Occupational Health and Safety Management system in 
compliance with applicable laws, international standards and Global Reporting Initiative (GRI) to 
create strong safety culture in the Company’s premises. 

2.  The Company will assess the Occupational Health and Safety (OHS) risk and develop risk 
management plan to determine appropriate safety measure, procedure and emergency 
management to ensure that Occupational Health and Safety risk mitigation measure are 
implemented efficiently and adequately. 

3.  The Company will support to all employees in acheiving satisfactory quality of work-life and health  

4.  The Company regards that safety is the duty and responsibility of employees and directors at all 
levels. The Company will integrate a cooperation in Occupational Health and Safety management 
and corporate governance for an utmost benefit 

5. The Company is committed to developing employees with the knowledge and understanding, as 
well as to creating conscience and awareness regarding Occupational Health and Safety. 

6.  The Company will support appropriate and adequate safety tools and equipment for all 
employees, will arrange for neccesary resources including budget, time, personnel and working 
environment for the safety and well being of all employees. 

-Translation-

 

 

 

 

 

 

 

 

 

 

Occupational Health and Safety Policy 
of 

CK Power Public Company Limited and its Subsidiary 
Companies 

 

 

 

 

 

 

 

 

-Translation-

12. Occupational Health and Safety Policy
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7. The Company will communicate, monitor and audit the implementation and execution of 

Subsidiary Company’s Occupational Health and Safety towards operational excellence and 
continuous improvement. 

8. The Company will continuously control, monitor, review and improve Occupational Health and 
Safety activities to comply with this Occupational Health and Safety Policy and will disclose the 
operational results and performances with transparency and integrity to internal and external 
stakeholders. 

It is hereby announced for general acknowledgment and action. 

 

 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
 

-Translation-
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Biodiversity Management Policy 
of 

CK Power Public Company Limited and its Affiliated Companies  
 

-Translation-

CK Power Public Company Limited and its Affiliated Companies 
Biodiversity Management Policy 

 

Content 
 Page 

Objectives 1 

Scope 1 

-Translation-

13. Biodiversity Management Policy
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Objectives:  
 CK Power Public Company Limited and its Affiliated Companies (the “Company”) are 
committed to conducting the sustainable business based on environmental responsibility, by valuing and 
promoting the protection of ecosystems and biodiversity in order to maintain natural resources so that they 
can be sustainably passed on to new generations.  To this effect, the Company has therefore established 
the Biodiversity Management Policy to ensure the same guidelines as follows:  
Scope: 

1. Strive to carry out environmental and biodiversity management in accordance with all relevant 
laws, requirements, including regulations.  

2. Ensure control, prevention and reduction of environmental impact by way of sustainable 
utilization of resources and conservation of biodiversity, including emphasis on pollution 
prevention at the source. 

3. Promote the adoption of the modern, efficient, eco-friendly innovations and technologies in 
carrying out operations on a continuous basis.  

4. Promote community development as well as attaching significance to listening to the voices of 
communities and stakeholders in accordance with human rights principles, together with 
discussions with the directly affected stakeholders and relevant authorities in the development of 
the Company’s projects in order to minimize the impact on the ecosystems. 

5. Ensure that executives and staff receive communication to give them knowledge, understanding 
of awareness-raising as to biodiversity. 

6. Promote the transfer of technological knowledge to related persons for review and improvement 
of the environmental management process, along with enhancement of the efficiency of 
environmental quality management and control on a regular basis. 

 
 It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 

        

-Translation-
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Objectives:  

CK Power Public Company Limited and its Affiliated Companies (the “Company”) attach 
significance on creation of a balance between economic growth and conservation of natural resources and 
environment, together with its concerted effort to restore the natural environment and ecosystems 
surrounding the power plants which are under the management of the Company.  To this effect, the 
Company has therefore established the Environmental Policy to ensure the same guidelines as follows: 
Scope: 

1. Promote and focus on investment in clean and renewable energy power production projects with 
its commitment to producing minimal pollution and effective and optimum use of resources in the 
production process. 

2. Use modern and eco-friendly technologies to create a balance between business and 
environmental protection. 

3. Strive to conduct the sustainable electricity production business without having the environmental 
impact throughout the value chain of the Company, including management of wastewater, waste, 
hazardous waste, and reduction of greenhouse emissions from the operations of the Company. 

4. Ensure environmental quality management in accordance with the criteria of relevant laws and 
regulations, together with investment in, development and improvement of the environmental 
management system as well as seeking new measures and methods to enhance the efficiency of 
environmental quality management and control on a regular basis. 

5. Prepare and present an environmental report on each power plant’s environmental performance to 
Sustainability Working Team on a quarterly basis. 

6. Ensure that executives and employees receive communication to give them knowledge, 
understanding of environmental management awareness-raising and participation. 

7. Promote staff’s awareness-raising and participation in social responsibility and public 
consciousness, including the optimum use of resources, as well as supporting the United Nations 
Sustainable Development Goals. 
 

 It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 

-Translation-
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Objectives:  
CK Power Public Company Limited and its Affiliated Companies (the “Company”) promote and 

support the optimum use of energy, energy conservation in both office buildings and power plants of the 
Company, including communication to staff at all levels to understand and participate in energy conservation.  
The Company deems that the responsibility for energy conservation shall fall on its executives and staff at all 
levels who are required to provide active cooperation in implementing the prescribed measures in order to 
achieve the maximum efficiency and benefit in energy conservation management.  To this effect, the 
Company has therefore established the Energy Conservation Policy to ensure the same guidelines as follows:  

Scope: 
1. Develop the energy management system to make it suitable by requiring energy conservation to be a 

part of the Company’s operations in conformity with laws and other relevant requirements.  
2. The Managing Director shall appoint a working group to be responsible for monitoring and 

evaluation of energy management, including review, analysis, and correction of defects in energy 
management at least once a year in a due course of time to ensure complete compliance and 
consistency with applicable laws and regulations. 

3. Establish an annual energy conservation goals and plans and communicate to all staff to accurately 
understand and comply with such goals and plans.      

4. Continue to improve efficiency in the use of energy in the Company to suit the business operations.  
5. Ensure a yearly review and update of the energy operational plans and goals. 
6. Ensure that executives and employees receive communication to give them knowledge, understanding 

of environmental management awareness-raising and participation. 
7. Promote staff’s awareness-raising of energy conservation, as well as cultivating the optimum use of 

resources in order to achieve the maximum efficiency and benefit in the energy conservation 
management. 

 
 It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
 

-Translation-
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Objectives:  

CK Power Public Company Limited and its Affiliated Companies (the “Company”) realize and give 
priority to an initiative on global climate change resulting from the Company’s activities as guidelines for 
conducting the business, preventing, mitigating and assessing potential risks.  To this effect, the Company 
has therefore established the Climate Action Policy to ensure the same guidelines as follows: 
 

Scope: 
1. Set targets of greenhouse gas emissions from procedures of the Company’s business operations. 
2. The Managing Director shall appoint a working group to be responsible for devising, developing 

electricity production innovations and technologies which are capable of reducing greenhouse gas 
emissions per production ton and accumulated greenhouse gas emissions, both direct and indirect, 
to minimize the impacts from climate change, as well as taking eco-friendly technology factors 
into consideration for future investment projects. 

3. Ensure control, prevention and reduction of environmental impact by way of sustainable 
utilization of valuable resources.  

4. Study, analyze and assess risks arising from climate change every year to identify the risks from 
climate change, and formulate plans for mitigation of potential impacts to handle those risks.  

5. Ensure that all executives and staff receive communication to give them knowledge, 
understanding of awareness-raising and participation in reduction of greenhouse gas emissions 
from the operations, including promotion of knowledge sharing in all related fields.  

  
 

 It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
 
 

-Translation-
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• An Affiliated Company is the Subsidiaries and 
associated companies under control, management and 
supervision by the Company, which currently exist and 
to be established in the future. 

Employees Refers to all employees under employment contract with the 
Company, and covers all positions including executives, 
advisors and temporary staff. 

Business Partners  Refers to agents, lobbyists and other intermediaries, joint 
ventures and consortia partners, governments, and local 
communities. 

Customers Refers to government agencies in countries that the 
Company is operating in, the electricity trading market, and 
companies that purchase electricity from the Company  (e.g. 
The Electricity Generating Authority of Thailand or  EGAT, 
and Industrial Users (IUs)) 

Suppliers and 
Contractors  

Refers to suppliers, contractors, and goods suppliers. 
Suppliers and contractors include brokers, consultants, 
contractors, distributors, franchisees or licensees, home 
workers, independent contractors, manufacturers, primary 
producers, sub-contractors and wholesalers 

Scope 

The Company’s Human Rights Policy applies to all of the Company’s own operations in 

which the Company has management control (including employees, temporary staff, advisors 

and executives). This includes all direct business activities and associated activities of the 

Company or the services of the Company, along with business activities across the value 
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Objectives 

 
 To promote and respects the human rights of relevant stakeholders in the value chain, CK 

Power Public Company Limited and its Affiliated Companies (the “Company”) have 

developed the Human Rights Policy, which have been implemented across the Company. 

The Human Rights Policy adheres to the human rights laws, and in accordance with United 

Nation Universal Declaration of Human Rights (UDHR), United Nations Global Compact 

(UNGC), the United Nations Guiding Principles on Business and Human Rights (UNGPs), 

the Core Conventions of the International Labor Organization’s Declaration (ILO) on 

Fundamental Principles and Rights at Work, and the Constitution of the Kingdom of 

Thailand.  

 

Definition 

The Company Refer to CK Power Public Company Limited, its 
Subsidiaries, Associated companies, and Affiliated 
companies.  

• A Subsidiary is a  company in which the Company holds 
more than 50 percent of the total number of shares with 
voting right of such company 

An Associated Company is a company in which the 
Company or its subsidiary holds in an aggregate amount 
of 20 percent or more, but not exceeding 50 percent of 
the total number of shares with voting right of such 
company.  
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chain. The policy also covers its business partners, customers, suppliers and contractors, and new 

business relations (i.e. joint ventures, mergers and acquisition).  The scope of this policy also 

extends to the Company’s vulnerable/ at-risk groups, namely, women, children, Indigenous 

people, migrant workers, third-party contracted labor, local communities/local villagers, 

customers/consumers, LGBTQI+, persons with disabilities, pregnant women, and the elderly. All 

relevant stakeholders must comply with this Human Rights Policy, and its commitments.  

The Human Rights commitments requires that all relevant stakeholders, covered in this human 

rights policy, shall not support and/or get involved in human rights violations, and human 

rights risks of all types. This includes:  

• Prevent and prohibit all forms of illegal labors, including human trafficking, forced 

labor, and child labor of all relevant stakeholders and rights holders. 

• Prevent and prohibit all forms of discrimination and harassment, including sexual 

harassment, and non-sexual harassment of all relevant stakeholders and rights holders. 

• Promote and respect the freedom of association, the right to collective bargaining, and 

equal remuneration of all relevant stakeholders and rights holders. 

• Promote and respect the health and safety and standard of living of all relevant 

stakeholders, and rights holders, who may be affected by the Company’s business 

activities across the value chain. 

• Respect the right to data privacy of all relevant stakeholders and rights holders. 

  

 

 

 

  

 
 
 
 

CK Power Public Company Limited and its Affiliated Companies 
 

Human Rights Policy 
 

Page 4/7 

Revision No.01 

Effective Date 
May 19, 2022 

 
       Principles on protecting the rights of each group of stakeholders  

 In order to adhere to the human rights policy and commitments, the Company, hence, set  

 out   principles on protecting the rights of each group of stakeholders as follows: 

• Employees 

Employees’ rights and working conditions in the Company are under the clear policy to 

respect the human rights within the organization, promote basic human rights, and conform 

to international labor standards, and are also incorporate in the Company’s Code of 

Conduct. The Company provides a working environment which stays safe, hygienic in 

accordance with international standards, free from drugs, and gives equal priority to human 

rights principles, honor each other without discrimination on the grounds of race, origin, 

religion, belief, gender identity, skin color, language, ethnicity, social status or any other 

status, to all stakeholders in every area where the Company has business operations.  

The Company shall in no way support or take any action or even involve in any action 

which infringes the principles of human rights and human dignity while opposing the use 

of child labor under the age as required by law, both direct employment or within the supply 

chain of the Company, human trafficking, the use of forced labor, the use of child labor, 

with its commitment to respecting the right and freedom of association, the right to organize 

and bargain collectively, providing equal remuneration, non-discrimination, and 

resettlement and land tenure, etc., including prevention of harassment of all forms, whether 

sexual harassment or otherwise, as well as preventing the impact on human rights (for 

example, the right of association, the right to organize and bargain collectively, the right to 

access to natural resources and environment, the right not to be held in slavery, slave and 

forced labor, the rights of equality before the law, and the right to own property, etc.)  

  With its commitment to continuously developing and implementing the due diligence 

process, the Company thus has the human rights risk identification process in place to 

identify preventive measures and minimize the impact from human rights risks in the 

Company’s operations throughout the Company’s supply chain, along with the process of 
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staff training and inspection relating to discrimination and/or harassment of all forms, as 

well as providing the complaint mechanism relating to infringement of human rights 

whereby the Company has provided the whistleblower channels for report on human rights, 

violation of laws, and provision of protection and remedy to whistleblowers while 

encouraging communication and dissemination of knowledge and understanding on human 

rights issues. However, if there is a person who commits violation of the human rights, 

violation of the Code of Conduct, such wrongdoer shall be subject to disciplinary 

consideration procedures in accordance with the specified regulations. In addition, the 

Company has the appropriate mitigation procedures in place in case of violation of human 

rights. Lastly, this policy commitment shall be communicated to staff via the 

communication channels provided by the Human Resources Department, staff orientation, 

and online communications, such as, website, Facebook, e-mail, etc. 

• Business Partners and Customers  

The Company shall encourages its business partners and customers in recognizing and 

supporting the principles of human rights in accordance to the United Nations Guiding 

Principles on Business and Human Rights (UNGPs), and conduct their business processes 

in respect to the applicable local and international labour laws and standards, including fair 

working hours and fair compensation. The Company shall encourage its business partners 

and customers to prevent use of any form of illegal labour among business partners and 

customers by adhering to principles of business ethics and using employment contracts that 

are clear and fair. 

The Company shall ensure its business partners and customers the provision of fair and 

good employment, and provide employees with appropriate personal protective equipment 

in the practices of suppliers and business partners.   

The Company shall encourage its business partners and customers to provide necessary 

knowledge through safety training programs, and strictly comply with safety guidelines. 
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Specially for local communities (i.e. as part of business partners), the Company is 

committed to strengthening good relationships with local communities through 

implementation of various policies for restoration and improvement of the well-being of 

the communities, including channels for receiving and handling human rights-related 

complaints about the business operations of the Company. 

• Suppliers and Contractors  

The Company shall provide equal opportunities to all suppliers and contactors and shall 

not commit any interference in the business processes. The Company shall also treat all 

parties equitably, without any discrimination, by establishing clear criteria for assessment 

and selection of suppliers, competitions, from bidders, and selections which are 

appropriate, fair and meet clear standard, and shall be ready to be made in written form of 

contract. 

The Company kindly requests its suppliers and contractors to demonstrate their respective 

commitments to the prevention and accountability for their own human rights impacts in 

case of violation. The Company also expects its suppliers and contractors to develop 

corrective processes and procedures for such matter in accordance with the principles of 

human rights. 

Significantly, the Company conducts human rights due diligence as part of the policy 

implementation. As human rights due diligence is an on-going process, the Company commits to 

conduct a periodic review of this process, as well as to continuously monitor the risk assessment 

and performance, and to evaluate its existing mitigation measures and remediation actions. 

Additionally, the Company has established a whistleblowing channel as well as a grievance 

mechanism, a complaint-handling process, and a guideline for complainant protection. This 

includes complaint channel via humanrights@ckpower.co.th or through the Company’s website. 

When a complaint has been received, the Company will identify the responsible person(s), the 

processing time, and the measures to protect whistleblowers or complainants to build confidence 
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and a sense of security for whistleblowers. Complainants will receive reasonable and fair 

compensation from the Company or from the person who caused the damage under the Company’s 

management approach and legal rules.  

Finally, the Company will disclose its human rights performance, yearly, and reports its findings 

through the Company’s sustainability report, or the company’s website. This is to create 

transparency in its work operations in respect of human rights and its relations to the general 

public; any complaints and concerns regarding human rights violations can be reported through 

the Company’s communication and complaint channel.  

These human rights commitments are clearly stated in writing, with approval of the management, 

and come into force.  

 

It is hereby announced for general acknowledgment and action. 

 

    -Signature- 

          (Dr. Thanong Bidaya) 
Chairman of the Board of Directors 
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Objectives:  

CK Power Public Company Limited and its Affiliated Companies (the “Company”) have engaged in 
the business committed to social responsibility while striving to carry out the organization development to 
achieve greater stability and sustainable growth, in order to be a part in moving our country forward.  To 
this effect, the Company has therefore established the Community Development and Participation Policy 
to ensure the same guidelines as follows: 

Scope: 
1. Encourage sustainability for all communities adjacent to the power plants in every area where the 

Company has operated the business, by striving to ensure development and improvement of the 
quality of life for the nearby communities.  

2. The Managing Director shall appoint a working group to be responsible for planning and 
initiating community development projects to meet the needs of the communities, as well as 
setting goals, indicators, and monitoring quantitative and qualitative performance in order to 
enable stakeholders, communities and society to monitor and acknowledge the progress of social 
management in a correct, transparent and efficient manner, together with a quarterly performance 
report. 

3. Promote participation in building good understanding and relationship with stakeholders in the 
communities where the Company has operated the business, as well as cultivating and promoting 
a sense of community responsibility among staff, including related persons. 

4. Ensure that executives and staff receive communication to give them knowledge, understanding 
of community development awareness-raising and participation.  

5. Promote the knowledge exchange and experience sharing, and the development of operations in 
accordance with good practices stipulated by regulatory bodies or nationally and internationally 
acceptable operational standards. 

  
It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 

-Translation-
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Objectives:  

CK Power Public Company Limited and its Affiliated Companies (the “Company”) is committed to its customers, 

employees, investors and shareholders, suppliers, the community & society, and compliance unit, to ensure the effective 

production and distribution of electricity generated from various types of energy sources. This Business Continuity 

Management Policy (“the Policy) is aligned to international standards ISO 22301 and good practices, and aims to guide the 

efficient management and establishment of a comprehensive program for the Company’s business continuity, including: 

1. Maintain the Company’s reputation.   

2. Mitigate the impact and losses caused by major incident. 

3. Safeguard critical assets, business operations and functions during and after emergencies. 

4. Protect the lives and safety of key personnel.  

5. Continue, recover, and resume critical business activities after a disruption and return to normal operations.  

 
To this effect, the Company has therefore established the following guidelines, as part of the Business Continuity 
Management Policy: 

Scope: 

1. The Executive Committee shall appoint a Business Continuity Management (BCM) Steering Committee, 

comprising of the Managing Director and executives in each line of work, who will be responsible for the 

Company’s Business Continuity Management System (including planning, appointing responsible persons, 

implementation, and maintenance). The BCM Steering Committee will provide a regular status summary report, 

or report whenever there is significant change, to the Executive Committee. 

2. The Managing Director shall appoint the BCM Working Team – comprising of the Organization BCM Manager, 

Organization BCM Secretariat and Department Business Continuity Management (BCM) Coordinators, who will 

be responsible to implement and maintain the Business Continuity Management documentation and 

implementation. The BCM Working Team will provide regular summary reports on the Business Continuity 

Management System performance to the BCM Steering Committee, or report whenever there is a significant 

change. 

3. Executives and staff shall comply with the Policy to assure that they remain prepared to handle any situations 

which may arise in a prompt manner. 

4. The Company shall support the resources essential for the operations under the Business Continuity Management 

System, as well as continuously improving the knowledge and capabilities of both executives and staff to ensure 

that they are able to efficiently implement the Policy. 

5. BCM Working Team shall ensure that executives, staff and related persons at all levels receive communication 

relating to the Business Continuity Management System, providing them with an understanding and involvement 

in the implementation of the Policy.  
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6. Key business and support functions are responsible to ensure their Business Continuity Plan (BCP) is kept current 

and effective. The BCP must be reviewed and updated (where applicable) annually with the Policy compliance 

process involving the BCM Steering Committee. 

 

It is hereby announced for general acknowledgment and action. 

 

       -Signature- 

 (Dr. Thanong Bidaya) 

                           Chairman of the Board of Directors 
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 3. Participation 
 The Company provides opportunities for stakeholders of different groups to participate in matters which 

have an impact on stakeholders of any such group, by providing various channels for receiving 
suggestions, problems, and complaints, provided that the Company has disclosed the channels for 
receiving suggestions, complaints and whistleblowing in the Company’s Annual Reports and on the 
Company’s website page at www.ckpower.co.th.  To that effect, the Company has a system in place for 
screening and keeping information of whistleblowers confidential and in accordance with the law.  In 
this regard, in implementing the process of stakeholders’ participation, the Company provides 
information and receives information along with suggestions from stakeholders/communicates the 
stakeholders’ participation results and action plans based on such participation results, as well as 
requiring that the guidelines for practices and response to stakeholders shall be reviewed in a systematic, 
transparent and auditable manner, to ensure development of the guidelines for cooperation between the 
Company and its stakeholders in order to find any equitable, fair and sustainable approaches which 
benefit all parties. 

4. Monitoring, Surveillance and Reporting  
 The Company has a process to follow up on suggestions, problems, complaints, anticipates risks, and 

monitors risks of potential cases or damages under such complaints on a continuous basis, including a 
report on the results of participation as well as the Company’s performance towards stakeholders to the 
Corporate Governance and Risk Management Committee for scrutiny and for proposal of the same to 
the Board of Directors for acknowledgment in order to lay down guidelines for proper treatment towards 
stakeholders, as well as providing the overall reporting on performance, following up, inspection based 
on the suggestions or complaints to the public openly via the Company’s website and Annual Reports. 

Guidelines for Treatment towards Stakeholders of Different Groups  
1.   Shareholders 

The Company values all of its shareholders; therefore, requires its directors as shareholders’ 
representatives, including executives and employees to perform their work mainly based on the corporate 
governance and good corporate governance principles for the maximum benefit of shareholders.  The 
guidelines for treatment towards shareholders are as follows:  
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Objectives 
CK Power Public Company Limited (“the Company”) realizes the role and importance of participation of 
stakeholders of all sectors, the Company therefore promotes the participation of stakeholders and 
emphasizes the transparent operations through enforcement of the “Stakeholders Policy”.  In this regard, 
stakeholders’ participation is conducive to the Company’s assessment of the importance and understand of 
the stakeholders’ perspectives and expectations towards the organization and use of the results of the survey 
as a guideline in formulating strategies for managing and driving the organization.  Moreover, stakeholders’ 
participation is also considered another tool to build confidence of business partners and joint ventures, 
which is a factor in enhancement of the organization’s business potential for long-term sustainable growth. 
Scope 
The Stakeholders Policy shall apply to the business operations of the Company and its affiliated companies 
in various dimensions which may directly or indirectly affect stakeholders of all sectors, including those 
who have influence on the operations of the Company, such as, government agencies or thought leaders, 
etc. 

Guidelines for Treatment towards Stakeholders 
1.  Determination, Classification, Analysis, and Identification of Key Issues of Stakeholders 
 The Company determines, classifies, groups stakeholders and prioritizes stakeholders according to their 

relationships, both direct and indirect, in the business operations in order to enable it to completely and 
clearly identify key considerations and issues, as well as analyzing impacts on stakeholders of each 
group, by taking into account the different perspectives and expectations of the Company’s business 
operations towards stakeholders of each group in order to formulate guidelines for treatment towards 
stakeholders of each group. 

2. Information Disclosure 
 The Company ensures accurate, clear, timely, thorough and transparent information disclosure so that 

stakeholders of all groups receive adequate information at the appropriate time, by revealing the true 
purpose and background of the information, as well as providing a transparent and timely reporting 
process to stakeholders.   

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 75

   CK Power Public Company Limited and its Affiliated Companies 
Stakeholders Policy 

Page 4/15 
Revision No. 00 
Effective Date   
July 29, 2021 

 
Company’s website, as another channel of perception for all shareholders to access 
information conveniently, widely and transparently.  In addition, the shareholders’ meeting 
is also recorded as a video clip to be made available on the Company’s website in order for 
the shareholders who are unable to attend the meeting to equally receive the information 
and view the atmosphere of the shareholders’ meeting on an annual basis.  

-  The Company encourages the Board of Directors and executives to attend the shareholders’ 
meetings, particularly the Chairman of the Board of Directors and chairpersons of various 
subcommittees, to jointly clarify matters or answer questions raised by shareholders in each 
meeting. The Company also allows shareholders to have equal rights to fully make 
inquiries and offer opinions and suggestions, all of which are greatly appreciated and 
welcomed by the Company for consideration and further actions as appropriate. 

- The Company prepares the Annual Registration Statement in the bilingual version, namely, 
Thai and English, to make it conveniently accessible to all shareholders.  Such Annual 
Registration Statement will be submitted to the Office of the Securities and Exchange 
Commission (“SEC Office”) prior to the due date on March 31 each year and the Annual 
Report will be submitted in the form of QR Code to shareholders prior to the due date 
within 120 days from the ending date of the accounting period, together with the invitation 
letter to attend the annual ordinary general meeting of shareholders.  Moreover, the Annual 
Reports have been disclosed on the Company’s website in order to facilitate shareholders’ 
easy and timely access to information on the Company’s operations.  

(2) Participation in Shareholders’ Meetings 
 The Company has held the meetings at the Company’s head office which is situated in the 

convenient location for shareholders’ commute to attend the meetings by various modes of 
transportation, and has arranged for a reception for shareholders at the meeting venue.  The 
Company has used a computerized registration system which is capable of instant result 
processing after the end of each meeting agenda item.  Such system renders it convenient to 
make the voting results verifiable precisely.  Furthermore, the legal advisors are assigned to 
verify the counting of votes, and representatives of shareholders are also present to witness the 
counting of votes in each agenda item throughout the meeting time.  The proportion of votes 
required for each agenda item to be approved and the actual votes of such agenda item will be 
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1.1 The Rights of Shareholders 

The Company recognizes the significance and equality of various fundamental rights of all 
shareholders, both minority shareholders and institutional investors, whereby all shareholders shall 
have right to accept profit sharing of the business, right to access adequate information and news 
of the business, right to attend meetings to exercise the voting right at shareholders’ meetings for 
appointment or removal of directors, appointment of auditors, and right to participate in decisions 
on any matters which have an impact upon the Company, such as, allocation of dividends, 
determination or amendment of the Articles of Association and the Memorandum of Association, 
capital decrease or increase, and special transaction approval, etc. 
In addition to the aforesaid fundamental rights, the Company also proceeds with various matters 
which support and facilitate shareholders’ exercise of the rights in key issues as follows: 
 (1) Access to Information on Shareholders’ Meetings and Information Memorandum of the 

Company 
- The Company gives prior notice of the schedule of a shareholders’ meeting and agenda 

items of such meeting, including the record date for the right to attend the meeting and for 
the right to receive dividend (if any) via the news system of the Stock Exchange of Thailand 
(“SET”) and on the Company’s website immediately after resolutions by the Board of 
Directors’ Meeting or the ordinary general meeting of shareholders. 

-  The Company sends an invitation letter to attend a shareholders’ meeting and its supporting 
documents to each shareholder at least 7 days or 14 days (as the case may be) in advance.  
Such invitation letter contains clear details on agenda, various documents in support of the 
agenda, together with opinions of the Board of Directors, proxy forms as specified by law, 
and the list of independent directors, proxy, as an option to facilitate shareholders’ 
appointment of a proxy to attend the meeting on their behalf, including map of the meeting 
venue.  Furthermore, such invitation letter and supporting documents are disclosed via the 
news system of the SET and on the Company’s website.  Moreover, the Company will also 
prepare the minutes of the shareholders’ meeting, which contain correct and complete 
information, including constructive questions of shareholders, within 14 days from the 
meeting completion date and submit the minutes of the shareholders’ meeting to relevant 
authorities within the specified period of time, and disclose such draft minutes on the 
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advance may not be added to the agenda, especially for such matters on which 
shareholders must take time to consider relevant information prior to making a decision. 

(2) Prevention of Conflicts of Interest 
The Company realizes the significance of transparent consideration of various 
transactions or related party transactions in accordance with the guidelines for entering 
into related party transactions of the Company which are useful for the Company and 
shareholders, and then adopts a guideline to prevent any transactions or related party 
transactions which may give rise to a conflict of interest, for instance, prevention of 
insider information, report on conflicts of interest of directors and executives, including 
proposal of connected transactions to the Audit Committee for consideration and approval 
prior to seeking the Board of Directors’ approval in accordance with the principles of 
good corporate governance and ensuring compliance with the rules specified by the SET 
and the SEC Office. 

(3) Prevention of Insider Trader 
The Board of Directors imposes measures against misuse of insider information for 
insider trading by any persons in connection with the Company’s material internal 
information or that affecting the prices of its securities, including directors, executives, 
staff, and employees, together with their respective spouses and minor children, and also 
imposes punishments for unproper disclosure or misuse of the Company’s information.  
Directors and executives of the Company have acknowledged and realized  their duty to 
report on their respective holdings of securities in the Company, including holdings of 
securities by their respective spouses, and minor children, as well as report on any change 
in such securities holdings to the SEC Office.  In this regard, the Company will give 
written notice of a silent period of the Company’s securities at least one month prior to 
the date of disclosure of the financial statements and at least one day after approval of the 
financial statements, in every quarter, in order for directors and executives to refrain from 
trading or avoid any change in their respective holdings of the securities during such 
period, in compliance with the regulations on insider trading.  The Company also requires 
its directors and executives, including their respective related persons, to quarterly report 
to the Corporate Governance and Risk Management Committee’s Meeting and the Board 
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clearly displayed after the end of collection of votes in each agenda item during the meeting 
in order to ensure confidence in the counting of votes and encourage shareholders to regularly 
participate in the meetings.  Moreover, shareholders are allowed to ask directors questions 
during the meetings to ensure that the shareholders present are facilitated and have actual 
participation in the meetings. 

(3) Participation in Management 
The Company will invite shareholders to propose any agenda items and nominate candidates 
for selection as independent director via the news system of the SET and on the Company’s 
website at least three months before the end of each year in order to allow minority 
shareholders to share their useful opinions with the Company.   
Moreover, the Company has allowed shareholders to inquire about the Company’s operational 
results, or request any relevant documents directly from the Company throughout the year via 
the Company’s email at ir@ckpower.co.th.  

  1.2 The Equal Treatment for Shareholders 

The Company has guidelines to ensure equal and fair treatment and protection of rights of all 
shareholders, whether Thai or foreign shareholders, major or minority shareholders, through 
operations by various means as follows: 
(1) Disclosure of Information in Support of Shareholders’ Meetings 

The Company allows minority shareholders to propose agenda items in advance prior to 
the shareholders’ meetings and nominate candidates for appointment as directors in 
advance on October 1 to December 31 of every year.  The meetings are conducted in 
accordance with the Articles of Association and the principles of good corporate 
governance, with shareholders being given clear notice of the same in the invitation letter 
sent to shareholders by registered mail, which has been publicized on the Company’s 
website, and disclosed via the SET’s website, and shareholders will be informed again 
prior to starting each shareholders’ meeting.  The shareholders’ meetings will be 
conducted in accordance with agenda items as notified in the invitation letter, and full 
details of each agenda item have been provided, together with adequate supporting 
information.  In addition, any items which have not been made known to shareholders in 
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of Directors’ Meeting on any change in their respective holdings of the Company’s 
securities and the latest number of their respective securities holdings. 

(4)  Interests of Directors and Executives 
 -  Report on Conflicts of Interest of Directors 
 The Company requires its directors and executives to report to the Company for 

acknowledgement on their own interests and their related persons’ interests, upon their 
holding of office for the first time and each change therein.  In this part, the Company 
will regularly inquire about any change on their interests on a yearly basis.  The 
Company also requires its directors and executives to disclose their and their related 
persons’ directorships or executive positions in other legal entities to update 
information relating to their interests.  These arrangements can assure the Company of 
transparency in consideration of execution of transactions, including in arrangements 
of various matters, without involvement of any directors or executives who may have 
a conflict of interest with such transactions in compliance with the relevant laws and 
regulations.  In this regard, the Company Secretary shall review and keep such reports 
on conflicts of interest at the Company’s head office. 

- Interested Directors’ Participation in Meetings 
 The Board of Directors sets out a policy to prohibit its directors and executives who 

are connected persons or interested persons in relation to any agenda items from 
participating in the meeting and voting on such items, whereby such directors and 
executives are allowed to be present at the meeting only for presentation of 
information.  Considering any interested person or connected person is based on such 
report on conflicts of interest, together with facts, to ensure actual compliance with the 
principles of good corporate governance.        

2.     Staff  
      The Company has its personnel management policy to demonstrate its commitment to valuing all staff 

as an underlying mechanism in facilitating the organization’s development and business operations to 
achieve the sustainable growth in the future.  The Company therefore focuses on its staff’s continuing 
development of competency, knowledge, abilities and skills in various fields, while attending to staff 
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hygiene and safety at workplace, both headquarters and power plant sites invested in by the Company, 
as follows:  
(1) Nomination and Employment 

The Company employs personnel nomination systems which meet standards through a variety of 
channels to nominate candidates who are the most qualified for each position as well as promoting 
their awareness of good values of the organization by means of continuous and broad 
communication through various channels. 

(2) Structure and Evaluation 
Despite the fact that the Company’s corporate structure and evaluation meet standards, the 
businesses invested in by the Company had gradually commenced their respective commercial 
operations, as a result, the Company’s scope of operations was expanded extremely over the past 
years.  This is to ensure that the Company has its structure and evaluation which meet standards 
and can determine clear personnel structure and job descriptions of the Company and each of its 
affiliated companies, as well as setting out criteria on appointment, transfer and reward program 
to ensure that they are transparent and appropriate to staff based on each staff’s overall 
competency and performance.  Moreover, the Company applies the performance assessment 
system based on Key Performance Indicators (“KPI”) as criteria for consideration and 
performance assessment of each staff.  In this regard, the Company firmly believes that the clear 
measurement system will motivate staff to conduct the individual performance development and 
will greatly assure staff of their career advancement. 

(3) Remuneration and Welfare 
The Company establishes guidelines for payment of appropriate remuneration to staff at all levels 
by taking into consideration staff’s performance along with the Company’s operational results, 
through assessment centered on each staff’s knowledge, ability and performance in the previous 
year, by comparison with average remuneration rates of staff in the electricity industry of similar 
size.  Moreover, the Company determines staff welfare and assistance programs in various 
aspects, among of which, for example, establishment of a provident fund, granting the rights to 
medical treatment, and annual health check-up in standard medical institutions, etc. 
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(4) Training for Development of Work-Related Skills and Knowledge together with Ethics 

The Company attaches significance to personnel development by encouraging staff at all levels 
to attend training courses; both in theory and in practice, along with occupational technique 
development courses of each business line and other courses which help enhance efficiency in 
work performance.  Furthermore, the Company provides staff opportunity to propose any 
interesting and useful courses to the Company’s consideration and approval, subject to the annual 
budget for staff training.  The Company also gives priority to creating a working environment and 
corporate culture to encourage all staff to participate in the Company’s activities, extend 
generosity to each other and respect seniority and respect rights of each other, as well as 
cultivating the concepts and values of quality work systems, which will strengthen relationships 
and unity among staff of the Company and its affiliated companies. 

(5) Work Environment, Safety and Hygiene 
The Company realizes the quality of life and work safety for staff of the Company and its affiliated 
companies, both staff performing duty inside their offices and at various power projects, whereby 
the Company formulates policy on occupational health and safety, as well as arranging for officers 
to conduct inspection on work safety, along with improvement of working surroundings and 
environment in accordance with the ISO requirements and related safety rules.  Moreover, the 
Company provides all staff of the Company and its affiliated companies with annual health check-
up services.  In addition, new staff are enjoined to receive health check-up prior to actual 
performance, to rest assured that staff are healthy and ready to fully perform works under his/her 
responsible duty; and the Company also encourages staff to be aware of proper health care.  
Furthermore, the Company not only strictly complies with the labor laws and human rights 
principles, but also pays respect for staff privacy, whereby their personal data, such as salary, 
medical treatment records, family background, will not be disclosed to any third party or unrelated 
persons, except for such information required to be disclosed to relevant third parties under the 
provisions of laws.  This can assure staff that staff’s personal information provided to the 
Company will not be disclosed to others without prior consent of staff, and if required, for the 
purpose of work performance of such staff only. 
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(6) Compliance with Rules, Regulations and Codes of Conduct 
 The Company emphasizes that staff of the Company and its affiliated companies shall strictly 

comply with laws and the Company’s work rules and regulations, Code of Business Conduct, and 
Code of Conduct for Executives and Staff, which are standards of work performance and desirable 
behaviors of staff, including the Operation Manual of all work units as prepared in writing and 
disclosed in the Intranet system of the Company, in order to ensure staff’s acknowledgment and 
compliance.  Meanwhile, the Company enjoins all staff via staff’s line of command to refrain 
from taking any illegal risky or suspicious action, whether criminal or civil, taking any acts in 
violation of the Codes of Conduct, including prevention of any infringement of copyrights or 
intellectual property, whether with or without intent, and also encourages staff to follow the 
operational guidelines and perform their duties in good faith without involvement in any 
corruption.  Furthermore, the Company sets out guidelines on disciplinary sanctions; if, after 
investigation, any person who is found to taken any action deemed to be or in violation of the 
Code of Conduct, such person shall be subject to punishment in sequence imposed by the 
Company according to the nature of offense and severity of the case, such as, verbal warning, 
written warning or disciplinary punishment under the regulations established by the Company in 
order to prevent the repeated misconduct and be used as a case study to draw up guidelines for 
formulation of additional policy, including further investigation.  In this regard, any compensation 
payment, if any, shall be fairly considered by the Company in accordance with the rules of law.  

3.  Creditors/Financial Institution Lenders 
The Company gives priority to its financial creditability and strictly complies with the conditions of the 
credit facility agreements by controlling and monitoring the financial management of the Company and 
its subsidiaries to ensure clarity and achievement of the objectives of money utilization notified to the 
creditors/financial institution lenders.  The Company also discloses reports on various forms of financial 
activities with transparency on a periodic basis and at request of the creditors/financial institution 
lenders.  

4.  Trade Competitors 
 The Company complies with equitable and transparent competition rules whereby the Company 

properly operates its business in compliance with applicable laws and the Code of Business Conduct, 
as well as meeting standards of competition practices, without taking any action which entails a risk to 
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or intentionally infringes any intellectual property or copyright, as well as avoiding any dishonest means 
to gain trade advantage over or discredit trade competitors. 

5.  Traders/Suppliers 
 The Company operates its business as a holding company, holding shares in other companies engaging 

in business of production and distribution of electricity from hydropower, solar power, and cogeneration 
system, therefore, direct customers of its subsidiaries and associated companies whose shares are held 
by the Company are the Electricity Generating Authority of Thailand (“EGAT”), as government agency 
which purchases the electricity, and operators within the industrial estates.  The Company regularly 
monitors the operational results of the companies invested in by the Company on a monthly basis to 
ensure their satisfactory operational results, with the full capacity in uninterrupted distribution of 
electricity to EGAT in accordance with the power purchase agreement, as well as assessing the 
satisfaction of the off-takers to improve the operational efficiency to meet quality under the Suppliers’ 
Code of Conduct as prepared and promulgated by the Company in order for all directors, executives 
and staff’s acknowledgment and observation thereof. 

6.  Communities, Society and Environment  
The Company is grateful to the country and is aware of its role as part of Thai business sector and a 
member of society with the duty to operate business based on the corporate social and environmental 
responsibility for the purpose of sustainable development of the organization in parallel with the 
national development.  The Company thus has diversified policies on power project implementation to 
strengthen the energy sector for the country, and focuses on eco-friendly power projects as well as 
devoting its full efforts to ensure the efficient distribution of electricity to the country, with an aim to 
be instrumental in developing and moving the country forward together with all parties concerned. 
Other than taking into account social benefits from the Company’s business operations, the Company 
also has a policy on environment and a policy on participation and community development to 
demonstrate that the Company continues to support social, community environmental activities, in 
particular such activities in communities adjacent to various power plants invested in by the Company 
and in remote areas, so as to promote the development of communities and participatory awareness of 
social responsibility and public mind for staff and executives at all levels. 
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Protection of Rights of Stakeholders 
The Company realizes the significance of equal rights of all stakeholders, and then provides guidelines for 
protection of rights of stakeholders on various matters as follows:  
1.    Whistleblowing   

To open whistleblowing channels through which a report on any non-compliance with any Codes of 
Conduct, any illegal acts, or any suspected dishonest acts or misconduct committed by the personnel of 
the Company and its affiliated companies, including any flaws in the internal control system, can be 
filed by both staff and other stakeholders, as well as having a whistleblower protection mechanism in 
place, the whistleblowing guidelines have been then defined as follows: 
• Whistleblowing: The Company arranges for three whistleblowing channels through which a 

whistleblower report can be filed with the executives and the Board of Directors, per the following: 
- To the Company Secretary at compliance@ckpower.co.th; 
- To the audit committee members and the Board of Directors at directors@ckpower.co.th; 
- To the Investor Relations at ir@ckpower.co.th.  

• Implementation: The executives and the Board of Directors have appointed a working group to 
collect details, consider examining facts of happened events, and set out appropriate methods for 
dealing with each matter, by covering processes such as response to whistleblowers, investigation, 
problem solving, identification of measures, and follow-up on performance in accordance with the 
identified measures. 

• Reporting of Results: The Company Secretary, executives or audit committee members shall report 
to the Board of Directors for acknowledgement and for further report to stakeholders. 

• Sanctions: If, after investigation, any person who is found to have actually committed the 
misconduct, such person shall be subject to punishment in sequence under the Company’s work 
rules according to the nature of offense and severity of the case, such as, verbal warning, written 
warning or disciplinary punishment under the regulations established by the Company in order to 
prevent the repeated misconduct and be used as a case study to draw up guidelines for formulation 
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The Company and its affiliated companies provide channels for communication, suggestion and 
grievance filing on work-related matters, to ensure that personnel of the Company and its subsidiaries 
embrace participatory management, which will make all staff of the Company and its affiliated 
companies feel being part of the organization and also foster their awareness of the duty to play a part 
in organization development, as well as building good understanding and relationships in work 
cooperation.  At the same time, the Company also opens communication channels through which third 
parties can blow the whistle on misconduct or make any complaints with Company so that the Company 
acknowledges any problems, impacts or improvements arising from the business operations of the 
Company and its affiliated companies, as well as accepting recommendations for development of 
management and supervision of the Company and its affiliated companies.  

3. Respect of Intellectual Property Rights or Copyrights 
The Company attaches significance to strict respect for intellectual property rights or copyrights, as 
well as incorporating the same into the Operation Manual to ensure efficient communication and 
compliance therewith of staff, namely, strictly prohibiting the Company’s personnel from unauthorized 
use of any copyrighted work or information or intellectual property, whether for benefiting the 
Company’s operations or for gaining a competitive advantage over trade competitors, or taking any act 
in a manner which entails a risk to infringement of any intellectual property or copyrights, by requiring 
that all programs installed in the Company’s computers for work operations must be legally copyrighted 
only. 

4. Environmental Responsibility and Utilization of Resources 
With the mission to generate optimal and steady returns and simultaneously give priority to creating 
benefits and minimizing impacts from various projects on the environment, communities and all parties 
concerned, other than the Company’s selective investments in eco-friendly renewable energy projects, 
the Company also realizes the significance of the most effective and productive utilization of resources 
in every step of its business operations, and has its policies on environment, energy conservation, and 
biodiversity, in order to foster a sense of environmental protection awareness among staff of the 
Company and its affiliated companies, as well as ensuring that the Company’s power projects, which 
have commenced their respective commercial operations and which are under construction, strictly 
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of additional policy, including further investigation.  In this regard, any compensation payment, if 
any, shall be fairly considered by the Company in accordance with the rules of law. 

• Protection Guidelines: The Company has laid down measures for protection of whistleblowers, 
guidelines for confidentiality of whistleblowing information and restriction on group of recipients 
of information and disclosure only to related parties in order to ensure confidence of and a sense of 
security for the whistleblowers, as follows: 
1) Whistleblowers can choose to reveal themselves or remain anonymous if such revealing may 

cause any insecurity or damage to him/her.  
2) The Company considers the confidential information to be disclosed only if necessary to the 

persons who are responsible for solving the problem and mitigating the damage by taking into 
account the safety and damage of the whistleblowers or related parties. 

3) In the event that any whistleblower thinks that he/she may be unsafe or may suffer any trouble 
or damage, such whistleblower can request the Company to establish protection measures for 
him/her as appropriate or the Company may establish protection measures for the 
whistleblower if it deems that such matter will cause any trouble, damage or insecurity. 

4) Those who suffer damage will be alleviated with appropriate and fair procedures. 
5) The Company will resolve and mitigate the damage that occurs under the management 

mechanism and legal regulations as urgently as possible. 
2. Respect of Human Rights 
 All directors, executives and staff of the Company and its subsidiaries will be duly treated by the 

Company and its subsidiaries in accordance with the human rights principles under the Company’s 
human rights policy, including civil rights under the Constitution and laws.  Furthermore, the Company 
and its affiliated companies set out employment guidelines for both permanent staff and employees for 
strict compliance with the labor employment standards and requirements under the labor laws so that 
the workplace is safe and hygienic as appropriate.  Likewise, the directors, executives and staff shall 
equitably treat others with respect for human rights, respect each other without any discrimination on 
the grounds of differences in race, origin, religion, belief, gender, skin color, language, ethnicity, social 
status or any other status towards stakeholders of all sectors in all areas invested in by the Company.  

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 81

   CK Power Public Company Limited and its Affiliated Companies 
Stakeholders Policy 

Page 15/15 
Revision No. 00 
Effective Date   
July 29, 2021 

 
comply with various environmental laws and regulations, including ISO standard requirements, in 
parallel with environmental rehabilitation to ensure balance and growth of the communities alongside 
environmental sustainability. 

It is hereby announced for general acknowledgment and action. 

  

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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discretion with due care, including adequate and complete disclosure in the notes to the 
financial statements.  

2. There shall be criteria for selection of the auditor who has knowledge and expertise in such field, 
standard practice, and has an international reputation, without a conflict of interest with the Company 
which will cause a lack of independence in serving as the Company’s auditor, to perform the duty in 
auditing the Company’s financial statements, and the Company’s auditor shall be rotated after the 
completion of five years of service in order to ensure transparency and independence in the duty 
performance in compliance with the principles of good corporate governance. 

3. The Management Discussion and Analysis relating to the financial position, operational results, and 
significant financial changes during the preceding quarters shall be prepared and disclosed to 
shareholders and investors on a quarterly basis via the news system of the SET, along with submission 
of the financial statements and disclosure on the Company’s website. 

In this regard, the Board of Directors reviews the internal control system to ensure efficiency through 
operations of the Audit Committee in order to assure that the operations are controlled and supervised to 
protect the assets of the Company and its subsidiaries so as to prevent any fraud or significantly unusual 
activity and to ensure the Company’s correct and reliable financial reports. 

(3) Channels for Disclosure 

The Company requires that the operational results shall be disclosed under the periods and under 
significant events in accordance with the rules of the Office of the Securities and Exchange 
Commission (“SEC Office”) and the Stock Exchange of Thailand (“SET”) to ensure that the 
information disclosure by the Company is efficient and stakeholders can equitably access to such 
information, which will be always kept updated by the Company, via various channels for disclosure, 
as follows: 

1. Reporting through the SET’s news system (www.set.or.th), which will be used as the main 
channel for information disclosure of the Company.  
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Objectives 
The Company attaches significance to information disclosure in accordance with good corporate 
governance principles through the news system of the Stock Exchange of Thailand (“SET”) and reporting 
to the Office of the Securities and Exchange Commission (“SEC Office”), including relevant agencies, as 
well as presentation through the Company’s website so that shareholders, investors and stakeholders of all 
sectors have equitable access to accurate information, so as to ensure that the information received is 
accurate, transparent and sufficiently detailed, up to date and in line with law.  The Company therefore 
establishes guidelines for information disclosure and use of insider information of the Company in written 
format under the “Disclosure Information Policy”. 
Scope 
Information disclosure must be made by taking into account accuracy, completeness, transparency and 
punctuality in order for shareholders, stakeholders, as well as the general public to equally receive 
information.  Details of information disclosure and transparency are as follows: 

(1) Types of Data and Information  
- The Company’s General Information  
- Information and Financial Reports  
- Information to be Periodically Disclosed 
- Material information or information which may affect prices of the Company’s securities in 

accordance with the rules of the SEC Office and the SET, which may influence the decision-
making on the part of the Company’s investors and stakeholders. 

(2) Preparation and Submission of Financial Reports 
The Board of Directors acknowledges its responsibility for the accurate, complete, true, justifiable, 
and transparent information in financial reports, which can prevent any fraud and detect unusual 
activities, as well as safeguarding benefits of minority shareholders. The criteria for preparation 
and submission of financial reports are as follows:  
1. The Company’s financial statements shall be prepared in accordance with generally accepted 

accounting standards in Thailand and comply with applicable laws and notifications, subject to 
the selected appropriate accounting policies and regular compliance, with an exercise of 
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unit, namely, Investor Relations, which is responsible for contact and communication 
with shareholders, institutional investors, securities analysts, investors and interested 
persons. 

(4) Persons Authorized to Disclose the Company’s Material Information 
 - Managing Director 
 - Company Secretary 
 - Deputy Managing Director: Corporate Planning 
 - Assistant Managing Director: Business Controlling 
 The persons authorized to disclose the Company’s material information shall be designated to ensure 

that the Company has complied with the rules on information disclosure of the SEC Office and the 
SET and to consider deciding whether disclosure of any information or not.  In the event that 
executives or employees receive inquiries from investors or press media on matters related to the 
Company, no executives or employees who are not permitted by the persons authorized to disclose 
the Company’s material information shall divulge any information or answer any questions on behalf 
of the Company and shall further propose such matters to the Investor Relations Department or the 
Company Secretary. 

(5) Criteria for Trading Securities of Directors, Executives  
1. The Company requires its directors and executives to refrain from trading securities of the 

Company at least one month before the date of approval of financial statements and at least 
one day after approval of the financial statements, whereby the Company will give written 
notice to its directors and executives, including their respective spouses, and minor children, 
to refrain from trading or avoid any change in their holdings of securities during such period 
on a quarterly basis.  Moreover, the Company has stipulated in the Code of Conduct for 
Executives and Staff that executives are permitted to access to material information or 
operational results of the Company, refrain from trading securities or wait until the public has 
received the information and has had adequate time to review the information as appropriate 
to ensure compliance with the requirements for insider information usage prevention in a 
concrete manner. 
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2.  Reporting to the SEC Office through reporting documents in accordance with rules of law, 

namely, Annual Reports, Annual Registration Statements, and other reporting or clarifications 
as requested (if any), etc.  

3. Roadshows organized by the SET or invited by other agencies, including those organized by 
the Company on a quarterly basis. 

4.  Communication via other channels:  

1) The Company’s website (www.ckpower.co.th), through which the Company presents 
significant information in both Thai and English versions, comprising:  

-   The Company’s general information, namely, company background, visions and 
missions, policies and strategies, investment portfolio, results of power plant 
performance as presented to analysts or the public, organization chart, Board of Directors 
and subcommittees, including pending future projects, etc. 

-  Financial highlights, namely, financial reports, analysis summary of periodic operational 
results, stock information, stock news, analyst coverage and information for the general 
public as presented to analysts or the public, etc. 

-   Corporate governance, namely, Corporate Governance Policy, other policies and practical 
guidelines, Annual Registration Statement (Form 56-1 One Report), supporting documents 
and VDOs of shareholders’ meetings, whistleblowing channels, etc. 

- Sustainable development, namely, CSR activities, stakeholder engagement, supply chain 
management, sustainability management process, materiality, innovation, environmental 
management, occupational health and safety, energy and climate strategy, risk 
management, etc. 

2) Press Releases 

In this connection, the Company provides channels for disclosure and explanation on 
corporation information to ensure that all parties have clear, equal, accurate, complete 
and prompt access to the Company’s information and through the Company’s central 
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2. The Company requires its directors and executives to quarterly report to the Corporate 

Governance and Risk Management Committee, the Audit Committee, and the Board of 
Directors on any change in their respective holdings of the Company’s securities and the latest 
number of their respective securities holdings.  

3. The Company requires its directors or executives to report to the Managing Director Office, 
the Compliance and Legal Unit upon his/her trading of the Company’s securities or change in 
his/her holding of the Company’s securities so that the Company in association with such 
directors or executives will then completely report to the regulatory bodies within the periods 
of time specified by law.  

(6)  Report on Conflicts of Interest of Directors 
The Company requires its directors and executives to report to the Company for acknowledgement 
on their own interests and their related persons’ interests, upon their holding of office for the first 
time and each change therein.  In this part, the Company will regularly inquire about any change in 
their interests on a yearly basis.  The Company also requires its directors and executives to disclose 
their and their related persons’ directorships or executive positions in other legal entities to update 
information relating to their and their related persons’ interests.  These arrangements can assure the 
Company of transparency in consideration of execution of transactions, including in arrangements of 
various matters, without involvement of any directors or executives who may have a conflict of 
interest with such transactions in compliance with the relevant laws and regulations.  In this regard, 
the Company Secretary shall review and keep such reports on conflicts of interest at the Company’s 
head office. 

It is hereby announced for general acknowledgment and action. 

  

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 86

Code of Conduct

Contents Page

1. Code of Business Conduct 87
2. Code of Conduct for Directors 95
3. Code of Conduct for Executives and Staff 100
4. Investor Relations Code of Conduct 106
5. Supplier Code of Conduct 108

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 87

 
 

 

 

 
 

 

 

 

Code of Business Conduct 
of 

CK Power Public Company Limited and its Affiliated Companies 
 
 

 

 
 
 
 

CK Power Public Company Limited and its Affiliated Companies 
Code of Business Conduct 

 

 
 

Content 
   Page 

Vision, Missions and Objectives  1 
Core Value 2 
Definitions 2 
Compliance with Codes of Conduct 3 
Actions which fall within the scope of violation of the Code of Conduct 3 
Persons who are required to comply with the Code of Conduct 4 
Desirable Practices towards Stakeholders 4 

 Practices and Commitments to Shareholders 4 
 Practices and Commitments to Staff 4-5 
 Practices and Commitments to Government Sector 5 
 Practices and Commitments to Customers and Suppliers/Traders 5-6 
 Practices and Commitments to Creditors 6 
 Practices and Commitments to Trade Competitors 6 
 Practices and Commitments to Communities, Society and Environment 7 

Practices under the Codes of Conduct  
Conflict of Interest Prevention 7-8 
Anti-Corruption 8 
Anti-Unfair Competition 8 
Human Rights and Non-Discrimination 8 
Environment, Safety and Health at Work 9 
Confidentiality and Insider Information Control 10 
Security of Information and Information Technology System 10 
Innovation and Corporate Knowledge Management 10-11 
Whistleblowing 11-13 

Code of Conduct

1. Code of Business Conduct

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 88

 
 
 
 

CK Power Public Company Limited and its Affiliated Companies 
Code of Business Conduct 

Page 2/13 
Revision No. 01 
Effective Date   
July 29, 2021 

 

 
 

 

Core Value  

 
 

Definitions 
Code of Conduct  A set of rules for proper practices and conditions as a framework and guideline 

for adherence and compliance by Staff and Executives of the Company and its 
Affiliated Companies. 

Company   CK Power Public Company Limited. 
Affiliated Companies  Subsidiaries and associated companies under control and supervision of the 

Company, which currently exist and to be established in the future. 
Directors Directors of the Company and its Affiliated Companies. 
Executives Executives at the level of Assistant Managing Director or higher (or equivalent) of the 

Company and its Affiliated Companies.  
Staff Staff and employees who perform work to receive wages from the Company and its 

Affiliated Companies. 

• Strictly comply with laws and rules of regulatory units, 
including the practices of the Company. 

• Perform work based on the Codes of Conduct and good 
morals towards its own duties and society. 

 

• Have work direction, share information, and 
join problem solving 

• Overcome obstacles together 

• Remain accountable for its own 
performance. 

• Understand its own and others’ 
scope of work. • Stay alert and determined to learn 

• Unconditionally share knowledge and experience 
• Give and take coaching 
• Take responsibility for and realize the significance of 

self-development 
• Open one’s mind to learn new things. 
• Take courage to try out new things and 

learn from mistakes. 
• Always concentrate to do and think 

better. 
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Code of Business Conduct Handbook 
Vision   
To be a leading power business company in Thailand and the ASEAN region, with efficient operation. 

Missions   
1)    To generate an optimal, stable and fair return for shareholders; 

2)    To be responsible to the environment, community and all stakeholders. 

Objectives   
The Company has a policy on investment expansion in the business of production and distribution of 
electricity generated from various types of energy sources in Thailand and the ASEAN region, with the 
objective to play a part in building stability in the energy sector for the country from various power 
projects with the strength of the capital base and cooperation among partners/alliances to maximize 
sustainable return to shareholders. 
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Persons who are required to comply with the Code of Conduct 
1. Directors, Executives and Staff of the Company and its Affiliated Companies. 
2. Subsidiaries and its associated companies which are under control and supervision of the Company 

and its Affiliated Companies which currently exist and to be established in the future. 
3. External parties who serve as representatives of the Company and its Affiliated Companies, for 

instance, advisors/consultants, agents, contractual parties, and stakeholders of all sectors. 
Desirable Practices towards Stakeholders 
1. Practices and Commitments to Shareholders 
 1.1 The Company and its Affiliated Companies shall have duty to generate long-term profit with 

good and steady returns to shareholders’ utmost satisfaction, and subject to an obligation as a 
member of society to operate the business with social and environmental responsibility to 
become the quality organization which has sustainable growth. 

 1.2 The Company and its Affiliated Companies have operated the business with honesty, integrity, 
morality, prudence, due care, and fairness in the best interests of all shareholders.  

 1.3 The Company and its Affiliated Companies require that disclosure of information shall be made 
correctly, reliably and transparently, to shareholders so that all concerned parties obtain clear 
and correct information in support of their investment decisions, as well as establishing 
guidelines for stringent prevention of insider trading. 

 1.4 The Company and its Affiliated Companies provide shareholders the opportunity to participate 
in management and access to inspect work operations of the Company and its Affiliated 
Companies through various channels. 

2. Practices and Commitments to Staff 
 2.1 The Company and its Affiliated Companies focus on the continuing development of 

competency, knowledge, abilities, and skills in various fields relevant to performance of work of 
Staff, as well as promoting and enhancing the ethical awareness in the big family-friendly 
atmosphere.     

 2.2 The Company and its Affiliated Companies determine remuneration and welfare for Staff at all 
levels under law, whereby the appropriateness, justice, and comparability with those of the 
electricity production business of similar scale, shall be taken into consideration.   
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Compliance with the Codes of Conduct 
The Company and its Affiliated Companies are steadfastly committed to the business intention on the 
basis of management under the Principles of Good Corporate Governance by adhering to virtue and 
morality, with transparency, auditability and awareness of responsibility for stakeholders of all sectors.  
The Company and its Affiliated Companies thus require that Directors, Executives and Staff at all levels 
of the Company and its Affiliated Companies shall have duty to comply with this Code of Conduct other 
than compliance with laws and rules of relevant regulatory units; and moreover, Directors and Executives 
of the Company and its Affiliated Companies shall be responsible for strengthening norms and cultures to 
ensure that the entire organization shall respect, realize and observe the Code of Conduct, as well as 
encouraging Staff to willingly comply with the Code of Conduct and hold the same up as a guideline for 
performance of their work and actions in response to various matters in accordance with the Code of 
Conduct on a continuous basis.      

Actions which fall within the scope of violation of the Code of Conduct 
All Directors, Executives and Staff of the Company and its Affiliated Companies shall have duty to 
comply with and encourage other persons to comply with the Code of Conduct.  The following actions 
shall be deemed to fall within the scope of violation of the Code of Conduct:  
1.  Fail to comply with the Code of Conduct. 
2.  Advise, encourage or support other persons not to comply with the Code of Conduct. 
3.  Disregard, ignore any found act in violation of or failure to comply with the Code of Conduct in the 

event that he/she knows or should know since it is related to work under his/her responsibility. 
4.  Fail to provide cooperation in or impede a process of investigation as mentioned that there is a violation 

of or failure to comply with the Code of Conduct.    
5.  Counterattack Staff who reports any doubts as to failure to comply with the Code of Conduct. 
6.  Have unfair treatment towards other persons as a result of such person’s report on non-compliance 

with the Code of Conduct.  
In this regard, the person who violates or infringes the Code of Conduct shall be subject to disciplinary 
consideration under rules prescribed by the Company and such person may also be subject to punishment 
under law if such act falls within the scope of infringement or violation of a provision of law. 
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 4.4 The Company and its Affiliated Companies provide the management and tracking system for 
suppliers/traders’ compliance with contracts and Staff’s performance of work with each 
supplier/trader to ensure that all contractual conditions have been completely fulfilled in order to 
prevent any fraud, misconduct in every step of the procurement procedures.     

4.5 The Company and its Affiliated Companies give importance to development and maintenance 
of the sustainable relationships with their suppliers/traders which have clear objectives in terms 
of technical quality, value of goods and services as suitable with monetary value, and have 
trustworthiness between each other. 

4.6 The Company and its Affiliated Companies have clear policies and constantly communicate 
with Staff at all levels regarding guidelines for performance of work which prohibit them from 
soliciting, receiving or paying any benefit in bad faith in trading with suppliers/traders of the 
Company and its Affiliated Companies.  

4.7 In case of failure to comply with the conditions, prompt actions shall be taken under procedures 
to notify the responsible person(s) of such failure in order to jointly consider finding an 
appropriate solution in a timely manner. 

5. Practices and Commitments to Creditors 
 5.1 The Company and its Affiliated Companies adhere to and strictly comply with conditions of 

contracts executed with all creditors, and settle debts on time. 
5.2 Disclosure of information and/or financial reporting in various forms shall be made correctly, 

completely and transparently within the period of time and at reasonable request of creditors. 
5.3 In case of failure to comply with the conditions, prompt actions shall be taken under procedures 

to notify the responsible person(s) of such failure in order to jointly consider finding an 
appropriate solution in a timely manner. 

5.4 The Company and its Affiliated Companies shall not solicit, receive or pay any benefit in bad 
faith in trading with creditors or personnel of the Company. 

6. Practices and Commitments to Trade Competitors 
 6.1 The Company and its Affiliated Companies adhere to equitable and transparent competition 

rules based on legitimacy under laws and under the Code of Business Conduct.  
6.2 The Company and its Affiliated Companies comply with norms of desirable practices in 

competition and avoid discrediting their trade competitors by any dishonest means. 
6.3 The Company and its Affiliated Companies shall not strictly solicit, receive or pay any benefit 

in bad faith to take trading advantage over the Company’s trade competitors. 
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 2.3 The Company and its Affiliated Companies take into account Staff’s quality of life and safety at 
work, the Company and its Affiliated Companies then require that they shall perform work in 
strict accordance with safety standards in each step, and provide safety and occupational health 
training on a continuous basis. 

 2.4 The Company and its Affiliated Companies are committed to strictly and continuously 
complying with labor laws of Thailand and the Lao PDR and international labor employment 
standards, together with the basic principles of human rights. 

2.5  All Executives and Staff of the Company and its Affiliated Companies shall strictly comply 
with the work rules and regulations, have honesty, integrity, perseverance, diligence and 
steadfastly improve their productivity; have a positive attitude, respect seniority and hierarchy; 
act morally, refrain from engaging in disgraceful conduct and refrain from disclosing 
confidential information to which they have access from performance of their duty for seeking 
benefits.  

3. Practices and Commitments to Government Sector 
 3.1 The Company and its Affiliated Companies are committed to support the government sector’s 

operations, comply with policies and rules of relevant regulatory units. 
 3.2 The Company and its Affiliated Companies are determined to promote and support cooperation 

in various activities and projects of government agencies on a continuous basis. 
4. Practices and Commitments to Customers and Suppliers/Traders 

4.1 All Executives and Staff of the Company and its Affiliated Companies shall perform work by 
adhering to criteria under laws and the greatest interests of the Company and its Affiliated 
Companies without seeking personal gain or others’ gain. 

 4.2 The Company and its Affiliated Companies realize the significance of efficiency in the 
electricity production process which may indirectly impact on society, then emphasize 
development of the electricity transmission system to all customers of the Company and its 
Affiliated Companies to ensure that they can be supplied with electricity continuously and 
efficiently, as well as providing customers’ satisfaction surveys on a regular basis, the results of 
which are used for improvement of services. 

4.3 The Company and its Affiliated Companies provide the equal opportunity to all traders and/or 
suppliers in trading competition and shall not commit an interference in any way which will 
give rise to a disparity or benefit in favor of any group of persons, by providing clear criteria for 
assessment and selection of suppliers/traders, competition from bidders, and selection which are 
appropriate, fair and meet standard, and shall also be made in written form of contract.    

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 91

 
 
 
 

CK Power Public Company Limited and its Affiliated Companies 
Code of Business Conduct 

Page 8/13 
Revision No. 01 
Effective Date   
July 29, 2021 

 

 
 

3. Such persons attending the meeting shall not have an interest in any agenda item, if yes, such 
interested persons shall refrain from voting and attending the meeting on such agenda item. 

Anti-Corruption 
1. The Company and its Affiliated Companies formulate the clear anti-corruption guidelines and 

communicate with all Staff of the Company and its Affiliated Companies not to be involved with any 
corruption or giving and/or soliciting bribes in all forms, whether it be business operations with 
private sector or government sector, as well as supporting an equitable treatment towards the 
Company’s stakeholders of all sectors under laws and good performance standards.     

2. The Company has formulated the anti-corruption policy with which the personnel of the Company 
and its Affiliated Companies are required to strictly comply, by providing practical guidelines for 
various anti-corruption matters, such as, establishing the hierarchy of data access or data use, and 
disclosure guidelines for internal information, establishing a corruption investigation unit, 
determining whistleblowing channels and measures for protection of whistleblowers, establishing 
prevention guidelines for external corruption, etc. This is to rest assured that the Company’s practical 
and corruption investigation guidelines are efficient and transparent, including its capability to 
protect stakeholders of all sectors on a concrete basis, as well as truly and continuously preventing 
risks of corruption in the future. 

3. No Directors, Executives, and Staff or persons acting on behalf of the Company and its Affiliated 
Companies shall offer, entice, promise to give or accept a bribe or return in any way in order to 
obtain any other assets or benefits wrongfully for themselves or others.  

Anti-Unfair Competition 
1. The Company and its Affiliated Companies have the policy to avoid any acts in a manner of mutual 

agreement between business operators which are business competitors in a way which leads to 
monopoly power or imposes restrictions of competition in market.  

2. With regard to a business merger/amalgamation, the Company shall consider and inspect such 
business merger/amalgamation to rest assured that it shall not constitute a monopoly in market or 
unfair competition.  

3. The Company shall avoid any unfair trade practices or any acts of the exercise of trade bargaining 
power to impose conditions which limit opportunities or choices of suppliers/traders, or any acts in a 
manner of market dominance. 
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7. Practices and Commitments to Communities, Society, and Environment 
7.1 The Company and its Affiliated Companies have operated business with conscious awareness of 

responsibility for three core aspects, i.e., Environment, Social, Governance (ESG), and also 
formulate the policy to implement power projects of various types to play a part in strengthening 
the energy security for the country, coupled with the sustainable growth of the organization.   

7.2 The Company and its Affiliated Companies have operated business in accordance with 
international environment standards, with report and following up on results of environmental 
operations as well as providing the accurate environmental management training on a regular 
basis.    

7.3 Executives and Staff of the Company and its Affiliated Companies are encouraged to have a 
moral conscience and take responsibility for communities, society and environment, with 
awareness of maximizing natural resources and minimizing impacts on communities and 
environment for the optimal benefit in the business operations.   

7.4 The Company and its Affiliated Companies realize the significance of Good Corporate 
Citizenship which shall continue to support various social and environmental activities, in 
particular activities for development of communities adjacent to the power plant projects 
invested by the Company, together with those located in remote areas, to ensure that the society 
and communities are able to have access to basic needs as essential and grow sustainably.   

Practices under the Codes of Conduct 
Conflict of Interest Prevention 
1. The Company requires that Directors and Executives shall have duty to report on their interests and 

disclose information on holding a directorship or management position in other legal entities, 
together with related persons of such Directors and Executives, including report to the Company on 
their relationships or connected transactions in any business which may give rise to a conflict of 
interest for the sake of transparency and auditability.    

2. Directors and Executives of the Company and its Affiliated Companies shall avoid executing any 
connected transactions which may give rise to a conflict of interest with the Company and its 
Affiliated Companies.  Any connected transaction which is necessary to be executed shall be in 
accordance with the rules prescribed by the Stock Exchange of Thailand and the Office of the 
Securities and Exchange Commission whereby it shall be proposed to the Audit Committee to 
consider providing an opinion prior to seeking approval of the Board of Directors and/or 
shareholders, as well as complying with relevant procedures. 
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Confidentiality and Insider Information Control 
1. Directors of the Company and its Affiliated Companies shall perform their duty with honesty, 

integrity, fairness, prudence, and due care, keeping personal dealings segregated from dealings of the 
Company and its Affiliated Companies, by keeping information of the Company and its Affiliated 
Companies confidential, and refraining from disclosing such information, except with the Company’s 
prior permission, as well as adhering to and strictly complying with laws, rules, announcements of 
the relevant regulatory units; and shall not receive any money, gift and refrain from abusing their 
directorships to seek personal gain. 

2. The Company and its Affiliated Companies determine levels of access to insider information in order 
of priority so as to prevent leakage of any inaccurate, incomplete or uncertain information to any 
third party, and require that the use of the insider information by personnel of the Company and its 
Affiliated Companies will be made only when it is within the scope of duty and responsibility as 
assigned.  In case of disclosure of information related to other third parties or stakeholders, it shall be 
subject to the Company’s approval prior to disclosure in order to prevent any illegal pursuit of gain.      

Security of Information and Information Technology System  
1. The Company has guidelines for disclosure of information in line with the guidelines of information 

disclosure of listed companies as notified by the Stock Exchange, whereby such information will be 
necessary for decision-making and be clear enough for supporting decisions of shareholders and 
general investors.  

2. The Company supports the use of information technology system with systematic process of tracking 
and risk management, cyber security, including measures to secure the information technology 
system in order to cover operations and risk management in respect of information technology, and 
then formulates the policy on information technology system security of the Company. 

Innovation and Corporate Knowledge Management 
The Company and its Affiliated Companies have the policy to give priority to development of a body of 
knowledge in terms of engineering and efficient resource management for personnel at all levels, the 
Company then realizes the importance of selection of high technologies and eco-friendly management 
system for use in its invested power projects so that such power projects are environmentally friendly and 
have capital management system which are competitive and generate steady returns to shareholders and 
stakeholders of all sectors, and meanwhile, promotes to ensure learning and development of the operating 
systems to create new innovation which will help further the operating systems to have the greater 
efficiency.    
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Human Rights and Non-Discrimination 
1. The Company have established the policy on human rights and requires personnel of the Company 

and its Affiliated Companies to rightfully treat all Staff and stakeholders of all sectors by adherence 
to the principles of human rights, civil rights, in accordance with the Constitution and laws, together 
with human dignity without any discrimination on the grounds of differences in race, origin, religion, 
belief, gender, skin color, language, ethnicity, social status or any other status towards stakeholders 
of all sectors. 

2. Directors, Executives, Staff shall treat each other with respect, shall be respectful of each other, 
accept and respect each other’s different opinions, and shall not take any act which oppresses others’ 
physical and mental well-being or uses any violence or commits any assault. 

Environment, Safety and Health at Work 
1. The Company realizes Staff’s quality of life and safety at work by establishing measures on safety 

and occupational health. 
2. The Company oversees to ensure that the power projects have strictly complied with various 

environmental laws and regulations, including ISO standard requirements, in parallel with 
environmental rehabilitation to ensure balance and growth of the communities alongside 
environmental sustainability. 

3. The Company gives priority to responsibility for safety, occupational health and environment, and 
formulates the hazardous preventive measures and the safety and occupational health policy for all 
power plant projects, as well as ensuring communication and dissemination of the information.  

4. The Company provides Staff to inspect work safety and improve circumstances and environment at 
work on a regular basis in accordance with ISO requirements and relevant safety regulations. 

5. The Company supports and encourages Executives, Staff, contractors, suppliers/traders to attend 
training and hold activities in respect of safety, occupational health and environment at work, and 
convene a meeting with contractors regarding safety, occupational health and environment on a 
regular basis.  

6. The Company provides annual health check-ups for Staff of the Company and its Affiliated 
Companies, and requires new Staff to undergo health check-ups prior to his/her commencement of 
work. 
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2. Handling Procedures after Receipt of Whistleblowing 
(1)  The whistleblowing recipient shall collect facts related to violation or failure to comply with the 

Code of Conduct by oneself or by authorizing another appropriate person to do so.  
(2) Such details shall be proposed to the Internal Audit Office Manager for collection of evidence 

and for submission of the same to the Managing Director to consider appointing the 
Investigation Committee which shall be comprised of qualified and impartial specialists to 
conduct investigation about such reported matter. 

(3) The Investigation Committee shall gather information, evidence relating to such reported matter 
through interview and documentary evidence as collected by the Internal Audit Office. 

(4) The Investigation Committee shall consider, evaluate, and make decision based on facts and 
documentary evidence, as well as considering appropriate disciplinary or legal guidelines or 
measures.   

(5) The Investigation Committee shall establish measures to remedy or mitigate damage to the 
affected person by taking into account the damage as a whole, and report to the Managing 
Director or the Board of Directors for acknowledgment. 

(6) The Board of Directors shall submit the results of consideration and remedial measures via the 
Internal Audit Office Manager for informing the whistleblower or the affected person of such 
matter. 

(7) The Board of Directors shall investigate and prepare a report on facts and guidelines for 
consideration to determine measures and guidelines to prevent potential risks of fraud, 
corruption or violation of any Codes of Conduct.  This is to ensure that the Company has 
guidelines and procedures for investigation which can prevent any future corruption or violation 
of any Codes of Conduct. 

3. Whistleblower Protection Measures 
The Company has established protection measures to keep the whistleblowers information 
confidential and to restrict a group of persons’ access to such information, together with its 
disclosure only to the concerned persons, in order to ensure confidence and a sense of security for the 
whistleblowers.  The whistleblowers may, at his/her discretion, reveal his/her identity or remain 
anonymous.  In addition, the Company may, as it deems appropriate, impose special protection 
measures if the case seems likely and predictable that the whistleblowing report may put such 
whistleblower in trouble or insecure, in which case, such whistleblowers shall be entitled to receive 
mitigation or compensation as appropriate and fair from the Company or the person causing such 
damage under the management mechanism and rules of law. 
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The Company and its Affiliated Companies give priority to corporate knowledge management by focusing 
on the 3-dimensional development, namely: 
Collection :  Establish database on knowledge and work manuals, training, and action plans to transfer 

and use the same as guidelines for work operations of relevant work units.  
Exchange : Make public relations and build recognition to Staff about channels for access to useful 

information for performance of his/her work so that Staff can pass on the body of 
knowledge derived from performance of his/her work, which will be able to minimize 
mistakes and enhance competency in problem solving and will rest assured that such 
body of knowledge will not be lost in case of change in workers.      

Adaptation of Knowledge :  Collect and prepare new work performance standard which will enable a 
quantitative measurement to be conducted in a concrete manner and 
stimulate the invention of a body of knowledge which can be furthered as 
new innovation on a regular basis. 

In this regard, the Company also realizes the significance of prioritizing access to insider information and 
confidential information in accordance with requirements of confidentiality and the use of insider 
information, including security of information and information technology system, by setting up the 
secure database system which is retrievable and accessible to use data from database system of the 
Company and its Affiliated Companies. 
Whistleblowing 
The Company and its Affiliated Companies realizes the significance of equal rights of stakeholders of all 
sectors, and therefore provide the whistleblower channels thorough which a report on any non-compliance 
with any Codes of Conduct, or any suspected dishonest acts or misconduct committed by personnel of the 
Company and its Affiliated Companies, including any flaws in the internal control system, can be filed by 
both Staff and other stakeholders, as well as setting up clear whistleblowing mechanism and practical 
guidelines for whistleblower protection. 
1. Whistleblower Channels 

Staff of the Company and its Affiliated Companies may make inquiries or make whistleblowing with 
the following persons about any incident as he/she considers that it may be violation of any Codes of 
Conduct:  
(1)  Company Secretary 
(2)  Audit Committee and Board of Directors 
(3)  Investor Relations 
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4. Management and Review of Compliance with the Codes of Conduct 
(1) All Directors, Executives and Staff are required to strictly comply with the Codes of Conduct.  

Any person who is found to have violated or taken any action deemed to be or in violation of 
any Codes of Conduct shall be subject to punishment in sequence imposed by the Company 
according to the nature of offense and severity of the case, such as, verbal warning, written 
warning or disciplinary punishment under the regulations established by the Company in order 
to prevent the repeated misconduct and be used as a case study to draw up guidelines for 
formulation of additional policy, including further investigation. In this regard, any 
compensation payment, if any, shall be fairly considered by the Company in accordance with 
the rules of law. 

(2) The Company shall report on the result of violation of any such Codes of Conduct to the 
Meeting of the Audit Committee and the Board of Directors, subject to the report of the internal 
control system adequacy assessment form, to review the compliance with the Codes of Conduct 
in the preceding year and disclose the number of complained matters and whistleblowing 
reports in the Company’s Annual Reports.     

It is hereby announced for general acknowledgment and action. 

  

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Elements of the Code of Conduct  
1. Honesty, integrity, justice; 

2. Accountability; 

3. Independence and equitable protection of interests of stakeholders of all sectors under law; 

4. Transparency, auditability; 

5. Academic and virtue excellence. 

Scope of Compliance with the Code of Conduct 

The mission of the Company’s directors is to behave and comply with the Code of Conduct for Directors 
so as to achieve the Company’s goals, as well as adhering to the best practices towards stakeholders as 
formulated by the Company as follows: 

Best Practices of Directors 

Best practices towards the Company 

(1) Comply with the Company’s Code of Business Conduct, regardless of its current 
promulgation or subsequent amendment;    

(2) Comply with laws, the Company’s objectives, articles of association, resolutions of 
the shareholders’ meetings, and guidelines for good corporate governance, together 
with requirements relating to execution of transactions on acquisition or disposition 
or connected transactions; 

(3) Perform duties with responsibility, due care, honest, integrity, fairness, and 
independence, as well as fully devoting their time to performance of duties in order 
to rest assured that they are capable of efficiently fulfilling their duties as directors 
for the Company, by mainly realizing interests of the Company’s stakeholders of all 
sectors; 

(4) Establish policies and guidelines for the Company’s business management to 
generate profit in the long run in pursuit of prosperity, stability, and to ensure quality 
organization with sustainable growth; 
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Code of Conduct for Directors  
Objectives 
The Board of Directors of CK Power Public Company Limited (the “Company”) realizes the significance 
of compliance with the standards of conduct specified in the “Code of Business Conduct”; therefore, it 
deems appropriate to formulate the Code of Conduct for Directors (the “Code of Conduct for Directors”) 
and announce the same to the Company’s directors and the Company’s representative directors in its 
subsidiaries and associated companies (the Company, its subsidiaries and associated companies 
hereinafter collectively referred to as the “Company”) for acknowledgment and strict adherence.   The 
principles behind the Code of Conduct for Directors are in line with the visions, missions and goals of the 
Company, including the Principles of Good Corporate Governance of relevant regulatory units.  With the 
Company’ commitment to building the director performance system which is concrete, transparent, fair 
and auditable, it would lead the Company into an effective and reliable organization which is truly 
capable of generating appropriate, constant and sustainable returns for shareholders while taking into 
account stakeholders of all sectors.   
Persons who are required to comply with the Code of Conduct 
1. The Company’s directors;  
2. Persons who are appointed as the Company’s representative directors in its subsidiaries and 

associated companies. 
Directors’ Missions 
1. Perform duties with honesty and integrity in the best interests of the Company. 
2. Comply with laws, objectives, articles of association of the Company, and resolutions of the 

shareholders’ meetings, together with the Principle of Good Corporate Governance; 
3. Perform duties to the best of their ability for independent consideration and decision-making, and 

safeguard shareholders’ benefits while taking into account impacts on the Company’s stakeholders 
of all sectors; 

4. Not misuse information obtained by virtue of the position as a director; 
5. Not improperly exploit the position as a director; 
6. Neither give nor receive any personal benefits in conflict of the Company; 
7. Neither being involved in nor being a part of any activity which is illegal or may tarnish the 

Company’s reputation. 
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Best practices towards shareholders 
(1) Ensure the accurate, reliable and transparent data and information disclosure to 

shareholders in due course and which are sufficient for shareholders’ decisions; 
(2) Establish stringent policies and guidelines for prevention of insider trading to prevent 

directors, executives and staff from improperly seeking any other advantage or 
giving rise to a conflict of interest with the Company from use of such  information; 

(3) Supervise to ensure that the Company adopts the management guidelines as per 
notice given to shareholders; 

(4) Support guidelines for treatment towards shareholders in various dimensions which 
are proper, transparent, punctual, and thorough to ensure correct, clear and equitable 
communication between various groups of shareholders. 

Best practices towards staff 
(1) Formulate personnel management policy and supervise to ensure equitable treatment 

towards staff in accordance with the principles of human rights, including 
determination of appropriate and fair remuneration and welfare;  

(2) Establish a succession plan to the position of Managing Director and high level 
executives of the Company to ensure that the Company has its qualified personnel 
who are knowledgeable, competent, and capable of continuing business; 

(3) Supervise to ensure a plan to develop competency, knowledge, and skills in various 
fields related to performance of staff and promote self-behavior within the 
framework of morality, ethics and good traditions throughout the organization; 

(4) Supervise to ensure that executives and staff acknowledge and comply with the Code 
of Business Conduct; 

(5) Support safety measures by taking into account the quality of staff’s work life for the 
highest safety; 

(6) Support and encourage cooperation of executives and staff in various activities and 
projects to create good relationships among executives, staff and the Company. 
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(5) Supervise to ensure that the Company will have its information notification system 
for directors’ acknowledgement in a regular and timely manner in order to encourage 
them to receive complete information and be able to deliberately and carefully 
perform their duties; 

(6) Supervise to ensure that the persons appointed as the Company’s representative 
directors perform their duties in the Company’s subsidiaries or associated companies 
in accordance with the Control Policy and Governance Mechanisms (“Control 
Policy”), and regularly monitor the performance of their duties as assigned or 
resolved by the Board of Directors’ meetings; 

(7) Promote communication between the Board of Directors and the auditors or advisors 
who are expertise in various fields to support consideration in making decisions of 
the Board of Directors, to rest assured that the Board of Directors can consider all 
information completely and efficiently;  

(8) Ensure assessment of directors’ performance and report to the Board of Directors’ 
meeting at least once a year to consider the performance and problems during the 
previous year for the purpose of improvement, and consider determining 
remuneration of directors for the next year, by adopting the evaluation criteria 
prescribed by the Stock Exchange of Thailand (“SET”). 

Best practices towards executives 
(1) Encourage the Company’s high level executives to attend meetings with the Board of 

Directors, by presenting information relating to matters in charge to meetings of the 
Board of Directors and/or various subcommittees so that the Board of Directors 
directly receives information and opinions from the executives in charge while the 
executives will have the opportunity to learn and clearly understand the views of the 
Board of Directors on such matters; 

(2) Support meetings to exchange information and opinions between subcommittees and 
high level executives in charge on the matters as proposed to such subcommittees for 
continuous communication and close supervision of operations on such matters. 
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Prevention of Conflicts of Interest 

1. Comply with the requirements stipulated by the SET and the Office of the Securities and 
Exchange Commission (the “SEC Office”), report on their own interests, together with interests 
of their related persons, including report to the Company on relationship, information on holding 
the position of director or executive in other legal entities;  

2. Not misuse powers and duties in the position of director to seek benefits for themselves or for 
their related persons, either directly or indirectly. 

3. Supervise to ensure that directors comply with relevant requirements, as well as avoiding entering 
into any connected transactions in any business which may give rise to a conflict of interest for 
transparency and auditability.  Any interested directors and executives shall abstain from voting 
and not attend the meeting on such agenda item;  

4. Notify the Company immediately if any of the following events occurs: 
(1) Acceptance is made to an invitation to serve as a director or advisor of other companies; 
(2) Directors and their related persons are involved in management or are shareholders in 

any business which may have a benefit against or give rise to a conflict of interest with 
the Company; 

(3) There is a direct or indirect interest in any contract executed with the Company or its 
trade competitors; 

(4) There is a holding of securities or debentures of the Company.  

5. Avoid changing a holding of securities by himself/herself or holdings of securities by his/her 
related persons, whether directly or indirectly, at the time close to disclosure of the Company’s 
operational information, and avoid involvement with trading of securities of the Company for 
short-term investment, as well as refraining from trading of the securities of the Company one 
month in advance prior to its financial statements’ public disclosure of and one day after its public 
disclosure; 

6. Executive directors shall be extremely careful to avoid any possible conflict of interest (“Conflict 
of Interest”) which may arise during their holding of both positions of directorship and 
management; 
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Best practices towards creditors, suppliers/traders and customers 
(1) Establish the Procurement Policy and Suppliers’ Code of Conduct to serve as criteria 

and practical guidelines of the Company’s operations and selection guidelines for 
suppliers/traders which take the community, social and environmental responsibility 
into consideration; 

(2) Supervise to ensure that the Company strictly complies with contractual conditions 
committed to all creditors and settles its debts on schedule; 

(3) Supervise to ensure that the Company has equality in trade competition, adopts 
policies and criteria for assessment and selection of suppliers/traders which are 
appropriate, fair, transparent, and of clear standard, and which are in a form of 
written contract pursuant to terms and conditions required by laws; 

(4) Supervise to ensure the efficient management and monitoring system, and provide 
for customer satisfaction assessment, as well as overseeing staff’s performance of 
work towards suppliers/traders on a regular basis, for the purpose of improvement of 
services and prevention of fraud committed by the Company’s staff. 

Best practices towards trade competitors 
(1) Supervise to ensure that the Company has equitable business competitions; 
(2) Supervise to ensure that the Company acts in good faith not to use any methods 

which are considered corruption or intended to gain any trading advantage with the 
Company’s trade competitors. 

Best practices towards communities, society and environment 
(1) Establish a sustainability management policy for community, society and 

environment, as well as supervising to ensure that executives and staff of the 
Company acknowledge, adhere to and comply with such policy so that business 
operations are in accordance with international environmental standards and 
requirements; 

(2) Promote and support good awareness and responsibility for community, society and 
environment among the Company, executives and staff.  
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Confidentiality, Insider Trading, and Information Technology System 

1. Formulate the information technology policy to define sequential access to inside information in 
order of priority so as to prevent leakage of any information which is inaccurate, incomplete or 
uncertain or any confidential business information which should not be disclosed, to any third 
party, and establish hierarchy of acknowledgment and access to use of inside information by the 
Company’s personnel within the scope of their duties and responsibilities; 

2. Supervise to ensure compliance with the information disclosure guidelines which are in 
conformity with laws, guidelines on disclosure of information of listed companies as notified by 
the SET, and the Company’s information security guidelines, to provide for the Company’s 
information security measures;  

3.  Supervise to ensure that the Company’s directors safeguard the Company’s confidential 
information.  As for information related to any third parties or other stakeholders, it shall be 
subject to the Company’s approval before its disclosure in order to prevent undue exploitation;   

4.  Directors shall not present information which may have an impact on price of the Company’s 
securities, which has not yet been publicly disclosed; 

5.  Monitor and provide for various whistleblowing systems, channels or processes, along with 
guidelines for protection of whistleblowers, with his/her identity kept in secret, by mainly taking 
into account safety of whistleblowers; 

6.   Those who commit any such violations shall be subject to disciplinary actions and subject to legal 
proceedings. 

It is hereby announced for general acknowledgment and action. 

  
                                                                                     -Signature- 
 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Anti-Corruption 

1. Establish the policies and guidelines on anti-corruption to serve as guidelines for engaging in 
business with whether the private or public sector, including equitable treatment to the 
Company’s stakeholders under law, and standard operations in accordance with the Principles of 
Good Corporate Governance; 

2. Comply with the policies and guidelines on anti-corruption, and encourage directors, executives, 
and staff or persons acting on behalf of the Company not to offer, solicit, promise to give, or 
accept any bribe or reward or gifts or souvenirs by no means in order to unduly acquire assets or 
any other benefits than assets for themselves or for others, whether directly or indirectly, 
including supervision and monitoring to ensure strict compliance with such guidelines, as well as 
providing for the internal control system for inspection of compliance with such matters on a 
concrete basis so that any progress will be reported to the Board of Directors for 
acknowledgement; 

3. Ensure that those who violate the policies and guidelines on anti-corruption shall be subject to 
serious disciplinary actions and subject to legal proceedings without exceptions. 

Human Rights and Non-Discrimination 

1. Formulate the management policy which takes into account non-discrimination and strictly 
emphasizes the principles of human rights, and supervise to ensure treatment towards all staff and 
stakeholders of all sectors based on the principles of human rights, statutory civil rights in 
accordance with the Constitution and laws, together with human dignity, without any 
discrimination based on race, religion, age, culture, gender, political ideology, and disability, etc.; 

2. Supervise to ensure that directors, executives, staff shall treat each other with respect, honor each 
other, accept and respect each other’s different opinions, and shall not take any act which 
oppresses others, both physically and mentally, or use any violence or commit any assault. 
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Scope of Compliance with the Code of Conduct 

The executives and/or staff shall behave and comply with the Code of Conduct to fulfill the Company’s 
expectation.  Best practices towards stakeholders of each sector are given below:  

Best Practices of Executives 

Best practices towards the Company 

(1) Comply with the Company’s Code of Business Conduct, regardless of its current 
promulgation or subsequent amendment; 

(2) Perform the assigned duties under the legitimate policies and objectives in a careful 
manner and in strict compliance with rules, regulations, articles of association of the 
Company, and laws, with honesty, integrity, consciousness, taking into account and 
responsibility for interests of the Company, major and minor shareholders, including 
stakeholders of all sectors;  

(3) Perform duties by applying knowledge, ability, experience and skills in administration, 
management to improve operational efficiency to keep up with the times and business 
movements while preventing problems which may arise in the future; 

(4) Perform duties as the Company’s representative directors to the best of their ability in 
compliance with the guidelines of the Company in the event that they are appointed as 
representative directors according to the Company’s shareholding percentage in its 
subsidiaries or associated companies, with the scope of discretionary and voting power in  
the meetings as assigned by the Board of Directors;  

(5) Be responsible for their own performance and their subordinates’ performance, be careful 
about what their own performance may affect other systems’ operations to the extent that 
the systems may be damaged or disrupted, and be ready to clarify information about the 
legitimacy of performance according to their status. 

(6) Safeguard the Company’s confidential information, monitor and be careful to ensure that 
no confidential documents or news of the Company are revealed to any unauthorized 
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Code of Conduct for Executives and Staff 

Objectives 

CK Power Public Company Limited (the “Company”) realizes the significance of good corporate 
governance with its commitment to operations with honesty, morality and ethics, to ensure transparency 
and auditability with its awareness of responsibility for stakeholders of all sectors, and thus established 
this Code of Conduct for Executives and Staff (the “Code of Conduct”), which is aimed of being applied 
as guidelines for proper practices by executives and staff of the Company, its subsidiaries, associated 
companies (hereinafter collectively referred to as the “Company”) who are intended to acknowledge and 
adhere to it in the same direction within the framework of the “Code of Business Conduct” of the 
Company to enable executives and staff of the Company to perform their assigned duties to the best of 
their knowledge, ability, experience in conformity with the visions and missions of the Company, with 
honesty, integrity, and taking into account common interests of the Company and stakeholders of all 
sectors.  This is to achieve a goal of developing work quality in order to generate appropriate and constant 
returns with sustainability for shareholders and stakeholders while improving quality of life of the 
Company’s staff.   

This Code of Conduct will be reviewed as appropriate to ensure these bona fide and high standard 
guidelines for adherence, and to raise awareness and consciousness that executives and staff are a part of 
the Company, which is an extremely important mechanism to drive the Company to succeed and meet the 
goals set by the Board of Directors.  Details of the Code of Conduct are provided as follows: 

Persons who are required to comply with the Code of Conduct 

Persons who are required to comply with the Code of Conduct include as follows:  

1. Executives: Managing Director, Deputy Managing Directors, Assistant Managing Directors, 
together with other persons who hold the position considered to be “executive” of the 
Company in accordance with the definition of the Notification of the Securities and Exchange 
Commission; 

2. The Company’s staff. 
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persons and no information is used for personal gain which may damage or tarnish the 
Company; 

(7) Safeguard the Company’s interests, raise employees’ awareness of being part of the 
Company, cherish the Company as if they are the Company’s co-owner,  and protect the 
Company’s reputation; 

(8) Avoid taking any actions which may have a conflict of interest between personal interest 
and the Company’s interest in dealing with suppliers/traders and other persons; 

(9) Ensure that executives’ serving as directors or advisors in other companies or other 
business organizations or associations, whether on behalf of the Company or not, shall 
not be contrary to interests and direct performance of duties for the Company, subject to 
prior approval of the Company under the Company’s regulations; 

(10) In the event that executives and their family members are involved in or are shareholders 
in any business which may have interests against or give rise to a business conflict with 
the Company, written notice of such matter shall be given to the Company; 

(11) In the event that a conflict of interest occurs due to an event at that time without an 
executive’s intention, if the said person knows that he/she is in such circumstances, 
he/she shall immediately notify the supervisors in the hierarchy for further solutions; 

(12) Executives shall not use inside information, in particular material information which has 
not yet been publicly disclosed under laws governing securities and exchange, together 
with regulations of the SET, and any other relevant laws, for personal gain or for any 
third parties which affects the price or trading of the Company’s securities;  

(13) Avoid changing a holding of securities by himself/herself or holdings of securities by 
his/her related persons, whether directly or indirectly, at the time close to disclosure of 
the Company’s operational information, and avoid involvement with trading of securities 
of the Company for short-term investment, as well as refraining from trading of the 
securities of the Company one month in advance prior to its financial statements’ public 
disclosure of and one day after its public disclosure;  
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(14) Comply with the requirements relating to acquisition/disposition of securities by 
executives, including their related persons, and quarterly report to the Board, together 
with annual report on their own interests and their related persons’ interests in 
accordance with the requirements as specified or as changed. 

(15) Avoid giving or accepting any items or gifts or souvenirs or benefits  from 
suppliers/traders or persons involved in the Company’s business; 

(16) Provide cooperation in assessment of executives’ performance by the Management on a 
yearly basis or as requested. 

Best practices towards staff 

(1) Provide staff with fair remuneration; 

(2) Have the right attitude that all staff are regarded as valuable resources and should be given 
recognition and praised as appropriate; 

(3) Strictly adhere to the work regulations and laws related to staff, treat them with kindness, 
fairness, and listen to reasons for problem-solving; 

(4) Emphasize the importance of developing staff’s knowledge, competency as appropriate, 
by providing staff at all levels thorough and constant opportunities and supporting them 
for development on an equal basis; 

(5) Keep a working environment safe for staff’s life and property, create a warm working 
environment, care for staff’s sufferings and happiness as appropriate; 

(6) Build staff’s awareness of their rights, duties, responsibilities for the Company, how to 
maintain discipline;  

(7) Ensure that appointment, transfer, rewarding and punishment of staff will be done in 
good faith and based on their knowledge, ability and appropriateness; 

(8) Regularly provide information and news relating to operations and status of the Company 
for staff’s acknowledgement; 
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(4) Strictly comply with and respect laws and regulations of relevant agencies; 
(5) Give priority to conservation of natural resources and environment; 
(6) Not help, support or agree to be used for non-compliance with laws or regulations;  
(7) Provide cooperation with regulatory units and report to such units on violation of or non-

compliance with laws or regulations; 
(8) Not get involved in any corruption or giving and/or soliciting bribe of all forms, whether 

in a business dealing with the public or private sector.   

Best Practices of Staff 
Best practices towards the Company 

(1)   Comply with the Company’s Code of Business Conduct, regardless of its current 
promulgation or subsequent amendment; 

(2) Emphasize the significance of works which are the Company’s business, acting as the 
Company’s representative to help enhance the Company’s good image, be bound to 
fulfill their own duties; 

(3)  Strictly comply with rules, regulations, orders, policies and notifications of the Company; 
(4) Formulate work plan, establish and analyze goals in performance of duties of work units 

in order to achieve the Company’s objectives, by taking into account morality, Code of 
Conduct, together with cultures of related persons; 

 (5)   Perform duties with responsibility, honesty, integrity, have perseverance to perform 
works with diligence, cooperate, assist, coordinate, fully devote themselves to the 
Company’s works, improve, remedy and develop works to ensure efficiency at all times 
for work quality;  

 (6)   Keep a working environment safe for life and assets of the Company at all times; 
 (7)  Economically use and maintain the Company’s assets to the maximum benefit and not 

use the Company’s assets for personal gain.  All staff shall have a duty to be responsible 
for safeguarding the Company’s assets from loss, damage, misuse, theft, and destruction.  
Such responsibility covers not only staff’s performance of works, but also attentive 
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(9) Take staff’s opinions and suggestions as guidelines for improvement of the 
organization’s operations to ensure greater efficiency, by providing staff opportunities to 
have their opinions or objections against the organization’s operations which are contrary 
to laws, regulations and articles of association;  

(10) Avoid any unfair action which may have an impact on staff’s work security or threaten 
and put pressure on staff’s mental state; 

(11) Create staff’s awareness of understanding regarding ethical standards and roles of staff 
on a regular basis in order to promote desirable behaviors within the framework of the 
Code of Conduct throughout the organization; 

(12) Provide whistleblowing channels where staff can file complaints in case of unfair 
treatment or blow the whistle on suspicious matters which may be illegal, and provide 
solution procedures, including measures for protection of whistleblowing staff which are 
systematic and fair; 

(13) Behave according to the moral principles, maintain an image, and be a role model for 
staff.   

Best practices towards third parties 
(1) Ensure fair treatment to persons involved in the Company’s business;  
(2) Ensure equality, without hindering, special privilege, discrimination; 
(3) Comply with conditions, framework, rules, traditions, and contractual terms; 
(4) Strengthen good relationships as a goodwill gesture; 
(5) Behave according to the moral principles, maintain an image, by taking the status of the 

Company’s representatives into consideration. 

Best practices towards communities, society and environment 
(1) Engage in business by taking into account security, safety, duties, and responsibilities for 

the nation; 
(2) Provide cooperation and support social contribution activities; 
(3) Raise awareness among staff at all levels of their good duties, responsibilities for society; 
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(3)  Cooperate, support the supervisors’ performance, and provide correct information to the 
supervisors; 

(4)  Treat subordinates with fairness, kindness, generosity, give suggestions on how to 
properly behave, pay attention to their sufferings and happiness as appropriate, take care 
of and develop subordinates to ensure their ability to well perform their works, through 
transfer of work-related knowledge, support of training to ensure their improved 
knowledge and experience at all times; 

(5)  Not divulge or criticize other staff’s information or matters, both relating to work 
performance and personal matters, in a way which will cause damage to such staff or the 
overall image of the Company; 

(6)  Exercise the right to express views politely and properly, have respect for other staff’s 
rights in the Company; 

(7)  Do other staff honor by avoiding plagiarism;  

(8)  Encourage and support colleagues by providing knowledge, transferring experience, 
making sacrifices for common interest, with sincerity and with full effort, refrain from 
any act in competition with each other; 

(9)  Adapt oneself well to working as a team with other colleagues in the Company. 

 Best practices towards third parties 
(1)  Treat third parties or those involved in the Company in a polite and courteous manner;  
(2)  Facilitate and welcome visitors in a polite, courteous, hearty and generous manner;  
(3)  Clarify, present the correct information under their duties; notify the supervisors in the 

hierarchy if any matter cannot be clarified for their acknowledgement and further actions;  
(4)  Promote good relationship and understanding among third parties who come to contact or 

those who are involved in the Company with hearty hospitality and not taking advantage 
of them; 

(5)  Willingly accept opinions, suggestions, as well as complaints of any third parties or 
visitors, for further improvement of services at all times; 
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compliance with security procedures and staying alert to emergency situations and any 
situations which may occur and lead to loss, theft or misuse of the Company’s assets; 

(8)  Safeguard the Company’s confidential information, by staying careful to ensure that 
documents or confidential news of the Company are in no way divulged, leaked or 
belonged to any unauthorized persons, which may cause damage to the Company, 
including document or news of the Company which are intended not to be disclosed to 
any third parties, unless the Company’s permission is granted; 

 (9)  Refrain from or avoid providing an opinion to any third parties or mass media on the 
subject relating to the Company’s works for which the Company has not yet clearly 
formulated any policy or guideline, or any other matters which may affect the reputation, 
image and operations of the Company; 

 (10) Avoid giving or accepting any items or benefits from suppliers/traders or persons 
involved in the Company’s business.  

Best practices towards oneself 
(1)  Develop one’s self-knowledge at all times, transfer knowledge and experience in 

working to colleagues; 
(2)  Behave according to the moral principles, good customs and traditions;  
(3)  Refrain from any temptations, altercation, illegal and immoral actions, as well as not 

behave in a way which may be a disgrace to both oneself and the Company; 
(4) Keep a working environment safe for staff’s life and assets at all times. 

Best practices towards colleagues 
(1)  Treat colleagues in a polite, courteous and generous manner, and have good human 

relations, have harmony, help and support each other, as well as be ready to listen to 
opinions of colleagues with a good attitude, without prejudice, and forgive each other, 
including provision of cooperation among colleagues for the benefit of the Company’s 
works as a whole; 

(2)  Follow righteous instructions or orders given by the supervisors in charge, and respect 
other senior supervisors and staff of the Company; 
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(6)  Avoid receiving from any third parties assets or any other benefits whose value is more 
than those persons of ordinary prudence will give to each other gratuitously. 

Best practices towards communities, society and environment 

(1)  Co-create and develop society for the public interests; 

(2)  Foster and follow customs, traditions, morals, and good culture which persons of 
ordinary prudence should follow by society’s expectation or by common sense of general 
public, as well as being a good role model in society; 

(3)  Provide cooperation in making contributions to society as allowed by opportunity and 
readiness; 

(4)  Refrain from taking any actions which will be detrimental to the environment and 
society; 

(5)  Refrain from providing an assistance or support to any activities or agreeing to be used 
for damaging the environment, society, by avoiding compliance with laws or rules, 
regulations;  

(6)  Not support any activities which are harmful to society or good morals or in a way of 
promoting temptations. 

 

It is hereby announced for general acknowledgment and action. 

 

                                             -Signature- 
 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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6. Safeguard the Company’s confidential information and avoid seeking personal gain by using
insider information of the Company obtained from work; refrain from taking any act, which gives
rise to a conflict of interest with the Company as well as comply with rules and regulations
related to safeguard of insider information.

7. Not offer and/or give any consideration or gift to all stakeholders in exchange of writing a
research report with positive recommendation, presenting persuasive information, article or news
of the Company, which is not fact, or providing any special assistance.

8. Perform work to the best of knowledge and ability and in a professional manner, as well as
constantly develop efficiency improvement.

9. Comply with the silent period guideline in refraining from meeting with investors or research
analysts and from trading of the Company’s shares during the period before the announcement of
operational results as specified by the Company.

10. Perform work in accordance with related rules, regulations, laws, and as required by regulatory
bodies.

It is hereby announced for general acknowledgment and action. 

(Dr. Thanong Bidaya) 
Chairman of the Board of Directors 
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Objectives 

Investor Relations has duty to communicate visions, policies and business directions of CK 
Power Public Company Limited (the “Company”) to shareholders, institutional investors, individual 
investors, securities companies, news reporters, and general public, who are interested. The information 
disclosures shall be made regularly, completely, correctly, and on a timely basis based on both positive 
and negative facts. In addition, such disclosures shall be made thoroughly, fairly, and in accordance with 
laws, rules, and regulations of the Office of the Securities and Exchange Commission and the Stock 
Exchange of Thailand (the “SET”).  The Investor Relations shall therefore fulfill their duties by adhering 
to the Investor Relations Code of Conduct, as follows: 

Scope 

1. Perform work with honesty, integrity, justice and accountability.

2. Disclose the Company’s news and information accurately, clearly, on a timely, up-to-date and fair
manners equally to all stakeholders; refrain from using any inappropriate wording or form, which
may cause a misunderstanding about the Company’s securities; establish information disclosure
channels or sources to ensure equal access by all stakeholders; and treat all stakeholders equally,
except required by business necessity.

3. Not present any information, which may have an impact on the price of Company’s securities, or
affect investment decisions or affect the benefits of shareholders prior to official dissemination of
such information to the SET.

4. Not disclose any inconclusive or pending information, which is uncertain or may causes an
expectation beyond facts.  In case of a rumor, which is expected to materially affect investors’
decision, clarification shall be provided to the public in compliance with requirements of the SET
regarding information disclosure of listed companies.

5. Develop confidence and enhance image and positive attitudes of the Company as well as establish
good relationships with all stakeholders.
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1.6 Compliance with Laws 
 - Suppliers shall give priority to compliance with all related laws, requirements and 

regulations. 
2. Human Rights and Labor 

2.1 Non-discrimination  
 - Suppliers shall equally treat all employees, without any discrimination based on physical 

appearance, mental attitude, race, religion, gender, age, education, political party, sexual 
orientation, labor union membership.    

2.2 Labor Protection  
 - Suppliers shall not employ a child under the age as required by law to work.  If the 

suppliers employ any child labor, the suppliers shall arrange for such child law to be 
protected as required by laws in all respects, and it shall be auditable. 

 - Suppliers shall not require any female employee to work which may be hazardous to her 
health and safety.  A female employee who is pregnant shall be protected and obtain 
privileges as required by laws. 

 - In case of foreign labor, the suppliers shall fully comply with applicable laws. 
2.3 Unforced Labor  
 - Suppliers shall employ labor with respect for the human dignity, and shall not employ 

labor by coercion, threat, detention, deprivation of rights, violation, human trafficking, 
and shall not employ labor by force to work which is not suitable for his physical 
appearance, including use of all forms of violence. 

2.4 Payment of Wages, Benefits and Work Duration 
 - Suppliers shall pay the wages, overtime pay, holiday pay, including benefits to which 

employees are entitled under laws, to employees at the rates not lower than those 
required by laws. 

 - Suppliers shall not require an employee to work for a work period of more than that as 
required by law.  Working on overtime and holiday must be voluntary on the employee’s 
part.  Moreover, holidays and leave shall be given to an employee for a period not less 
than that required by law.     
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Objectives 

To encourage suppliers of CK Power Public Company Limited (the “Company”) and its affiliated 
companies to have a commitment to business operations with sustainability by taking into account 
environment, society, and corporate governance, the Company and its affiliated companies thus establish 
the Supplier Code of Conduct so that the suppliers can apply the same as practical guidelines in business 
operations in accordance with laws and the Company’s Code of Conduct, together with international 
standards.  In this regard, the importance and support are given to the suppliers of the Company and its 
affiliated companies to operate business with transparency, respect for human rights, equal treatment 
towards labor, and compliance with the safety, occupational health and environment standards, as well as 
monitoring to ensure that such operations shall be in strict compliance with this Code of Conduct.  
Scope 
Supplier Code of Conduct 
1. Business Ethics 

1.1 Corporate Governance 
- Suppliers shall comply with laws and regulations related to business operations with 

honesty, integrity, transparency and auditability by taking into account stakeholders 
pursuant to the Principles of Good Corporate Governance.  

1.2 Equal and Fair Treatment  
- Suppliers shall operate business transparently, and treat suppliers or stakeholders equally 

and fairly. 
1.3 Intellectual Property  

- Suppliers shall not act in violation of others’ intellectual property and shall support to 
ensure measures for preventing intellectual property infringement.  

1.4 Disclosure and Confidentiality  
- Suppliers shall correctly and completely disclose their own information as required by 

laws and shall not disseminate any suppliers’ confidential information or any information 
received by them from dealing with suppliers without consent, as well as refraining from 
using such information for personal gain.  

1.5 Delivery and Quality of Products or Services 
- To strictly comply with contracts and conditions as mutually agreed with suppliers, 

including requirements which are applicable under related laws.  
- To take the full accountability for quality of products or services supplied to suppliers. 
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3. Safety and Occupational Health 

3.1 Safety and Environment at Work 
 - Suppliers shall comply with safety and occupational health laws, provide a working 

environment which is safe in order to minimize and control possible injuries or illnesses 
or accidents or emergencies. 

3.2 Personal Protective Equipment 
 - Suppliers shall provide the personal protective equipment which is in a ready-to-use 

condition, suitable for work, and sufficient for employees.  
3.3 Emergency Preparedness 
 - Suppliers shall set out an emergency response plan and communicate such plan with 

employees to ensure they understand how to practice correctly and safely when an 
emergency occurs. 

4. Working Environment Management 
- Suppliers shall properly deal with the environmental matters in accordance with laws and 

regulations specified by the government sector.  
- Suppliers shall formulate measures to efficiently prevent, remedy and minimize 

environmental impacts. 
- Suppliers shall encourage employees to economize on the use of the environmental resources 

with efficiency and shall not take any act which may adversely impact on environment.  

5. Social Responsibility 
- Suppliers should carry out business operations with concern about community and social 

impacts resulting from their own operations, and shall respect for cultures, local traditions, as 
well as providing cooperation with communities, and serve as a part in development of 
communities and societies on an occasional basis and as appropriate.  

It is hereby announced for general acknowledgment and action. 

 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 111

Charters

1. Board of Directors’ Charter 112
2.  Executive Committee’s Charter 118
3. Audit Committee Charter 122
4. Corporate Governance, Risk Management and 

Sustainable Development Committee Charter 
128

5. Nomination and Remuneration Committee’s Charter 132

Contents Page

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 112

CK Power Public Company Limited 
Board of Directors’ Charter 

 

 

CONTENT 
 Page 

OBJECTIVES 1 
COMPOSITION 1 
QUALIFICATIONS 2 
TENURE AND VACATION OF OFFICE 3 
MEETINGS 4 
SCOPE OF DUTIES AND RESPONSIBILITIES 5 
ASSESSMENT OF THE BOARD’S PERFORMANCE 9 
COMPANY SECRETARY 9 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 

BOARD OF DIRECTORS’ CHARTER 
CK POWER PUBLIC COMPANY LIMITED 

 
 
 
 
 

Charters

1. Board of Directors’ Charter

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 113

CK Power Public Company Limited 
Board of Directors’ Charter 

Page 2/10 
Revision No. 02 
Effective Date 

August 24, 2021 
 

 

2.4 The Chairman of the Board of Directors and the Managing Director shall not be the same person 
and the Chairman of the Board of Directors shall be an independent director as defined by the 
Notifications of the Capital Market Supervisory Board. 

2.5 The Company has a policy to appoint persons to hold the position of director based on their abilities 
and experience which are beneficial to the Company’s operations, and also gives importance to the 
appointment of female directors. 

QUALIFICATIONS 

The Nomination and Remuneration Committee has a duty to nominate persons, who are qualified and 
beneficial to operations under the Company’s strategies, for selection and appointment as directors by the 
Board of Directors’ meeting or shareholders’ meeting, subject to conditions in terms of qualifications 
required for consideration as follows: 

(1) A director shall have knowledge, abilities, expertise, variety of skills and experience useful to the 
Company’s business operations, have honesty, integrity, adhere to business ethics, and contribute 
adequate time to provide knowledge, and perform duties for the Company to the best of their effort. 
Directors' qualifications required for consider in accordance with the Board Skills Matrix that has 
been disclosed in the company's Annual Report. 

(2) A director shall neither possess any prohibited characteristics under the laws on public limited 
companies and the laws on securities and exchange, including any other related laws, nor possess 
any characteristic which represents a lack of suitability to be entrusted with business management 
in a publicly held company as defined by the Securities and Exchange Commission.  A director shall 
be listed in the database of directors and executives of securities issuing companies under the 
Notification of the Capital Market Supervisory Board Re: Rules for Listing Names of Persons on 
Database of Directors and Executives of Securities Issuing Companies. 

(3) A director is prohibited from engaging in or serving as a director in any business of the same nature 
as or in competition with the Company’s business or from entering into a partnership or holding a 
directorship in another legal entity of the same nature as and in competition with the Company’s 
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BOARD OF DIRECTORS’ CHARTER 

OBJECTIVES 

The Board of Directors’ Charter is intended to ensure that the Company’s directors understand their roles, 
duties and responsibilities towards the Company’s shareholders and stakeholders, with the realization of 
directors’ roles and duties in performance with responsibility, honest, integrity, due care and compliance with 
laws, the Company’s objectives, articles of association, together with resolutions of shareholders’ meetings, to 
define the direction and grow the business under the visions and missions for attainment of the goals per notice 
given to shareholders of generating stable and constant returns in the long run for shareholders with fairness while 
continuing to give priority to environment, communities and related parties of all sectors based on corporate 
governance.  This is for the Company to be part of mechanism to contribute to sustainable energy for the country 
and people of future generations. 

In this regard, the Company will consider reviewing the Board of Directors’ Charter every year to ensure 
that the Board’s structure and performance of duties conform to the Company’s strategies and reflect operations 
in accordance with the visions, missions to serve as guidelines for the Management to enable it to concretely 
achieve the Company’s goals per notice given to stakeholders of all sectors.          

COMPOSITION 

2.1 The Board of Directors shall be composed of at least five directors.  At least one half of all directors 
shall reside in the Kingdom of Thailand.  The Board of Directors need not be the Company’s 
shareholders.  

2.2 The structure of the Board of Directors shall include independent directors who shall account for at 
least one-third of all directors, but not less than three directors.  

2.3 The Board of Directors shall be composed of at least three members of the Audit Committee, and 
such members of the Audit Committee shall be fully qualified under the Notification of the Capital 
Market Supervisory Board No. TorJor.39/2559 Re: Application for Approval and Granting of 
Approval for Offering of Newly Issued Shares (and its amendments) (the “Notifications of the 
Capital Market Supervisory Board”), with their scope of duties and responsibilities as set and 
announced by the Stock Exchange of Thailand (“SET”). 
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business, whether for personal gain or for others, unless such information has been reported to the 
shareholders’ meeting prior to passage of a resolution for appointment.  

 In this regard, an appointed director shall inform the Company without delay should he/she have any 
direct or indirect interest in a contract executed by the Company or hold securities or there be any 
change in his/her holding of securities in the Company or its affiliated companies. 

(4) Independent directors shall be fully qualified as stipulated in the Notifications of the Capital Market 
Supervisory Board and shall be independent from the control of executives, major shareholders, and 
shall have neither involvement nor interest in finance and business management.  Independent 
directors and their related persons shall hold the aggregate shares not more than 0.5 percent of the 
total number of voting shares in the Company, parent company, subsidiary, associated company, 
major shareholder or controlling person of the Company. 

(5) A director may hold the position of director in not more than 5 other listed companies.  Consideration 
and nomination of candidates shall be made based on their knowledge, abilities in consistency with 
and in conformity with the policy guidelines, including business strategies which will be 
significantly useful for the Company.  

TERNURE AND VACATION OF OFFICE 

(1) A director shall have a term of office for three years. 

(2) Independent Director shall be appointed by the Company with consideration of knowledge and 
expertise which shall benefit the Company and qualified under the Notifications of the Capital 
Market Supervisory Board TorJor. 39/2559 (and its amendment), the regulations of the Stock 
Exchange of Thailand. 

(3) At every annual general meeting, at least one-third (1/3) of the total number of directors shall vacate 
their office.  If the number of directors is not a multiple of three, then the number nearest to one-
third shall retire from office.  The director or independent director who retires by rotation may be 
re-elected.   
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In case of any vacancy on the Board for any reason other than by rotation, the directors may elect 
any qualified person who does not possess any prohibited characteristics under the laws on public 
limited companies and the laws on securities and exchange to fill the vacancy.  The person who fills 
the vacancy will hold such office for the remaining term of the director whom he or she replaces. 

In this regard, such person’s educational background and occupational experience, including his/her 
qualifications and non-prohibited characteristics, shall be proposed sufficiently to support 
consideration for decision by the Board of Directors or shareholders, as the case may be. 

(4) Other than retirement by rotation, directors will vacate office upon 
- Expiration of their term of office; 
-  Death; 
-  Resignation by submitting a resignation letter to the Company and the resignation shall take 

effect upon the date on which the resignation letter reaches the Company, unless stipulated 
otherwise; 

- Termination of their directorship of the Company; 
-  Disqualification or possession of any prohibited characteristics under the laws on public limited 

companies and/or the laws on securities and exchange; 
-  Resolution of the shareholders’ meeting by a vote of not less than three-fourths of all 

shareholders attending the meeting and having the right to vote; provided that the total number 
of shares held by such shareholders shall not be less than one half of all shares held by the 
shareholders attending the meeting and having the right to vote; 

-  The Court’s order to that effect. 

MEETINGS 

(1) The Board of Directors’ meeting shall comply with legal requirements and the Company’s articles 
of association.  A quorum of the Board of Directors’ meeting requires the presence of not less than 
half of all directors.  If the Chairman of the Board is absent or unable to preside over the meeting, 
the directors present at the meeting will elect one among them to preside over the meeting. 
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(2) The Board of Directors must hold a meeting at least once every three (3) months, 6 months per year 
in total in order to ensure compliance with the Principles of Good Corporate Governance. 

(3) The Chairman of the Board of Directors will call a meeting of the Board of Directors, or may 
authorize any other persons to do so on his/her behalf, or in case of necessity or urgency, two or 
more directors may request the Chairman of the Board to call a meeting of the Board of Directors, 
in which case, the Chairman of the Board shall schedule the date of the meeting within 14 days from 
the date of receipt of such request. 

(4) In calling a meeting of the Board of Directors, a notice of the meeting shall be sent under conditions 
and details relating to meeting date, time, place, and business to be discussed to the directors in 
advance at least seven days prior to the date of the meeting.  However, in case of necessity or urgency 
to maintain the rights or interests of the Company, a meeting may be called by other means or the 
date of the meeting may be scheduled sooner. 

(5) Any final decisions of the Board of Director’s meeting shall be passed by majority vote.  Each 
director shall have one vote, except any director having personal interest in any matter shall have no 
right to vote on such matter.  In the case of an equality of votes, the Chairman of the meeting shall 
have an additional casting vote. 

SCOPE OF DUTIES AND RESPONSIBILITIES 

The Board of Directors’ powers, duties and responsibilities are clearly separated from those of the 
Management.  That is, the Board of Directors has a duty to administer the Company and oversee to ensure 
that the Management’s operations are conducted in accordance with the visions and missions, legal 
framework, the Company’s objectives and articles of association, including resolutions of the shareholders’ 
meeting which are legally valid, with honesty, integrity, prudence and due care to safeguard the Company’s 
interests for the attainment of the Company’s goal to contribute to interests of shareholders and 
stakeholders of the Company.  Directors shall have important powers, duties and responsibilities as 
follows: 
(1) Convene the Board of Directors’ meetings in accordance with the requirements specified in this 

Charter and all director members’ attendance to each meeting would be required when there is any 
signification matter or transaction to be considered and voted, with such significant transactions 
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complying with the Control Policy and Governance Mechanisms (“Control Policy”), and it shall 
include any transaction on acquisition or disposition of assets of the Company and its subsidiaries 
which has a material impact on the Company, consideration and approval of execution of connected 
transactions in accordance with the requirements of the Office of the Securities and Exchange 
Commission, expansion of investment projects, Table of Authority, and establishment of policies 
for management in various aspects; 

(2) Convene the annual ordinary general meeting of shareholders within four months from the end of 
the Company’s accounting period, provided that the Company will submit a notice of the Board of 
Directors’ meeting and meeting agenda, including supporting documents in advance within a 
reasonable period of time but not less than that as specified in the Company’s articles of association; 

(3) Arrange for an accounting system, accounting policy, and material accounting practices, financial 
reporting and auditing which are reliable, as well as supervise to ensure a document filing system 
which is capable of subsequent verification, including internal control, internal audit and risk 
management with efficiency; 

(4) Prepare the financial statements at the end of the Company’s accounting period to accurately present 
the financial position and operational results of the previous year which are true, complete, correct 
and in accordance with generally accepted accounting standards, by adopting and observing the 
appropriate accounting policy on a regular basis, exercising a careful discretion in such preparation, 
and require adequate disclosure of significant information in the notes to the financial statements, as 
well as ensuring to have it audited by the Company’s auditor prior to submission of the same to the 
shareholders’ meeting for consideration and approval. 

 In this connection, the Board of Directors has assigned the Audit Committee to be in charge of the 
quality of financial reports and to have the power to consider approving the Company’s interim 
financial statements for disclosure in accordance with the relevant requirements; 

(5) Prepare an annual report showing details of the operational results, financial report in the previous 
year of the Board so that they are disclosed to shareholders and used in support of consideration and 
approval of various related agenda items in an annual ordinary general meeting of shareholders; 

(6) Establish goals, direction, policies, business plans, and budget of the Company, conduct monitoring 
and supervision of management and administration by the Management to ensure compliance with 
the Company’s visions and missions, including the approved policies, plans and budget with 
efficiency; 
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(7) Consider, review, examine and approve the business expansion plan, large scale investment projects, 
including any joint investment with other operators as proposed by the Management; 

(8) Consider execution of transactions of various types according to the transaction volume as specified 
in the Table of Authority; 

(9) Consider approving payment of interim dividends of the Company and consider approving payment 
of the annual and interim dividends of its subsidiaries.  

 In this connection, the Board of Directors has authorized the Executive Committee to consider 
approving payment of the interim dividends of its subsidiaries; 

(10) Oversee and supervise to ensure that the Company, its subsidiaries and associated companies comply 
with the laws on securities and exchange, the Notifications of the Capital Market Supervisory Board, 
the regulations of the Stock Exchange of Thailand, e.g., execution of connected transactions and 
acquisition or disposition of material assets, or laws applicable to the Company’s business; 

(11) Consider appointing or having qualified person take those replacement to serve as directors in its 
subsidiaries or affiliated companies according to the Company’s shareholding percentage in such 
subsidiaries or associated companies, as well as enforce the Control Policy on such subsidiaries or 
associated companies to indicate that the Company has a governing mechanism for such subsidiaries 
or associated companies it seems as if they are the Company’s work units to ensure compliance with 
the Notifications of the Capital Market Supervisory Board in a proper and complete manner.  The 
Control Policy to be enforced on the Company’s subsidiaries or associated companies shall be as 
follows:   
11.1 Oversee and ensure that the Company’s representative directors who are appointed as 

directors in the Company’s subsidiaries or associated companies perform the duties within 
the scope of duties and responsibilities as specified, including complete and proper 
compliance with the requirements for execution of transactions on acquisition or disposition 
or related party transactions under law; 

11.2  Monitor and ensure that the operational results of the Company’s subsidiaries and 
associated companies conform to the approved operation plans and budget on a continuous 
basis; 

11.3   Monitor and ensure that the Company’s subsidiaries and/or associated companies disclose 
accurate and complete information to the Company regarding their financial position and 
operational results, connected transactions and acquisition or disposition of material assets.  
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(12) Consider establishing the Company’s management structure in accordance with the Principles of 
Good Corporate Governance, and consider approving policies, codes of conduct, charters of the 
Board of Directors and subcommittees, with such policies, codes of conduct requiring to be reviewed 
at least every two years and the charters requiring to be reviewed at least every year or as appropriate; 

(13) Consider appointing subcommittees as appropriate, including determination of the scope of powers,  
duties and remuneration of such appointed subcommittees; 

(14) Consider appointing directors, Managing Director, and Company Secretary, including determination 
of the scope of powers, duties and remuneration of such appointed directors, Managing Director and 
Company Secretary; 

(15) Arrange for an orientation for new directors to ensure that the new directors acknowledge the 
Company’s expectations on directors’ roles, duties and responsibilities under the Company’s 
corporate governance guidelines, and build understanding of business of the Company, its 
subsidiaries and associated companies in preparation for performance of duties as directors and/or 
representative directors with efficiency; 

(16) Provide for whistleblowing channels through which any act of corruption or violation of corporate 
governance can be reported, and provide for the standard and secure whistleblower protection 
system, with the Company keeping such reports or clues confidential, and meanwhile, the Company 
imposes the criteria for inquiry and considers penalties against those wrongdoers in a strict discipline 
sequence.  

(17) The Board of Directors may authorize a subcommittee(s), one or several directors or any other 
person(s) to take any action on behalf of the Board of Directors, subject to its monitoring and 
supervision, or may authorize such person(s) to have powers as the Board deems appropriate and for 
the period of time as the Board deems appropriate, which such authorization may be cancelled, 
revoked, changed or amended by the Board as it deems appropriate.  
In case of such person’s authorization to act on behalf of the Board of Directors in any matter, such 
authorization shall be made in writing or recorded in a resolution of the Board of Directors in the 
minutes of its meeting, and the scope of powers, duties and period of time (if any) of such authorized 
person shall be clearly specified therein. 
The said authorization shall not be construed to empower such director(s), subcommittee(s), or 
authorized person(s) to consider and approve any transaction in which such person(s) may have a 
conflict, interest, or which may give rise to any other conflicts of interest, to be executed with the 
Company or subsidiaries, except for approval of such transaction in compliance with the policies 
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and rules which have already been considered and approved by the Board of Directors or such 
transaction in the ordinary course of business on the general trading conditions, subject to the rules, 
conditions and procedures as specified in relation to related party transactions and transactions on 
acquisition or disposition of material assets of listed companies under the Notifications of the Capital 
Market Supervisory Board and/or any other notifications of the relevant authorities; 

In this regard, it has a power to amend the Board of Directors’ scope of powers in consideration and 
approval per clauses (1) - (17) as appropriate and as required by laws for such time being in force. 

ASSESSMENT OF THE BOARD’S PERFORMANCE 

An assessment of the Board of Directors’ performance will be conducted annually, both on an individual 
and as a whole basis.  Assessment scores and comments of directors will be used to improve the Board’s 
performance to ensure greater effectiveness, as well as to support consideration by the Nomination and 
Remuneration Committee for proposal of determination of remuneration for directors to the 
shareholders’ meeting each year. 

COMPANY SECRETARY 

The Board of Directors has a duty to appoint the Company Secretary to have powers, duties and 
responsibilities as described in the Securities and Exchange Act B.E. 2535 (1992) (and its Amendment), 
and to serve as the secretary of the Board of Directors to oversee activities of the Board of Directors and 
facilitate coordination to ensure compliance with the resolutions of the Board of Directors, per the details 
of duties and responsibilities as follows: 
(1) Convene meetings and prepare and keep the following documents: 

- The register of directors; 
- The notices of directors’ meetings, minutes of meetings of the Board of Directors and annual 

reports of the Company; 
- The notices of shareholders’ meetings and minutes of shareholders’ meetings; 
- The reports on interest filed by directors and executives; and perform other matters. 

(2) Provide advice to directors relating to relevant laws, rules, requirements, and regulations; 
(3)  Ensure the Company’s compliance with laws, the Company’s articles of association, relevant 

regulations and the Principles of Good Corporate Governance, as well as facilitating 
coordination to ensure compliance with resolutions of the Board of Directors or resolutions of 
the shareholders with efficiency; 
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(4) Ensure disclosure of information and report on information memoranda to the regulatory units; 
(5) Contact and communicate with shareholders and the relevant regulatory units; 
(6) Promote training in various courses and provide information useful for performance of duties of 

directors. 
Operations by the Company Secretary for the Company is in a form of working group, consisting of 
personnel graduated in law and accounting to support the Company Secretary’s operations in order to 
achieve efficiency in its performance and cover the scope of duties of the Company Secretary in accordance 
with laws, the Company’s objectives, articles of association, resolutions of the board of directors’ meetings 
and the shareholders’ meetings, together with other applicable laws, to ensure consistency with the 
operations based on the Principles of Good Corporate Governance. 

In this regard, the original Charter which was promulgated on November 26, 2020 shall be revoked and 
replaced by the revised Charter No. 2 which has been already considered and approved by the Board of Directors’ 
Meeting No. 5/2021 on August 24, 2021.  

This Charter shall be effective from August 24, 2021 onwards. 

           It is hereby announced for general acknowledgment and action. 

 

 -Signature-  
 (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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4. APPOINTMENT, TENURE AND VACATION OF OFFICE 

(1) The Executive Committee shall be appointed by the Board of Directors which shall take into 
consideration each such person’s educational background and occupational experience. 

(2) The Executive Committee Member shall have a term of office for three years, which shall have the 
term of office as a director of the Company, and when the term of office is expired, he/she may be 
re-appointed as the Board of Directors deems appropriate. 

(3) The Executive Committee Members shall vacate office upon: 
- Expiration of their term of office; 
- Death; 
- Resignation; 
- Termination of their directorship of the Company; 
- Disqualification or possession of any prohibited characteristics under the laws on public 

limited companies and/or the laws on securities and exchange; 
- Being removed by a resolution of the Board of Directors’ Meeting. 

(4) Any member of the Executive Committee wishing to resign shall submit a resignation letter to the 
Company.  The resignation shall take effect from the date on which the resignation letter reaches 
the Company. 

(5) In case of any vacancy for the Executive Committee, the Board of Directors shall select any 
qualified person to fill such vacancy.  

5. MEETINGS 

(1) The Executive Committee shall hold or call a meeting as it may deem appropriate.  The Chairman 
of the Executive Committee or the secretary of the Executive Committee, in his/her capacity as 
delegate of the Chairman of the Executive Committee, shall call the Executive Committee’s 
meetings. 

(2) In calling the Executive Committee’s meeting, notice of the meeting shall be sent to the Executive 
Committee Members in advance at least seven days prior to the date of the meeting, except in case 
of necessary or urgency.  Such notice shall specify the date, time, place, and agenda of the 
meeting.  

(3) A quorum of the Executive Committee’s meeting shall consist of at least one half of the total 
number of the Executive Committee Members.  In the event that the Chairman of the Executive 
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EXECUTIVE COMMITTEE’S CHARTER 

1. OBJECTIVES 

The Executive Committee’s Charter is draw up to create the Executive Committee Members’ clear 
understanding of their roles, duties and responsibilities towards the Company and its shareholders, 
together with the scope of authority in management to ensure that the Company’s operations are in 
accordance with policies, work plans and goals established by the Board of Directors and in conformity 
with laws and the Principles of Good Corporate Governance. 

2. COMPOSITIONS 

(1) The Executive Committee shall consist of at least five directors (who are not independent 
directors) and/or executives, unless approved by the Board of Directors’ meeting. 

(2) The Board of Directors will elect one Executive Committee Member to act as Chairman of the 
Executive Committee. 

(3) The Chairman of the Board of Directors shall not be the same person as the Chairman of the 
Executive Committee. 

(4) The Chairman of the Executive Committee may be the same person as the Managing Director. 
(5) The Managing Director shall serve as ex-officio secretary of the Executive Committee. 

3. QUALIFICATIONS 

(1) The Executive Committee shall be composed of directors or executives of the Company. 
(2) The Executive Committee Members shall have knowledge, abilities, and experience which will be 

useful to the Company’s business operations, have honesty, integrity, adhere to business ethics, 
and contribute adequate time to provide knowledge, abilities, and perform their duties for the 
Company to the best of their effort. 

(3) The Executive Committee Members shall neither possess any prohibited characteristics under the 
laws on public limited companies and the laws on securities and exchange, including any other 
related laws, nor shall they possess any characteristic which represents a lack of suitability to be 
entrusted with business management in a publicly held company as defined by the Securities and 
Exchange Commission. 
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(5) Consider the proposed payment for interim dividend or annual dividend for submission of the 
same to the Board of Directors’ approval or consent for further forwarding the same to the 
shareholders’ meeting, as the case may be.   

(6) Consider approving interim dividends of the Company’s subsidiaries. 
(7) Consider approving execution of any connected transactions in which they are not considered 

stakeholders, with such transactions having the trading conditions in a manner persons of ordinary 
prudence might enter into with general parties under the same circumstances, through commercial 
negotiation without exercising influence in their capacity between the Company and its 
subsidiaries with any Executive Committee Member or their related persons, as well as making 
arrangements in various steps as necessary and related to execution of such transaction, and 
consider authorizing any person to proceed with such matter under the scope of authorization from 
time to time.  The Executive Committee shall report on execution of the transaction of such 
category with significant high value to the Board of Directors’ meeting on a quarterly basis or as 
required by the Board of Directors.  

(8) Authorize a member(s) of the Executive Committee or Managing Director or one or several other 
person(s) to take any action on behalf of the Executive Committee, subject to its monitoring and 
supervision, and for the period of time as the Board deems appropriate, which such authorization 
may be cancelled, revoked, changed or amended by the Executive Committee as it deems 
appropriate. 
Such authorization must be made in writing or recorded in a resolution of the Executive 
Committee, and the scope of powers, duties and period of time (if any) of such authorized person 
must be clearly specified therein. 
The said authorization must not be construed to empower such authorized person(s) to consider 
and approve any transaction in which such person(s) may have a conflict, interest, or which may 
give rise to any other conflicts of interest, to be executed with the Company, except for approval of 
such transaction in compliance with the policies and rules which have already been considered and 
approved by the Board of Directors or such transaction in the ordinary course of business on the 
general trading conditions, subject to the rules, conditions and procedures as specified in relation 
to related party transactions and transactions on acquisition or disposition of assets of listed 
companies under the Notifications of the Capital Market Supervisory Board and/or any other 
notifications of the relevant authorities. 
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Committee is absent or is unable to perform his or her duties, The Executive Committee Members 
present at the meeting shall elect one among themselves to preside over the meeting. 

(4) Any final decision of the Executive Committee’s meeting shall be passed by majority vote.  Each 
member of the Executive Committee shall have one vote, except where any member of the 
Executive Committee having personal interests in any matter shall have no right to vote on such 
matter.  In the case of an equality of votes, the Chairman of the meeting shall have an additional 
casting vote.  

6. SCOPE OF DUTIES AND RESPONSIBILITIES 

(1) Propose goals, policies, business plans, including business strategies and annual budget of the 
Company, business expansion, financial plans, human resource management policy, and consider 
as well as scrutinizing proposals of the Management for submission of the same to the Board of 
Directors for consideration and approval. 

(2) Supervise and oversee the business operations of the Company and monitor the operating results of 
the Company in accordance with the defined policies, goals, strategies, work plans, and budgets as 
approved by the Board of Directors to ensure efficiency, including provision of suggestions on 
management to high-level executives. 

(3) Consider entering into transactions of various types according to the Table of Authority, for example: 
-  Consider approving the use of money for investment, execution of financial transactions with 

financial institutions for opening of an account, loan, pledge, mortgage, guarantee, and any 
other transactions in an ordinary course of business of the Company in the amount not 
exceeding Baht 500 Million or within the amount as approved by the Board of Directors. 

- Establish the Organization Chart.  
- Consider approving employment/termination of employment, and determine the remuneration 

for high-level executives holding the position of Deputy Managing Director.  
(4) Consider approving transactions in an ordinary course of business, together with transactions in 

support of the ordinary course of business of the Company on general trading conditions, with 
each transaction having an amount not exceeding Baht 500 Million but not exceeding the budget 
approved by the Board of Directors or as the Board of Directors has approved in principle, subject 
to the rules of the Office of the Securities and Exchange Commission, including the Stock 
Exchange of Thailand in relation to execution of related party transactions and transactions on 
acquisition or disposition of assets. 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 121

CK Power Public Company Limited 
Executive Committee’s Charter 

Page 5/5 
Revision No. 01 
Effective Date 

November 26, 2020 
 

 

(9) Consider scrutinizing work of all types which must be proposed to the Board of Directors’ 
meeting, unless such work is within the scope of authority, responsibility, and/or empowered to be 
considered and scrutinized by other subcommittees of the Company for direct submission of the 
same to the Board of Directors. 

(10) Consider reviewing and updating the Executive Committee’s Charter on a yearly basis. 
(11) Perform other duties as assigned by the Board of Directors. 

In this regard, it has a power to amend the Executive Committee’s scope of powers in consideration and 
approval per clauses (1) - (11) as appropriate and as required by laws for such time being in force. 

7. REPORTING 
(1) The Executive Committee shall be responsible to the Board of Directors and shall therefore have a 

duty to report on the operating results in each Board of Directors’ meeting. 
(2) The secretary of the Executive Committee shall have a duty to prepare minutes of the Executive 

Committee’s meetings.  

8. ASSESSMENT OF THE EXECUTIVE COMMITTEE’S PERFORMANCE   
The Executive Committee must carry out an assessment of its performance during the previous year to 
review its performance, problems, and obstacles, as well as adopting suggestions for further 
improvement and development of its performance.  

In this regard, the original Charter which was promulgated on January 10, 2013 shall be revoked and 
replaced by the revised Charter No. 1 which has been already considered and approved by the Board of 
Directors’ Meeting No. 7/2020 on November 26, 2020.   

This Charter shall be effective from November 26, 2020 onwards. 

It is hereby announced for general acknowledgment and action. 

                                       

                                                                       -Signature-  

  (Dr. Thanong Bidaya) 
 Chairman of the Board of Directors 
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Committee; and does not have any benefit nor interest, both direct and indirect, in the finance and 

management of the Company, subsidiary, associated companies, or any individuals who might have 

conflicts that undermine independence. 

3.1.4 Is not a person related by blood or legal registration as father, mother, spouse, 

sibling, or child, including spouse of child of other directors, of an executive, major shareholder, controlling 

person, or person to be nominated as director, executive, or controlling person of the Company or its 

subsidiaries. 

3.1.5 Is not a director appointed as a representative to protect the interest of any Director 

of the Company, any major shareholder, or a shareholder related to the major shareholders; and 

demonstrates independence of opinion and reporting according to tasks so assigned without regard to any 

benefits that might prevent them from expressing their opinion as should be. 

3.1.6 Neither is nor has ever been an auditor of the Company, its parent company, 

subsidiaries, associated companies, major shareholders or controlling persons; and not be a significant 

shareholder, controlling person, or partner of an audit firm which employs auditors of the Company, its 

parent company, subsidiaries, associated companies, major shareholders or controlling persons, unless the 

foregoing relationship has ended not less than two years prior to the date of becoming a member of the 

Audit Committee. 

3.1.7 Neither is nor has ever been a provider of any professional services including legal 

advisor or financial advisor who receives service fees exceeding two million baht per year from the 

Company, its parent company, subsidiaries, associated companies, major shareholders or controlling 

persons; and not be a significant shareholder, controlling person, or partner of the provider of professional 

services, unless the foregoing relationship has ended not less than two years prior to the date of becoming a 

member of the Audit Committee. 

3.1.8 Does not undertake any business in the same nature and in competition with the 

business of the Company or its subsidiaries, nor be a significant partner in a partnership or director with 

management authority, employee, staff member or advisor who receives salary or holds shares exceeding 

1% of the total number of shares with voting rights of another company which undertakes business in the 

same nature and in competition with the business of the Company or its subsidiaries. 
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Audit Committee Charter 

1. Objectives 

This charter has been established to prescribe the scope of authorities of the Audit Committee of 

CK Power Public Company Limited, which serves as a vital mechanism in maintaining corporate 

governance and assuring stakeholders that the Company has an effective internal auditing and control 

system in place to prevent conflicts of interest. The Board of Directors has resolved to formulate the Audit 

Committee Charter to provide guidance for the Audit Committee and ensure that the Audit Committee and 

the Executives of the Company understand the scope of duties of the Audit Committee. 

2. Composition 

The Audit Committee shall comprise at least three independent directors of the Company. All committee 

members shall be independent directors. 

3.  Qualifications 

3.1. General qualifications 

3.1.1 Not owning more than 0.5% of the total number of shares with the voting rights 

issued by the Company, its parent company, subsidiaries, associated companies, major shareholders or 

controlling persons, including shares held by their related persons. 

3.1.2 Neither is nor has ever been a director with management authority, employee, staff 

member, advisor who receives a salary or is a controlling person of the Company, its parent company, 

subsidiaries, associated companies, major shareholders or controlling persons unless the foregoing status 

has ended not less than two years prior to the date of becoming a member of the Audit Committee.  

3.1.3 Neither has nor has ever had a business relationship with the Company, its parent 

company, subsidiaries, associated companies, major shareholders or controlling persons, in a manner that 

may interfere with their independent judgment; and neither is nor has ever been a significant shareholder or 

controlling person of any person having a business relationship with the Company, its parent company, 

subsidiaries, associated companies, major shareholders or controlling persons, unless the foregoing 

relationship has ended not less than two years prior to the date of becoming a member of the Audit 
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4.1.2 If the term of office of a member of the Audit Committee expires or there arise 

circumstances preventing them from completing the term of office, causing there to be fewer than three 

members on the committee, the Board of Directors shall appoint members to replace them within three 

months of the date the number of members becomes less than the required number to ensure the continuous 

performance of duties of the Audit Committee. 

4.1.3 The Company’s Internal Audit Manager shall be appointed as Secretary to Audit 

Committee. 

4.2 Terms of office 

 Each member of the Audit Committee shall serve a term of three years, coinciding with their term 

of office as the Company’s independent director. Upon the expiration of their term of office, they may be 

re-appointed as deemed appropriate by the Board of Directors.  

4.3 Vacation of office 

4.3.1 A member of the Audit Committee shall vacate the office upon: 

a) expiration of their term of office; 

b) termination of their directorship of the Company; 

c) resignation; 

d) death; 

e) removal from office by the resolution of the Board. 

4.3.2 In the event a member of the Audit Committee wishes to resign before complete 

their term of office, they are advised to inform the Company at least one month in advance and specify the 

reason for resigning, so that the Board of Directors may appoint a qualified member in their place. In 

addition, the Company is required to notify the Stock Exchange of Thailand of the resignation and submit 

a copy of the resignation letter. The resigning member of the Audit Committee may additionally submit 

their reason for resigning to the Stock Exchange of Thailand by themselves. 

4.3.3 In the event a member of the Audit Committee is removed before completing their 

term, the Company is required to notify the Stock Exchange of Thailand and specify the reason for the 

removal. Such member may additionally offer clarification to the to the Stock Exchange of Thailand. 
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3.1.9 Members of the Audit Committee must be independent directors with required 

qualifications stipulated by the Securities and Exchange Commission. 

3.2. Specific qualifications 

3.2.1 Is not a director assigned by the Board of Directors to make decisions involving 

the business of the Company, its parent company, subsidiaries or associated companies, same-tier 

subsidiaries, a major shareholder, or a controlling person. 

3.2.2 Is not a director of the Company or its subsidiaries or same-tier subsidiaries that 

are listed companies. 

3.2.3 Has adequate knowledge and experience to fulfill their assigned duties as a 

member of the Audit Committee and is able to devote sufficient time to the duties of the Audit Committee. 

3.2.4 Members of the Audit Committee should not be directors in more than five other 

listed companies.  

3.2.5 Not all members of the Audit Committee must be experts on accounting or 

finance. However, at least one member of the Audit Committee must have adequate knowledge and 

experience of accounting or finance and should continuously develop their accounting or finance knowledge 

to be able to assess impacts on the reliability of financial statements. 

3.2.6 Members of the Audit Committee should continuously and regularly attend 

training sessions and enrich their knowledge on matters related to the duties of the Audit Committee. 

4. Appointment, terms of office, and vacation of office 

4.1 Appointment 

4.1.1 The Audit Committee shall be appointed by the Board of Directors. All members 

of the Audit Committee shall be the Company’s directors. When the Board of Directors appoints a member 

to the Audit Committee, the Company shall submit their name and the scope of work of the Audit Committee 

(F24-1 Form), along with the certificate and biography of the Audit Committee member (F24-2 Form) to 

the Stock Exchange of Thailand and the Securities and Exchange Commission. 
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and the chairperson of the Audit Committee shall report the results of such meeting at the Company’s Board 

of Directors’ meeting, so that the latter is informed of the activities of the Audit Committee. 

5.9 The Audit Committee may invite related persons, namely directors, executives, and staff 

members of the Company, its parent company, or subsidiaries, to attend a meeting, participate in 

discussions, provide explanations, or respond to inquiries. 

6. Scope of duties and responsibilities 

6.1 To review the financial reporting process of the Company and its subsidiaries to ensure 

that it provides accurate and adequate report 

6.2 To approve quarterly financial statements and present them to the Board of Directors for 

acknowledgement in the next Board meeting; and to review annual financial statements and present them 

to the Board of Directors for approval and subsequently presentation to meetings of shareholders 

6.3 To review the Company’s and its subsidiaries’ internal control and internal audit to ensure 

that they are appropriate and effective; to determine the independence of internal control units; and to 

approve the appointment, transfer, or dismissal of the head of internal audit or the head of other units 

responsible for internal audit 

6.4 To approve internal audit plans, review audit reports, as well as consider and monitor issues 

raised in audit reports  

6.5 To review the Company’s compliance with the law on securities and exchange, the 

regulations of the Stock Exchange of Thailand, and laws related to the Company’s business and review its 

subsidiaries’ compliance with the rules set forth in control policies and compliance mechanisms of any 

invested companies 

6.6 To consider and nominate for appointment/dismiss an independent person as the 

Company’s auditor; and to propose the audit fee; as well as to attend at least one meeting with the auditor 

without the presence of the management 

6.7 To review connected transactions, transactions that may lead to conflicts of interest, and 

transactions related the acquisition or disposition of assets of the Company and its subsidiaries to ensure 

that they are in compliance with laws the regulations of the Stock Exchange of Thailand, control policies, 
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5. Meetings 

5.1 The Audit Committee shall convene at least one meeting every three months, with the 

participation of external auditors, internal auditors, the management, and accounting and finance executives, 

to review quarterly financial statements and submit reports to the Board of Directors. The Audit Committee 

may also convene meetings when the management is about to make connected transactions or transactions 

related to the acquisition or disposition of assets, in which the appropriateness and reasonableness of such 

transactions and the greatest benefit of the Company must be reviewed to ensure that they are in accordance 

with the rules on connected transactions or transactions related the acquisition or disposition of assets 

stipulated in the notification of the SET. 

5.2 In giving notices of the Audit Committee’s meetings, the chairperson of the Audit 

Committee or the secretary to the Audit Committee, through the order of the chairperson of the Audit 

Committee, shall give a written notice to each member of the Audit Committee at least 7 days in advance, 

except in urgent cases, in which notices can be given by other means or the meetings can be convened 

earlier.    

5.3 Each meeting of the Audit Committee shall consist of at least half of the committee 

members to form a quorum. In meetings where quarterly or annual financial statements are reviewed, 

members with knowledge and experience of financial statement reviewing must be present. 

5.4 If the chairperson of the Audit Committee is unable to attend a meeting, the remaining 

members of the Audit Committee present at the meeting shall select one member to serve as the chairperson 

in that meeting. 

5.5 The decision of the meeting shall be made by a majority of votes. In case of a tie, the 

chairperson of the meeting shall have a casting vote 

5.6 Any member of the Audit Committee who has interest in the matter under consideration 

shall not express opinions or cast votes on such matter. 

5.7 The secretary to the Audit Committee shall have any voting right.  

5.8 The secretary to the Audit Committee or a person assigned by the Audit Committee shall 

record minutes of each meeting of the Audit Committee, which shall be approved by the Audit Committee, 
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reported such transaction or act that has material impact on the Company’s financial status or operating 

results and has consulted with the Board of Directors and the management and agreed that such it needs to 

be rectified and if the Audit Committee finds that, after the timeframe agreed upon, such transaction or act 

has not been rectified with no justifiable reason provided, a member of the Audit Committee may report 

what they have found to the Securities and Exchange Commission and/or the Stock Exchange of Thailand. 

7. Authority 

7.1 The Audit Committee shall have the authority to select and nominate for 

appointment/dismiss an auditor as well as determine remuneration for the Company’s auditor. 

7.2 The Audit Committee shall have the authority to appoint the secretary to the Audit 

Committee to assist the committee in performing its duties.  

7.3 The Audit Committee shall have the authority to seek independent opinions from any other 

professional consultants as deemed necessary at the expense of the Company and shall hire such persons in 

accordance with the Company’s protocols. 

7.4 The Audit Committee shall have the authority to request additional information from 

different units of the Company and its subsidiaries to inform its process of consideration. 

8. Reporting of the Audit Committee 

8.1 Reporting to the Board of Directors  

8.1.1 Report on its regular activities so as to keep the Board of Directors informed: 

                 a)  Minutes of meetings of the Audit Committees, which clearly state the Audit 

Committee’s opinions on relevant matters  

    b)   Report of the Audit Committee’s activities throughout the year 

    c)   Report of the Audit Committee’s opinions on the Company’s financial reports and 

internal audit reports 

    d)   Any other report deemed necessary for the Board of Directors to be informed of 

8.1.2 Immediately report on any findings to the Board of Directors, so as to allow 

the Board of Directors to rectify them in due course. 

   a)  Report on any fraud, irregularity, or material defect in the internal control system 

   b)  Report on conflicts of interest  
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and compliance mechanisms of any invested companies and that they are reasonable and are in the best 

interest of the Company 

6.8 To prepare Audit Committee reports, which shall be disclosed in the Company’s annual 

report, signed by the chairperson of the Audit Committee, and consist of the following information, 

considered minimum requirements stipulated by the Stock Exchange of Thailand:  

6.8.1 An opinion on the accuracy, completeness, and reliability of the Company’s 

financial report, 

6.8.2 An opinion on the adequacy of the Company’s internal control system, 

6.8.3 An opinion on the compliance with the law on securities and exchange, the 

regulations of the Stock Exchange of Thailand, or laws related to the Company’s business, 

6.8.4 An opinion on the suitability of an auditor, 

6.8.5 An opinion on transactions that may lead to conflicts of interest, 

6.8.6 The number of meetings of the Audit Committee and the attendance of such 

meetings by each member, 

6.8.7 An opinion or overall observations from the performance of duties in accordance 

with the charter, and 

6.8.8 Other transactions that, in the opinion of the Audit Committee, should be made 

known to shareholders and general investors, within the scope of duties and responsibilities as assigned by 

the Company’s Board of Directors 

6.9 To carry out any other duties assigned by the Board of Directors and approved by the Audit 

Committee 

6.10 In the performance of its duties, if it is found or suspected that a transaction or any act that 

may materially affect the Company’s financial status or operating results has taken place, the Audit 

Committee shall report it to the Board of Directors for rectification within a period of time deemed suitable 

by the Audit Committee. Transactions and acts that must be reported are as follows: 

6.10.1 Transaction that cause conflicts of interest, 

6.10.2 Any fraud, irregularity, or material defect in the internal control system, 

6.10.3 An infringement of the laws on securities and stock exchange, the regulations of 

the Stock Exchange of Thailand, or laws related to the Company’s business. If the Audit Committee has 
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   c)  An infringement of the laws or regulations of the Stock Exchange of Thailand 

and any other relevant laws 

8.2 Reporting of a listed company to the Stock Exchange of Thailand        

8.2.1 Appointment of the Audit Committee  

   a)  Report the resolution of the Board of Directors on the appointment of the Audit 

Committee and submit the names of the members and the scope of work of the Audit Committee as required 

by the Stock Exchange of Thailand.  

   b)  Submit the certificate and biography of the Audit Committee members along 

with the report on the resolution of the Board of Directors on the appointment of the Audit Committee to 

the Stock Exchange of Thailand within three days from the date the Board of Directors passes the resolution 

to appoint members of the Audit Committee.  

  8.2.2    Change of member of the Audit Committee  

   a)  Report the resolution of the Board of Directors on the change of member to the 

Stock Exchange of Thailand in accordance with the Stock Exchange of Thailand’s regulations. 

   b)   Submit the certificate and biography of the newly appointed member along 

with the report on the resolution of the Board of Directors on the appointment of the Audit Committee. 

  8.2.3   In case the scope of work and responsibilities of an audit committee has been 

changed, the resolution of the Board of Directors on the change in the scope of work and responsibilities of 

the Audit Committee shall be reported to the Stock Exchange of Thailand in accordance with the Stock 

Exchange of Thailand’s regulations within three days from the date the Board of Directors passes the 

resolution on such change. 

8.2.4   Review the Audit Committee Charter at least once a year to ensure its alignment 

with the Company’s operational plans as well as short-term and long-term strategies.   

9. Performance Evaluation of the Audit Committee        

The performance evaluation of the Audit Committee shall be conducted at least once a year. The 

members of the Audit Committee shall evaluate the performance of the Audit Committee as a whole and 

report the results of the annual evaluation to the Board of Directors in order to improve its performance and 

maximize its effectiveness for the benefit of the Company and its shareholders.   
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The previous Audit Committee Charter, issued on April 11, 2013, shall be annulled and replaced 

by the Revised Audit Committee Charter (First Revision), approved by the Board of Director Meeting 

No.5/2018 on August 28, 2018. This charter will become effective from August 28, 2018 onwards.  

Please be informed and comply accordingly. 

 

 

 (Dr. Thanong Bidaya) 

    Chairman of the Board of Directors 
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Corporate Governance, Risk Management and Sustainable Development Committee Charter 

1. Objectives 

The Board of Directors has deemed it necessary to establish the Corporate Governance, Risk 

Management and Sustainable Development Committee Charter to set forth the composition, duties and 

responsibilities, and practices of the Corporate Governance, Risk Management and Sustainable Development 

Committee as prescribed by the Board of Directors in order to enable the Corporate Governance, Risk 

Management and Sustainable Development Committee to oversee the compliance of the Company’s directors 

and the management in compliance with the principle of good corporate governance and contribute to successful 

corporate risk management. 

2. Composition 

The Corporate Governance, Risk Management and Sustainable Development Committee shall 

comprise at least three (3) directors and at least one (1) shall be an independent director.   

3.  Qualifications  

3.1 Members of the Corporate Governance, Risk Management and Sustainable Development 

Committee shall be knowledgeable and experienced in areas beneficial to the Company’s business, guided by 

honesty and business ethics, and able to devote sufficient time to their duties and fully use their knowledge and 

experience for the benefit of the Company.  

3.2 Members of the Corporate Governance, Risk Management and Sustainable Development 

Committee shall have all required qualifications and shall not possess any prohibited characteristics as stipulated 

in public limited company laws, securities and exchange laws, and any other relevant laws. 

4. Appointment, terms of office, and vacation of office 

4.1 The Corporate Governance, Risk Management and Sustainable Development Committee shall 

be appointed by the Board of Directors. Members of the Corporate Governance, Risk Management and 

Sustainable Development Committee shall serve a term of three years, coinciding with their term of office as the 

Company’s directors. Upon the expiration of their term of office, they may be re-appointed as resolved by the 

Board of Directors’ meeting. 
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4.2 A member of the Corporate Governance, Risk Management and Sustainable Development 

Committee shall vacate the office upon 

• expiration of their term of office; 

• termination of their directorship of the Company; 

• resignation; 

• death; 

• removal from office by the resolution of the Board; 

• not being qualified or having characteristics prohibited by the law  

4.3  Any member of the Corporate Governance, Risk Management and Sustainable Development 

Committee wishing to resign shall tender their resignation at least one month in advance. The resignation shall 

take effect on the date the formal resignation letter is received by the Company. 

4.4  In the event that there is a vacancy on the Corporate Governance, Risk Management and 

Sustainable Development Committee, the Board of Directors shall appoint a qualified person as a member of the 

Corporate Governance, Risk Management and Sustainable Development Committee to fill such vacancy. 

5. Meetings 

5.1 The Corporate Governance, Risk Management and Sustainable Development Committee shall 

convene at least three meetings per year and may invite relevant management officers, executives, employees, or 

any other individuals who should be present in the opinion of the committee to attend meetings, share opinions, 

or submit documents and information deemed relevant or necessary. 

5.2 In giving notices of the Corporate Governance, Risk Management and Sustainable 

Development Committee’s meetings, the chairperson of the Corporate Governance, Risk Management and 

Sustainable Development Committee or the secretary to the Committee, through the order of the chairperson, 

shall give a written notice to each member of the Corporate Governance, Risk Management and Sustainable 

Development Committee at least 7 days in advance, except in urgent cases, in which notices can be given by 

other means or the meetings can be convened earlier.    

5.3 Each meeting of the Corporate Governance, Risk Management and Sustainable Development 

Committee shall consist of at least half of the current committee members to form a quorum.  
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6.1.9 To appoint working teams as deemed necessary  

6.2 Risk management 

6.2.1 To prescribe policies and frameworks for the Company’s risk management and offer 

recommendations on risk management to the Board of Directors and the management 

6.2.2 Review annual risk management plans of the Company and its subsidiaries to ensure 

that both internal and external risks that may affect the Company’s operation are identified, and review risk 

management measures to ensure they correspond with the Company’s risk appetite  

6.2.3 Oversee and support the Company’s risk management to ensure its success, placing 

greater emphasis on considering risks involved in each factor so as to allow appropriate decision making 

6.2.4 Review the Company’s key risks that correspond with its business in areas such as 

investment, finance, security, and laws and regulations, recommend measures to prevent and reduce such risks 

to acceptable level, as well as monitor, evaluate, and improve operational plans to reduce risks continuously in a 

manner that suits the business landscape   

6.2.5 Report on risk management performance and risk reduction activities to the Board of 

Directors on a regular basis, and in the event that there arises a significant matter that materially affects the 

Company, report such matter to the Board of Directors for consideration as soon as possible 

6.2.6 To appoint working teams as deemed necessary 

6 . 3   Corporate Social Responsibility, Environment, Climate Change and Biodiversity Management 

for Sustainable Development  

6.3.1  To consider and approve policies and frameworks for the Company’s in such matter and 

offer recommendations on Sustainable Development to the Board of Directors and the management. To ensure 

alignment with international guidelines, the Company’s operational plans and as well as short-term and long-

term strategies. 

6.3.2  To define short-term and long-term strategies, including consideration in the Materiality 

according to the guideline related to international standards. 

6.3.3 To Provide consultation, promotion, support of resources and to delegate the right personnel 

to enable strategic execution throughout the company in alignment with the strategy and the company's business 

goals under the revolving circumstances. 
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5.4 Any member of the Corporate Governance, Risk Management and Sustainable Development 

Committee who has interest in the matter under consideration shall not express opinions or cast votes on such matter. 

5.5 The Corporate Governance, Risk Management and Sustainable Development Committee shall 

pass a resolution by voting, wherein each member shall have one vote and the decision shall be made by a majority 

of votes. In case of a tie, the chairperson of the Corporate Governance, Risk Management and Sustainable 

Development Committee shall have a casting vote 

6. Scope of duties and responsibilities 

6.1 Corporate governance 

6.1.1 To formulate policies and prescribe the directions of the Company’s corporate 

governance practices as well as code of business conduct, and present them to the Board of Directors for approval 

and further implementation at all levels. 

6.1.2 To ensure that the Company’s operation and the performance of duties of the Board of 

Directors, the management, and personnel of the Company are in alignment with Item 6.1.1 

6.1.3 To evaluate and review the Company’s policies, directions, code of conduct, 

recommendations, and guidelines related to good corporate governance to ensure that they are in line with international 

guidelines and suggestions of relevant organizations and propose them to the Board of Directors for approval. 

6.1.4 To keep abreast of new developments and trends and compare the Company’s good 

corporate governance practices with those of leading companies.  

6.1.5 To oversee and promote the adoption of the Company’s corporate governance policies 

in a manner that creates consistent impact and is suitable for the Company’s business. 

6.1.6 To give counsel on good corporate governance to the Board of Directors, the management, and 

working groups. 

6.1.7 To report on the Company’s corporate governance to the Board of Directors on a regular 

basis and in the event that there arises a significant matter that materially affects the Company, report such matter 

to the Board of Directors for consideration without delay as well as offer opinions and suggestions for appropriate 

resolution. 

6.1.8 To disclose information on the Company’s good corporate governance, which shall first 

be proposed to the Board of Directors for approval, both to relevant parties and in annual reports 
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The previous Corporate Governance, Risk Management and Sustainable Development Committee 

Charter, issued on June 11, 2020, shall be annulled and replaced by the Revised Corporate Governance, Risk 

Management and Sustainable Development Committee Charter (Third Revision), approved by the Board of 

Director Meeting No.2/2022 on February 21, 2022. This charter will become effective from February 21, 2022 

onwards.  

Please be informed and comply accordingly. 

                                                                             -Signature- 

(Dr. Thanong Bidaya) 

    Chairman of the Board of Directors 
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6.3.4 To follow up, ensure and support the Company’s in such matter, and enrich the participation 

in various projects within the frameworks of Sustainable Development with relevant parties, both internal and 

external group of CKPower, through Corporate Sustainable Development Management and Sustainability  working 

group appointed by the management 

6.3.5   To Report the performance to the Board of Directors on a regular basis 

7. Reporting 

The Corporate Governance, Risk Management and Sustainable Development Committee shall report 

the results of its operations to the Board of Director and report its performance through the year to the Company’s 

shareholders in an annual report, disclosing information as follows: 

7.1 The number of meetings  

7.2 The number of meetings attended by each member of the Corporate Governance, Risk 

Management and Sustainable Development Committee 

7.3 Results of its performance of duties prescribed by the charter  

7.4 Review of the Corporate Governance, Risk Management and Sustainable Development 

Committee Charter, which shall be conducted at least once a year to ensure its alignment with 

the Company’s operational plans as well as short-term and long-term strategies  

8. Performance Evaluation of the Corporate Governance, Risk Management and Sustainable 

Development Committee 

The performance evaluation of the Corporate Governance, Risk Management and Sustainable 

Development Committee shall be conducted at least once a year. The members of the Corporate Governance, 

Risk Management and Sustainable Development Committee shall evaluate the performance of the Corporate 

Governance, Risk Management and Sustainable Development Committee as a whole and report the results of the 

annual evaluation to the Board of Directors in order to improve its performance and maximize its effectiveness 

for the benefit of the Company and its shareholders.   
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• Resignation; 

• Death; 

• Removal by the resolution of the Board of Directors’ meeting; 

• Disqualification or possession of any prohibited characteristics under the laws on public 

limited companies and/or the laws on securities and exchange. 

4.3 Any member of the Nomination and Remuneration Committee wishing to resign shall submit 

a resignation letter to the Company at least one month in advance.  The resignation shall take effect from the date 

on which the resignation letter reaches the Company. 

4.4 In case of any vacancy for the Nomination and Remuneration Committee, the Board of 

Directors shall select any qualified person to fill such vacancy. 

5. MEETINGS 

5.1 The Nomination and Remuneration Committee shall meet at least twice a year.  The concerned 

Management or executives or staff of the Company or those who it deems appropriate to attend the meeting may 

be invited to provide opinions or documents or information as long as they are deemed relevant or necessary. 

5.2 In calling the Nomination and Remuneration Committee’s meeting, the Chairman of the 

Nomination and Remuneration Committee or secretary of the Nomination and Remuneration Committee by an 

order of the Chairman of the Nomination and Remuneration Committee shall send a notice letter to the 

Nomination and Remuneration Committee Members in advance at least seven days prior to the meeting date, 

except in case of necessity or urgency, a meeting may be called by other means or the date of the meeting may 

be scheduled sooner. 

5.3 A quorum of the Nomination and Remuneration Committee’s meeting shall consist of at least 

one half of the total number of the Nomination and Remuneration Committee Members.   

5.4 Any member of the Nomination and Remuneration Committee who has personal interests in 

any matters to be considered shall have no right to vote on such matter.  

5.5 In voting at any meeting, each member of the Nomination and Remuneration Committee shall 

have one vote and a resolution shall be passed by majority vote.  In the case of an equality of votes, the Chairman 

of the Nomination and Remuneration Committee shall have an additional casting vote.  

6. SCOPE OF DUTIES AND RESPONSIBILITIES 

6.1 Nomination 

6.1.1 Consider selecting a person with multiple qualifications in terms of professional skills 

and expertise, irrespective of gender, as well as consider whether such person is suitably qualified to serve as 
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NOMINATION AND REMUNERATION COMMITTEE’S CHARTER  

 

1. OBJECTIVES 

The Board of Directors deemed appropriate to draw up the Nomination and Remuneration 

Committee’s Charter in order for compilation of the Nomination and Remuneration Committee’s composition, 

duties and responsibilities, and practical guidelines as assigned by the Board of Directors to discharge its duties 

to nominate persons who are suitably qualified to serve as directors and Managing Directors, and consider 

determining remuneration for directors and Managing Directors to ensure transparency and consistency with the 

operational results of the Company, duties and responsibilities and performance of directors, with such 

remuneration staying at the appropriate level which is comparable to that in the same market and industry of 

similar size.  This is to comply with the Principles of Good Corporate Governance and other related regulations. 

2. COMPOSITION 

The Nomination and Remuneration Committee is composed of at least three (3) members, most of 

whom shall be independent directors, and the Chairman of the Nomination and Remuneration Committee shall 

be an independent director.   

3. QUALIFICATIONS  

3.1 The Nomination and Remuneration Committee shall have good knowledge, abilities, and 

experience which will be useful to the Company’s business operations, have honesty, integrity, adhere to business 

ethics, and contribute adequate time to provide knowledge, abilities, and perform their duties for the Company 

to the best of their effort. 

3.2 The Nomination and Remuneration Committee shall possess qualifications and shall not 

possess any prohibited characteristics under the laws on public limited companies, the laws on securities and 

exchange, and any other related laws. 

4. APPOINTMENT, TENURE AND VACATION OF OFFICE 

4.1 The Nomination and Remuneration Committee shall be appointed by the Board of Directors 

and shall have a term of office for three years according to the term of office as director of the Company, and 

when the term of office is expired, he/she may be re-appointed under the resolution by the Board of Directors’ 

meeting. 

4.2 The Nomination and Remuneration Committee  shall vacate office upon: 

• Retirement by rotation; 

• Vacation of office as director of the Company; 
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directors or members of subcommittees to ensure conformity with the Company’s business strategies for proposal 

of the same to the Board of Directors for nomination of such persons to the shareholders’ meeting or to the Board 

of Directors for consideration and appointment. 

6.1.2 Consider selecting the qualified persons to hold directorship positions from succession 

plans or third parties, such as using Professional Search Firms or from the Director Pool database of the Thai 

Institute of Directors Association. 

6.1.3 Consider selecting the persons who are suitably qualified to serve as Managing 

Directors for nomination of such persons to the Board of Directors for consideration and appointment.  

6.1.4 Set up a working group as it deems appropriate and perform other tasks as assigned by 

the Company. 

In this regard, the nomination of such persons per sub-clauses 6.1.1 and 6.1.2 above shall be 

in accordance with the criteria for nomination and appointment of directors and Managing Directors. 

6.2 Determination of Remuneration 

6.2.1 Consider establishing criteria for consideration of remuneration, determination of 

remuneration and salary increment, and other remuneration of directors and subcommittee members to ensure 

consistency with the Company’s operational results and dividend payment to shareholders, for submission of the 

same to the shareholders’ meeting for consideration and approval. 

6.2.2 Consider establishing criteria for consideration of remuneration, determination of 

remuneration and salary increment, and other remuneration of Managing Directors, for submission of the same 

to the Board of Directors’ meeting for consideration and approval.  

6.2.3 Set up a working group as it deems appropriate and perform other tasks as assigned by 

the Company. 

7. REPORTING 

The Nomination and Remuneration Committee shall report on its performance to the Board of 

Directors and report on discharge of its duties during the previous year to shareholders in an annual report, with 

details requiring disclosure as follows: 

7.1 Number of meetings; 

7.2 Number of each member of Nomination and Remuneration Committee’s attendance at each 

meeting; 

7.3 Performance results as specified by the Charter;  
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7.4 Review of the Nomination and Remuneration Committee’s Charter at least once a year in 

conformity with the Company’s action plan, short-term and long-term strategies, and 

succession plan.  

8. ASSESSMENT OF THE NOMINATION AND REMUNERATION COMMITTEE’S 

PERFORMANCE 

An assessment of the Nomination and Remuneration Committee’s performance shall be conducted 

at least once a year.  The Nomination and Remuneration Committee Members shall assess performance of the 

Nomination and Remuneration Committee as a whole and report to the Board of Directors on the annual 

performance assessment.  This is to improve the performance for the maximum effectiveness of shareholders and 

the organization. 

In this regard, the original Charter which was promulgated on August 28,2018 shall be revoked and 

replaced by the revised Charter No. 2 which has been already considered and approved by the Board of Directors’ 

Meeting No. 7/2022 on November 29,2022  This Charter shall be effective from November 29,2022 onwards. 

It is hereby announced for general acknowledgment and action. 

  

 

 - Signature - 

  (Dr. Thanong Bidaya) 

 Chairman of the Board of Directors 
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- Access to Quality Education: Carry out activities that develop the potential, knowledge, and skills of 
local residents by offering educational training and supplying various necessary resources in conjunction 
with fostering environments that are conducive to learning for the purpose of encouraging an accurate 
understanding of the Company’s primary business and inspiring resourcefulness and self-reliance in 
income generation for a sustainable future as well as promoting community engagement via the sharing of 
feedback and ideas with transparency and creativity, in order to develop and strengthen communities 
surrounding our power plants. 

 - Health and Safety: Seek means to promote good health and hygiene in surrounding communities along 
with safety of life and property by providing training on issues such as accident prevention and other 
essential skills, from waste management and recycling to food safety, fire safety, and emergency 
responses like CPR, to start.  

- Corporate Social Responsibility Activities: As a contributing member of society, the organization takes 
part in supporting activities that serve local communities and the public, be it in arts and culture, social 
welfare, sports, or response to various crises depending on occasion and suitability. It is hereby announced 
for general acknowledgment and action. 

2.1.2 Guidelines  

Prior to, during, and following the construction of each powerplant, the Company and its subsidiaries will 
engage in relationship-building with all affected surrounding communities as deemed appropriate. It will 
provide information regarding its direction and approach on corporate social responsibility, with emphasis 
on accurate and complete communication for the sake of building mutual understanding, engagement and 
collaboration, positive relationships, a cooperative network of all parties involved, and confidence and 
acceptance among stakeholders, local communities, and the public in all areas in which the Company 
operates. Furthermore, it shall prepare and submit a quarterly report to the Sustainability Working Team 
according to the appended guidelines, in response to which the Company and subsidiaries may take an 
integrated approach to implementing corporate social responsibility using CSR In Process and CSR After 
Process, so long as it fulfills the following UNSDGs which the Company is taking part in supporting:  

- Goal 3   Good Health and Well-Being  

- Goal 4   Quality Education  

- Goal 7   Affordable and Clean Energy  
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Objectives  
To ensure that CK Power Company Limited and its subsidiaries follow social and environmental 
regulations consistently and systematically, with contributions to operational development on the basis of 
international standards for sustainable development, in accordance with materiality, and to the service of 
effective social and environmental risk management in power plants operated by CKPower in order to 
maintain positive image and approach and benefit various surrounding communities as well as conserve 
the environment for the purpose of instilling confidence among stakeholders in all sectors in the 
operations of the various power plants, both local and abroad. Hence, the Company has updated its social 
and environmental regulations as guidelines for CKPower and subsidiaries 
Scopes 
2.1 Contributions to Sustainable Social Development  
       2.1.1  Scope of Operations  

The Company and its subsidiaries take part in improving quality of life within local 
communities around operation sites as deemed appropriate by each power plant as well as the 
overall social welfare of countries in which it conducts business, especially in various crisis 
situations, through activities and projects aimed at meeting the expectations of and instilling 
confidence among stakeholders and the community along with creating economic value by 
leveraging the specialized knowledge and expertise of employees of the Company and 
subsidiaries to increase economic opportunities within various communities, towards the goal of 
sustainable self-reliance and sufficiency. In the execution of the aforementioned objectives, 
companies should ensure that the following aspects are considered: 
 -   Economy: Strive to discover avenues for developing and improving quality of life in 
communities continuously and sustainably by establishing goals and outcome measures and 
performing follow-up and assessment on the sustainability of various programs. 
 -  Human Rights: Treat diverse groups of people equally without discrimination, no 
employment of children under18 or use of illegal labor, actively take part in ensuring 
community and social safety as well as protecting personal information and privacy, respect 
rights and differences, and honor every individual with equality and appreciation for the sanctity 
of human life 
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2.2 Sustainable Environmental Development  
        2.2.1   Scope  
      The Company and its subsidiaries take part in sustainable conservation of resources and the 
environment, including rehabilitation of the natural environment and ecosystem in areas surrounding 
powerplants in the CKPower Group, by carrying out activities and projects aimed at meeting the 
expectations of and instilling confidence among stakeholders and the community with regards to the 
environment, especially as pertains to energy, air and water quality, and waste management, along with 
creating economic value via the environmentally friendly innovations utilized by the Company in its 
operations and the dissemination of technological knowledge to relevant parties as appropriate. In the 
execution of the aforementioned objective, companies should ensure that the following aspects are 
considered:  

•  Response to climate change and reduction of global warming  
•  Prevention of pollution from powerplant operations  
•  Limiting of negative impacts of powerplant operations on the living conditions, health and safety,  

  and environment in surrounding communities  
•  Management of wastewater, trash, and hazardous materials  
•  Efficient and sustainable use of resources and environmental conservation throughout the 

 Company’s value chain  
•  Preservation of biodiversity 

  2.2.2    Guidelines  
               To ensure that the Company and its subsidiaries follow a clear and consistent direction in 

environmental management, with systematic compilation of documentation on its environmental 
operations through the Sustainability Working Team, and to build a strong foundation in sustainability for 
the Company and the world, the Company has established the following guidelines for sustainable 
environmental development: 

          •  Promoted is closure of information on the efficacy of the organization’s environmental 
management and reporting on sustainable development according to international standards such as the 
Global Reporting Initiative (GRI) covering essential information like strategy, planning, and both 
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- Goal 8    Decent Work and Economic Growth  

- Goal 11   Sustainable Cities and Communities 

- Goal 12   Responsible Consumption and Production  

- Goal 13   Climate Action 

- Goal 14   Life Below Water 

Before various CSR activities or projects are implemented by any company under CKPower, a workplan 
which clearly indicates the targeted goals with outcome measures for each must be presented to Theo 
organization’s Sustainability Management unit for approval. Moreover, throughout the duration of 
implementation, companies under CKPower must conduct the following: 

 -   Follow-up, assessment, and survey according to set internationally standardized outcome measures 

 -  Record-keeping of results and supporting documents in a systemic fashion so that the organization’s 
Sustainability Management unit can utilize this information in its Annual Report and Sustainability 
Report and thus disclose various operational outcomes with accuracy, transparency, and traceability, in 
addition to reporting the aforementioned to the organization’s Sustainability Management unit every 
quarter in order to promote disclosure of information on the efficacy of the organization’s social 
management according to international standards such as the Global Reporting Initiative (GRI), 
covering essential information like strategy, planning, and both quantitative and qualitative outcomes 
of the activity or program for the stakeholders, communities, and public to be informed regarding the 
organization’s implementation of social management with transparency and efficacy.  

2.1.3   Responsibility for Social Management and Monitoring  

 The Managing Director and/or Deputy Director of each powerplant is responsible for social management 
and monitoring and presenting the outcomes of CSR implementation at their organization to the 
Sustainability Working Team every quarter. 
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quantitative and qualitative outcomes of the activity or program for the stakeholders, communities, and 
public to stay informed regarding the organization’s implementation of environmental management with 
transparency and efficacy.  

•   Devise and discover methods and means for reducing the use of resources and energy 
as well as the emission of pollution and greenhouse gases in order to prevent, limit, and lower impacts on 
the environment, surrounding communities, and the public as much as possible.  

   •    Determine a target cap for greenhouse gas emitted in the operations of the Company 
and subsidiaries, a method for performing an assessment on the overall risk and impact of climate change 
on the energy production of CKPower Group, a policy for reducing the emission of greenhouse gases into 
the atmosphere, and a response to climate change for the stable and sustainable growth of the business.  

   •  Prioritize uninterrupted operations in emergent situations resulting from 
environmental disasters by establishing a Business Continuity Policy in conjunction with tasking the 
departments responsible for Occupational Health and Safety and Risk Assessment with analyzing and 
outlining a response plan for emergent situations and forming a Business Continuity Plan and Disaster 
Prevention and Response Plan for each powerplant which cover both the operations of the powerplant and 
the communities surrounding and specify scope, responsible parties, emergency reporting process, 
continuity strategy, and education and training for staff and all parties involved, such as business operators 
and surrounding communities for example, in order to conduct drills and emergency response with 
efficacy. 

The Company and its subsidiaries may carry out environmental projects in accordance with the guidelines 
above and the stipulations of any other relevant regulatory agencies. In doing so, it must provide 
information regarding its direction and approach on corporate social responsibility, with emphasis on 
accurate and complete communication for the sake of building mutual understanding, engagement and 
collaboration, positive relationships, a cooperative network of all parties involved, and confidence and 
acceptance among stakeholders, local communities, and the public in all areas in which the Company 
operates. Furthermore, it shall prepare and submit a quarterly report to the Sustainability Working Team 
according to the appended guidelines. The Company and subsidiaries have the license to conduct activities 
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in response to the expectations or concerns of the community and the public so long as they fulfill the 
following UNSDGs which the Company is taking part in supporting:  
-  Goal7      Affordable and Clean Energy  
-  Goal11    Sustainable Cities and Communities  
-  Goal12    Responsible Consumption and Production  
-  Goal13    Climate Action  
-  Goal14    Life Below Water 

2.2.3  Responsibility for Environmental Management and Monitoring The Hydrology & Environment 
 Department is responsible for setting guidelines for sustainable environmental development in 
order to ensure that companies within the Group abide by the same set of practices. Furthermore, the 
Managing Director and/or Deputy Director of each power plant is responsible for environmental 
management and monitoring and presenting the outcomes of the organization’s activities to the 
Sustainability Working Team every quarter. 
 
 Please be informed and comply accordingly, 

                                       -Signature-                
                                        (Mr. Thanawat Trivisvavet) 

                                                                                        Managing Director 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 140

CK Power Public Company Limited and its Affiliated Companies 
Anti-fraud and Anti-corruption Guidelines 

 

 Table of Contents 
 หน้า 

Objectives 1 

Scope 1-2 

 
 
 
 
 
 

 
 
 

Anti-fraud and Anti-corruption Guidelines  
CK Power Public Company Limited and its Affiliated Companies 

 

2. Anti-fraud and Anti-corruption Guidelines

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 141

CK Power Public Company Limited and its Affiliated Companies 
Anti-fraud and Anti-corruption Guidelines 

Page 2/2 
Revision No. 01 
Effective Date   

November 21, 2019 
 
 3. Channels and protection measures for whistleblowers The Company provides reliable and 
independent channels for receiving tips from both internal and external sources regarding suspected non-
compliance with the code of conduct, illegal activity, or behavior that may imply fraud or misconduct by 
members of the organization, as well as shortcomings of the internal control system.  

 4. External anti-fraud policy The Company has informed personnel in all departments to follow the 
corporate governance policy when dealing with partners and third parties to prevent fraudulent activities 
and urgedpartners and third parties who are in contact with the Company and its subsidiaries to strictly 
observe the Company’s Anti-fraud and Anti-corruption Guidelines as a concrete measure against 
involvement in corruption. The Company has also established strict disciplinary measures against 
employees who are found to be involved in fraudulent activities as well as a policy to sever ties with any 
partners and third parties found guilty as such.  

 5. Identification of fraud and corruption risks in the Company’s risk management plan The 
Company has included fraud and corruption as one of the risk factors within its risk management plan in 
order to foster awareness in every department of the potential consequences of fraudulent activities as well 
as promote vigilance during operating procedures. To this end, the Risk Management Team of the Company 
and its subsidiaries performs risk assessment according to the Company’s risk management plan every 
quarter and presents the results, along with other issues of interest that require close monitoring, at a meeting 
of the Corporate Governance and Risk Management Committee for consideration 

It is hereby announced for general acknowledgment and action. 

 

                                        -Signature-                        

                                     (Mr. Thanawat Trivisvavet) 

                                                                                        Managing Director 
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Objectives 

CK Power Public Company Limited and its subsidiaries recognize the importance of good 
governance rooted in transparency and impartiality for good, stable, and fair returns for shareholders, taking 
into account the benefits of all stakeholders and with zero tolerance for fraud and corruption of any kind, 
whether direct or indirect. To this end, the Company has formulated the “Anti-fraud and Anti-corruption 
Guidelines” to serve as operational guidelines for personnel of the Company and its subsidiaries to strictly 
follow 

Scope 

 The Anti-fraud and Anti-corruption Guidelines of the Company and its subsidiaries entail the 
following:  

 1. Use of internal data, consideration of stakeholder rights, and the duties of Directors and 
Executives of the Company and its subsidiaries. The Company has instituted a policy regarding the access, 
use, and disclosure of internal data by its Directors, Executives, auditors, and personnel from every 
department, including spouses and dependents. In addition, the Company prohibits such individuals from 
disclosing material nonpublic information that can impact securities prices, whether directly or indirectly.  

 2. Appointment of the Anti-corruption Investigation Task Force Company has put in place an 
internal control system that covers all its business activities and consistently invests in the development of 
the internal control system in order to comply with the guidelines of the Stock Exchange of Thailand and 
the SEC, as well as the internal control guidelines of the Committee of Sponsoring Organizations of the 
Tradeway Commission (COSO). As such, the Company has tasked an internal audit department to perform 
the internal audit process at the departmental level for both the Company and its subsidiaries to ensure that 
all the operating procedures of every department are up to standard, transparent and verifiable, and in full 
compliance with the principles of good corporate governance of listed companies.  
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meeting for consideration and approval.  In the event that no internal person is qualified to the 
said position, the external person may be considered.  

2.         Managing Director 

In the event the Managing Director position is vacant, the Executive Committee shall select the 
Successor at the level of Managing Director and propose the same to the Nomination and 
Remuneration Committee to consider scrutinizing and selecting the Successor at the level of 
Managing Director who is suitable to hold the position as Managing Director and then propose 
the same to the Board of Directors for consideration and appointment. 

3.         High-Ranking Executive and Important Work Position 

In the event that any high-ranking executive and important work position in the main line of work 
are vacant, the Managing Director shall consider selecting the Successors at the level of Deputy 
Managing Director and Assistant Managing Director.  Furthermore, the Company has set a plan 
to accommodate executives from the level of department general manager upward, by identifying 
the persons who will perform duties on their behalf.  In the event that there is no person who is 
able to support the work position immediately, the Company has provided a development system 
for personnel at the lower level for preparation as well as considering recruiting external persons 
if there is no person to take such replacement immediately.  This is to maintain confidence of the 
investors, the Company, together with employees that the operations of the Company and its 
Affiliated Companies will be furthered promptly. 

It is hereby announced for general acknowledgment and action. 

                                                                                   
      -Signature-                

                                  (Mr. Thanawat Trivisvavet) 
                                                                                        Managing Director 
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Objectives 

The Company and its Affiliated Companies have realized the necessity and significance of the 
Succession Plan for directors, Managing Director, high-ranking executives and important work positions 
in the main line of work in order to recruit potential replacements to ensure smooth performance of works 
in accordance with the objectives and policies of the Company and its subsidiaries.  

Scope 

The Company and its Affiliated Companies have laid down practical guidelines for Succession 
Plan as follows:   

Succession Plan 

In case of vacancies of director, Managing Director, high-ranking executives and important work 
positions, the Company and its subsidiaries will focus on the recruitment of personnel within the 
organization by taking into consideration individual performance, competency, and readiness.  In this 
regard, the Company has prepared for individuals who will be appointed as Successor in the development 
of knowledge, abilities and skills as required by the work position to secure the succession to the work 
position in the event that the director, Managing Director, high-ranking executives or important work 
positions in the said main line of work is unable to perform his/her duties, to ensure smooth delivery of 
work. 

1. Director 

In the event that the director position is vacant, the Nomination and Remuneration Committee 
will have the duty to consider scrutinizing and selecting the Successor at the level of director 
within the organization, who is qualified to the position of director in line with the Company’s 
business strategy, and nominate the same to the Board of Directors for appointment, or propose 
the same to the Board of Directors for approval for submission of the same to the shareholders’ 
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- Directly to the Company’s website via the Investor Relations Department at 
www.ckpower.co.th/th/ir; 

- E-mail directly to the Audit Committee and the Board of Directors at 
directors@ckpower.co.th; the Company Secretary at compliance@ckpower.co.th or 
the Investor Relations Department at ir@ckpower.co.th; 

- Sealed letter directly to the Chairman of the Audit Committee, CK Power Public 
Company Limited No. 587 Viriyathavorn Building, Sutthisan Winitchai Road, 
Ratchadaphisek Subdistrict, Dindaeng District, Bangkok 10400. 

 
2.2 Procedures : The Board of Directors has appointed the Internal Audit Office to be a working 

group with the duty to conduct fact-findings and investigations, when any clue is found or 
received and if such clue on misconduct is found real, the investigation results will then be 
submitted to the original affiliation in the field of Human Resources, and the Managing 
Director, as well as ensuring to conduct inquiries for reaching fair and transparent 
conclusions in a form of Joint Consideration Committee. 

2.3 Result Reporting : The Company Secretary, executives or Audit Committee Members shall 
report to the Board of Directors for acknowledgement and further report to stakeholders, 
provided that there shall be measures for protection of whistleblowers and confidentiality of 
whistleblowing information, restriction on group of recipients of information and disclosure 
only to relevant parties. 

2.4 Punishment Measures : When any person is found to actually commit misconduct, such 
person shall be subject to disciplinary procedures under the work regulations, namely, verbal 
warning, written warning, work suspension without pay, and termination of employment, as 
well as any legal actions to protect the interests of the Company and all stakeholders with 
fairness. 
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Objectives 

CK Power Public Company Limited realizes the significance of all stakeholders’ participation that it 
is important to the Company’s operations to achieve the Company’s steady growth along with sustainable 
development and for the best benefit of all stakeholders, the Company has therefore established a policy 
on stakeholders’ participation to serve as guidelines of the Company and its Affiliated Companies in 
setting out strategies and carrying out the business operations to ensure transparency within the 
organization, as follows: 

Scopes 
The policy on stakeholders’ participation shall apply to the business operations of the Company, its 

Affiliated Companies and all stakeholders which are affected by the business operations of the Company 
and/or its Affiliated Companies, including those who may have interests in the operations of the Affiliated 
Companies, etc. 

1. Objectives of Stakeholders’ Participation 
- To assess the importance of the Company’s stakeholders. 
- To gain the trust and maintain the confidence from stakeholders in the business operations 

with transparency and in accordance with the good corporate governance of the Company. 
- To create the understanding and expectations of stakeholders, together with stakeholders’ 

participation in management to help drive the organization.  
- To build the confidence in joint investment and development of innovations to enhance the 

efficiency in the Company’s operations. 

2. Guidelines for Stakeholders’ Participation 
2.1 Whistleblower Channels: The Company has provided for three whistleblower channels for 

filing any reports on misconduct with the management and the Board of Directors, as follows: 
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3. Protection Guidelines 
The Company has laid down measures for protection of whistleblowers, guidelines for 
confidentiality of whistleblowing information and restriction on group of recipients of 
information and disclosure only to related parties in order to build confidence of and a sense of 
security for the whistleblowers, as follows: 

3.1 Whistleblowers can choose to reveal themselves or remain anonymous if such revealing may 
cause any insecurity or damage to him/her.  

3.2 The Company considers the confidential information to be disclosed only if necessary to the 
persons who are responsible for solving the problem and mitigating the damage by taking 
into account the safety and damage of the whistleblowers or related parties. 

3.3 In the event that any whistleblower thinks that he/she may be unsafe or may suffer any 
trouble or damage, such whistleblower can request the Company to establish protection 
measures for him/her as appropriate or the Company may establish protection measures for 
the whistleblower if it deems that such matter will cause any trouble, damage or insecurity. 

3.4 Those who suffer damage will be alleviated with appropriate and fair procedures.  
3.5 The Company will resolve and mitigate the damage that occurs under the management 

mechanism and legal regulations as urgently as possible. 
 

It is hereby announced for general acknowledgment and action. 

 

                                                                                 -Signature-  
                                   (Mr. Thanawat Trivisvavet) 

                                                                                        Managing Director 
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controlling power or other persons with characteristics as specified by the Capital Market Supervisory 
Board. 
“Controlling Person” means the person with controlling power over the business, namely:  

- Holding the voting shares of a juristic person more than 50 percent of the total voting shares of such 
juristic person;  

- Controlling the majority votes in the shareholders’ meeting, whether directly or indirectly; 
- Controlling an appointment or removal of more than half of the directors, whether directly or 

indirectly.  
“Related Person” means the person who is related to the Connected Person, which refers to the persons 
under Section 258 (1)-(7) of the Securities and Exchange Act B.E. 2535 (1992), namely: 
(1) Spouse; 
(2) Minor children; 
(3) Ordinary partnership in which such person, including (1) or (2) are partners; 
(4) Limited partnership in which such person, including (1) or (2) are partners with unlimited liability or 
with limited liability in the collective amount exceeding 30 percent; 
(5) Limited company or public company in which such person, including (1) or (2) or (3) or (4) 
collectively hold shares in an amount exceeding 30 percent; 
(6) Limited company or public company in which such person, including (1) or (2) or (3) or (4) or (5) 
collectively hold shares in an amount exceeding 30 percent; 
(7) Juristic person over which the persons under Sections 246 and 247 (of the Securities and Exchange 
Act) have power of management on behalf of the juristic person. 
“Close Relative” means the person with relations by blood or by legal registration, namely, the spouse, 
parents, siblings, children, and the spouse of children. 
“Net Tangible Assets” means the total assets deducted by intangible assets such as goodwill, deferred 
expenses and deducted by liabilities and minority interests. 
 
Reasons for Execution of Related Party Transactions 
To ensure that operations relating to execution of Related Party Transactions of the Company, its 
Subsidiaries with the Company or its Connected Persons have general commercial conditions in a manner 
persons of ordinary prudence might enter into with general parties under the same circumstances, through 
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Objectives  

The Company as a listed company on the Stock Exchange of Thailand equally takes into account the 
interests of all shareholders, execution of transactions of the listed company with its connected person 
may give rise to a conflict of interest and may lead to the transfer of interests of the Company.  This is to 
ensure that the Company’s operations are carried out transparently, reasonably and independently, as well 
as equal and fair treatment towards all shareholders, the Company has then established a transparent work 
process by directors and executives with due care and integrity.  Moreover, the transactions executed are 
to take into account the interests of the Company as if such transactions were executed with third parties, 
with monitoring and inspection systems which can rest assured that execution of the transactions follows 
the correct process in accordance with requirements, rules, regulations of the Securities and Exchange 
Commission and the Stock Exchange of Thailand, including disclosure of information and act of listed 
companies concerning related party transactions and acquisition or disposition of assets, together with 
compliance with accounting standards stipulated by the Federation of Accounting Professions.   
 
Definitions 

“Company” means CK Power Public Company Limited. 
“Subsidiary” means a company in which the Company directly and/or indirectly holds more than fifty 
percent of the total number of voting shares of such company. 
“Board of Directors” means the Board of Directors of CK Power Public Company Limited.  
“Director” means a director of CK Power Public Company Limited.  
“Executive” means the Managing Director or those who hold the first four executive positions from the 
top executives downwards, all of the persons holding the position at the level equivalent to those who hold 
the fourth executive position, and includes those who hold the executive position in accounting or finance 
who are department managers upwards or equivalent of CK Power Public Company Limited. 
“Related Party Transaction” means execution of a transaction between the Company or its Subsidiary 
and a Connected Person of the Company. 
“Connected Person” means the person with controlling power over the Company or its Subsidiary, such 
as, executives or major shareholders, including those who are close to the said person, for instance, 
spouse, children, etc., or the juristic person in which such person is a major shareholder or a person with 
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5.3 In case of a Related Party Transaction in the category of transactions in the ordinary course of 
business and in support of the ordinary course of business, the Board of Directors has approved in 
principle to authorize the management to consider executing such transactions, provided that such 
transactions are subject to general commercial conditions, namely, commercial conditions with reasonable 
and fair price, without transfer of benefit.  In this regard, such transactions which have been considered by 
the management shall be proposed to the Audit Committee and the Board of Directors for 
acknowledgement.  
5.4 In case of a Related Party Transaction of other categories, the transaction size of each category and 
the power to execute the transaction shall be considered as specified by the SEC.  All transactions are 
subject to consideration as to justification in execution of the transactions by the Executive Committee 
and the Audit Committee, mainly taking into account the utmost benefit of the Company as if such 
transactions were executed with a third party (Arm’s Length Basis), to ensure transparency, without 
giving rise to any conflict of interest, and for the utmost benefit of the Company and all shareholders, and 
the transactions shall be proposed to the Board of Directors and shareholders based on nature and size of 
transactions of each category.  Directors who have any interests in execution of the connected transactions 
shall not be entitled to approve nor vote on such matters in which they have interests.  
5.5 In the event that the Audit Committee is not skilled in considering the connected transactions which 
may occur, the Company may have independent experts or auditor of the Company provide opinions on 
such connected transactions to support the decision of the Board of Directors and/or the Audit Committee 
or shareholders, as the case may be. 
 
It is hereby announced for general acknowledgment and action. 

 

                                                                                -Signature- 

                                  (Mr. Thanawat Trivisvavet) 

                                                                                        Managing Director 

 CK Power Public Company Limited and its Affiliated Companies 
Guidelines for Execution of Connected Transactions 

Page 3/4 
Revision No. 00 
Effective Date   

November 21, 2019 
 

 

commercial negotiation without exercising influence in their capacity as persons who may have a conflict 
of interest (Arm’s Length Basis) and without transfer of benefit between the Company and persons who 
may have a conflict of interest, and for the utmost benefit of the Company, in accordance with the 
Notification on Related Party Transactions. 
 
4. Categories of Related Party Transactions 
4.1 A transaction of ordinary course of business represents a commercial transaction which the Company 
or its Subsidiary normally executes to operate business under general commercial conditions, such as, 
selling goods, purchasing raw materials, providing services. 
4.2 A transaction in support of the ordinary course of business represents a transaction executed to 
support the transaction of ordinary course of business under general commercial conditions, such as, a hire 
for goods shipment, a hire for advertisement production, management contract, and receiving technical 
assistance.  
4.3 A transaction of short-term rental or lease of immovable property represents a transaction of rental or 
lease of immovable property with no more than 3-year contract period, and without proof of general 
commercial conditions, such as, renting a building as office, renting a building or land for warehousing. 
4.4 A transaction relating to assets or service represents a transaction on acquisition or disposition of 
assets, the right to provide or receive the service, such as, purchasing machinery, purchasing investment 
capital, selling a building, selling the land leasehold, obtaining a concession. 
4.5 A transaction of providing or receiving financial assistance represents a transaction which the 
Company or its Subsidiary has received or provided financial assistance with its connected persons.  The 
transaction of providing financial assistance includes lending loans, guarantee, while the transaction of 
receiving financial assistance includes borrowing loans, paying fees for the connected person’s credit line, 
paying fees to the connected persons for loan guarantee. 
5. Operating Procedures 
5.1 Considering what a category of the occurred transaction is and whether such transaction is executed 
between the Company, its Subsidiary and a party/person who may have a conflict of interest or have 
interests as specified by the SEC. 
5.2 In case of a Related Party Transaction, value of the Related Party Transaction shall be calculated 
and compared with the Company’s Net Tangible Assets (NTA) to consider the size and category of the 
Related Party Transaction as specified by the SEC.     
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Scope 
 To ensure that the information technology system of CK Power Public Company Limited is suitable, efficient, 

secure, and continuously functional and to prevent potential issues that may arise from improper use of the 
information technology system and other threats, the organization has deemed it appropriate to define its 
information technology security policy that prescribes standards, guidelines, and procedures across various 
aspects of information technology security and threat prevention.   

Definitions 
“Company” refers to CK Power Public Company Limited.  
“User” refers to an individual authorized to use, manage, or maintain the Company’s information technology 
and communication systems.  
“System administrator” refers to the director of the Information Technology Department or any individual 
authorized to supervise the management of the Company’s information technology and communication systems.  
“Officer” refers to personnel of the Company and external parties authorized to access the Company’s 
information technology and communication systems.  
“User rights” refer to the authorization assigned to users to access the Company’s information technology and 
communication systems.  
“Asset” refers to the Company’s computer data, computer systems, or information technology and 
communication assets, such as network equipment and copyrighted software.  
“Access control” refers to the control and restriction of the rights to access the Company’s information 
technology and communication systems related to the provision of services and data as required by usage, with 
prevention of unauthorized access by both internal and external individuals.  
“Information security” refers to the maintenance of confidentiality, integrity, and availability of the data in the 
Company’s information technology and communication systems.  
“Security incidents” refer to incidents which have happened to the Company’s information technology and 
communication systems or incidents that are suspected to ultimately compromise or damage it, leading to a 
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Objectives 

1.  To ensure the security as well as the operational continuity and efficiency of the Company’s 
information technology and communication systems, which will in turn ensure the credibility of 
transactions in accordance with security standards for electronic transactions.  

2.  To provide guidelines for executives, system administrators, and system users to raise awareness of the 
significance of safeguarding the security of the Company’s information technology and communication 
systems.  

3.  To prevent users and related parties from committing a wrongful act in accordance with the Computer-
Related Offences Act B.E. 2560 (2017).  

4.  To establish standards, guidelines, and practices for executives, users, system administrators, and 
external organizations working for the Company in order to raise awareness of the significance of 
safeguarding the organization’s information technology system during their performance of duty and 
ensure strict compliance with such standards, guidelines, and practices. 

The Company recognizes the importance of risk management both from the perspective of a holding company 
and of an electricity production and distribution business.  The risk management process constitutes a key factor 
that enables the Company to prepare for and respond changes in the business landscape in a suitable and timely 
manner as well as to accommodate opportunities for future business growth in a sustainable way.    
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“Information” refers to processed, organized data that can be in the form of numbers, texts, or graphics that 
are easily understood by users and can be utilized in planning, decision making, and other purposes.  
“Information technology and communication systems” refers to the Company’s systems consisting of 
computer systems, databases, and networks that officers who use the system, system developers, system 
administrators, and the Company’s executives jointly utilize to determine objectives, gather, store, and process 
data, and send obtained results or information to system users and the Company’s executives, so that they can 
be used in planning in support of operations, decision making, management, analysis, and performance 
monitoring of different units at different levels in the Company.  
“Password” refers to letters, characters, or numbers that are used for identity authentication to control access 
to data and data systems in order to ensure the security of data and of the information technology and 
communication systems.  
“Information security” refers to the protection of the security of the Company’s information technology and 
communication systems. It consists of the three following basic properties:  
1.  Confidentiality refers to the act of keeping data confidential and allowing only authorized individuals 

to access such data.  
2.  Integrity refers to the assurance that the data will not be subject to any action that results in alteration 

or change by unauthorized parties, whether intentional or unintentional.  
3.  Availability refers to the assurance that data or all information technology and communication systems 

are ready for service when required.  
“Protocol” refers to a set of step-by-step details that must be followed to achieve the standard defined in 
accordance with the objective.  
“Guideline” refers to an instruction that is not compulsory but is recommended to facilitate the achievement of 
goals.  
“Malware” refers to a program that damages, destroys, alters, or disrupts the information technology and 
communication systems or causes the systems to operate differently from the prescribed commands.  
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violation of the Company’s information security policy, such as authorizing access to a third party, failure to 
set a password for system access, disclosure of material documents to an external party, malware, network 
intrusion, or unauthorized disclosure of material data.  
“Unwanted or unexpected security incidents” refer to incidents that are unwanted by the system 
administrators or incidents that damage the Company’s information technology and communication systems 
which are not anticipated by the system administrators, such as malware, software errors, network intrusion, 
alterations to or loss of material data, alterations to the webpage, unauthorized disclosure of material data, 
denial-of-service attacks, disruption to computer systems and networks, or other incidents that violate the 
Company’s security policy.  
“Information Technology Department” refers to a unit that carries out operations related to the Company’s 
information and computer systems and serves as the Company’s information center, with responsibility for 
conducting studies and analysis to improve the Company’s information and computer systems and collaborating 
with or supporting other relevant units in various operations.  
“Computer data” refers to data, texts, commands, programs, or other entities in a computer system that can be 
processed, including any electronic data in accordance with laws on electronic transactions.  
“Computer system” refers to a computer device or a set of computer devices that are functionally connected, 
with prescribed commands, programs, or other entities and instructions that enable the computer device or the 
set of computer devices to process data automatically. 
“Communication network” refers to a system used in communication, connection, or transfer of information 
between the Company’s information technology systems. The connection may be either via wire or wireless. 
Communication networks include local area networks (LAN), wide area networks (WAN), an intranet, and the 
Internet.  
“Intranet” refers to an internal communication network that connects computer systems in an organization for 
the purpose of communication and exchange of data and information within the Company.  
“Internet” refers to a communication system that connects the Company’s computer systems with the global 
Internet network.  
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“Electronic mail (e-mail)” refers to a system that individuals use to receive and send messages via computers 
and connected communication systems. The data that is sent can be letters, images, graphics, animations, or 
sounds. Senders can deliver news to a single recipient or multiple recipients. The standards for the reception 
and delivery of such data include SMTP, POP3, and IMAP. 

Guidelines for the Company’s Information Security 

1  Security of the access control to the information technology and communication systems 

1.1  Access control to user rights  

-  Users’ access rights must be assigned by taking into consideration the roles and responsibilities 
of users in each division towards the data.  

-  Each user must submit an access right request to the Information Technology Department 
either in writing or via the IT Service Request System.  

-  The Director of the Information Technology Department or any authorized person shall 
consider approving such requests.  

1.2  User rights management  

-  The information technology system administrators assign access rights to the information 
technology and communication systems that suit the user’s service access and roles and 
responsibilities according to the Company’s regulations. Such access rights are to be reviewed 
whenever users are transferred/transition to a new position in the Company or resign or retire 
on a regular basis or at least once a year.  

-  The system administrators must assign rights and passwords to new user accounts for their 
first-time use for authenticating the identity of users of the information technology and 
communication systems.  
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-  When a new officer is recruited, the Human Resources Department/the affiliated unit must 
immediately submit an access rights request to the Information Technology Department either 
in writing or via the IT Service Request System so as to create a user account and assign user 
rights as requested.  

-  When an officer resigns or when their roles and responsibilities indicated in the user right 
request are changed, the Human Resources Department/the affiliated unit must immediately 
submit a rights revocation request to the Information Technology Department either in writing 
or via the IT Service Request System to withdraw the rights of the individual who resigns or 
change their rights in the system or temporarily deactivate their account before deleting all the 
information of the officer within 30 days after the date of receiving the request.  

-  Unauthorized users are prohibited from intruding into the information technology and 
communication systems by any means.  

1.3  User password management  

-  The system administrators assign initial passwords to users or use an automatic password 
generator system, provided that the system must be configured to prevent the display of the 
passwords on the screen.  

-  The system must require users to change their password during their first login.  
-  The system must allow users to provide incorrect passwords no more than five consecutive 

times.  
-  The system administrators must prescribe periodic password changes, taking into 

consideration levels of data classification or mission-dependent materiality.  The system must 
be configured to record the history of password changes to prevent repeated passwords. For 
example, the finance and accounting system must require a password change at least every 
three months.  
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-  Users should report username and password issues, such as forgotten usernames or passwords, 
to the system administrators either in writing or via the IT Service Request System.  

-  The password must be given to the user in a secure way along with the “Password Guidelines.” 
The user must also be informed that they must strictly follow the guidelines. 

1.4 Use of user passwords  

-  Users must use their own username and password to access the systems to prevent denial of 
responsibility.  

-  Users who have received a password for first-time login or a new password must immediately 
change their password so received.  

-  Users must create a password and change their password regularly or at least every three 
months or according to the criteria established by the system administrators. Users must also 
agree to allow the system administrators to perform any action to ensure the security of the 
information technology and communication systems.  

-  Users must keep their password confidential and prevent it from being exposed to others.  
Users must also not give their password away for any reason, except when a user with approval 
authority in the information technology and communication systems is unable to perform their 
duty and may as a result interrupt the continuous operation of the information technology and 
communication systems, in which case, an interim must be appointed for that period as 
evidence for verifying the use of rights.  Once the interim has completed their duty, the user 
who is the password owner must immediately change the password.  

-  The password must contain 8 characters or more with a combination of regular letters, digits, 
and symbols.  

-  Do not provide common passwords, such as abcdef,” “aaaaaa,” “12345”.  
-  Do not provide personal information in passwords, such as first and last names, date of birth, 

address.  
-  Do not use words that can be found in dictionaries as passwords.  
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-  Do not use personal passwords in accessing shared folders on a computer network.  
-  Do not use computer software that automatically store personal passwords.  
-  Do not write down or store personal passwords in any place where are easily noticeable.  
-  Users must not use the same password for work operations and personal use.  
-  Users must immediately log off when not using the system to prevent others from using their 

right of access to the information technology and communication systems without permission.  
-  Users must immediately change their password if a leak of such password is suspected.  

1.5  User access management  

-  Users must be authorized by officers responsible for data and work systems.  
-  Data owners and/or system owners will authorize users to access only the part of the system 

that is suitable to the users’ roles and responsibilities.  
-  The system administrators are responsible for validating approvals and assigning user access 

rights. To request permission to access the work systems, users have to submit a memo and fill 
out the “IT service request” form as required by the Information Technology Department.  As 
evidence, the form must be approved and signed by a person in authority who is a data owner 
and/or a work system owner.  

-  A registration procedure for new officers has been prescribed. In case of job 
transfer/transition/resignation/retirement within the Company, the affiliated unit/user is 
required to make a memo and fill out the “IT service request” form as required by the 
Information Technology Department to have their access rights granted or revoked. 

-  New users or affiliated units must fill out the “IT service request” form for registration.  The 
form must be approved by the head of their affiliated units and then submitted to the 
Information Technology Department. 

-  The system administrators will assign the access rights to the information technology and 
communication systems which suit the roles and responsibilities of users, with the approval of 
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1.7  Communication network access control  

This control applies to individuals who access the communication networks, and also systematically 
prevents intrusion and allows access to information systems only to which services are authorized to 
be accessible.  The system administrators must design the communication networks according to the 
group of information technology and communication systems in operation, user group, and group of 
information systems, such as internal zone, external zone, and DMZ zone, etc. Therefore, security 
measures must be established as follows:  
-  Users can access only services in the information systems to which they are authorized to 

access.  
-  Users wishing to access the communication networks must submit a request by filling out the 

“IT Service Request” form and receive a written approval from the director of the Information 
Technology Department or an authorized person.  

- The system administrators must register for assignment of the user rights to access to the 
communication networks which suit the roles and responsibilities of each user before their 
access to the communication networks.  These access rights must be reviewed at least once a 
year.  

-  The system administrators must register every device that is connected to the communication 
networks by filling in a computer and communication network device registration form in the 
“IT Service Request” System or any form provided by the system administrators.  

-  The system administrators must provide network management system software that can 
perform equipment identification at the levels of IP address, computer names, and MAC 
address.  

-  Network diagrams must be created and regularly updated. 
-  Communication networks/groups must be segregated for access prevention and access control, 

namely, public sections, internally connected sections, sections related to vital assets or 
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a person in authority in writing, and such rights will be reviewed on a regular basis, or at least 
once a year, or upon job transfer/transition/resignation/retirement, or in the event that the 
affiliated unit submits a memo to the director of the Information Technology Department or 
an authorized person to request the granting or revocation of the access rights. 

1.6  Data access management according to data classification  

-  The system must be maintained.  Data classification, data storage protocols, access control 
protocols for both direct access and access via the work systems, and methods of deleting data 
at each level of data classification must be established.  

-  Data owners must review the appropriateness of the data access rights of these users at least 
once a year to ensure that such rights remain appropriate.  

-  As for data access protocols for each level of data classification, both direct access and 
access via the work systems, the system administrators must assign user accounts and 
passwords for user authentication at each level of data classification.  

-  Data classified as “confidential” and above that is sent or received via public network must 
undergo encryption by international standards, such as SSL, VPN, and HTTPS.  

-  Data security measures must be put in place when a computer is taken out of the area of the 
department or in the event that a computer is taken away for maintenance, data owners must 
first back up the data onto storage media and delete any stored important data from the 
computer.  
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-  Devices for filtering received and sent data, such as emails, file transfers, interactive access, 
chats, and access to applications, must be provided.  

-  A limit on the length of day or time for an authorized connection can be imposed as deemed 
necessary.  

1.8  Network routing control  

-  Network routing must be controlled on network devices, such as core switches, edge switches, 
routers, etc.  

-  Gateways must be made available to validate the start and end points at control points between 
internal networks through the use of proxy servers or network access controllers (NAC).  

-  Appropriate protocols, rights to IP addresses for the network connection of devices and 
network users must be established.  

- Protocols and ports for each user group must be established, such as HTTP, FTP, SMTP, and 
TELNET.  

-  VLANs must be established to control and assign the access rights.  

1.9  User identification and authentication 

- Users’ identities must be authenticated by providing their username and password to access 
the networks.  

1.10  Installation of firewall devices for network security  

-  The system administrators are responsible for managing, installing and configuring all 
firewalls; changing the settings of firewall devices each time, such as parameters; configuring 
service settings; and configuring network settings so that they can be connected to the 
Company’s communication networks, with the approval of the director of the Information 
Technology Department or an authorized person.  
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hazardous sections, and information service groups, user groups, and information system 
groups.  

-  VLAN is employed in each section/group of communication networks, such as information 
service groups, user groups, and information system groups.  

-  Gateways are installed to keep communication networks segregated to control data 
communicated between them.  

-  Equipment in communication networks must be set so as to enable the control or screening of 
data communicated between the networks.  

- Control and prevention measures must be put in place to ensure security, such as user 
authentication, password encryption, self-selection of frequency channels.  

-  Computer data traffic must be stored in compliance with the Computer-Related Offences Act 
B.E. 2560 (2017).  

-  The functioning of the communication networks and network equipment must be inspected on 
a daily basis.  

-  Settings and configurations must be correct, appropriate, and current.  
-  The communication networks must be kept under surveillance.  
-  The configurations of communication network devices must be backed up.  
-  Software or firmware patches or releases must be updated.  
-  The equipment and the server computer that provide services in the Company’s 

communication networks must be inspected for vulnerabilities.  
-  Penetration testing must be conducted on the communication networks.  
-  Control on internal access to communication networks and network connection must be 

implemented.  
-  Requests for installing connecting points to networks of the network control room must be 

made in writing and approved by the director of the Information Technology Department or 
an authorized person.  

-  Users’ network access rights and use rights must be overseen and improved regularly.  
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-  Every communication network must be set to a default “deny-all” setting.  
-  All unauthorized connections to the Internet or Internet services via any route must be blocked 

by firewalls.  
-  Access to firewall devices must be given only to individuals authorized to manage them.  
-  All inbound and outbound traffic data of firewall devices must be stored on the devices.  
-  Stored traffic data must be reliable and encrypted to prevent editing or alteration. Traffic data 

must be stored for at least 90 days.  
-  The system administrators must inspect incidents, traffic data, usage behavior, and activity and 

record the amount of network access data on a daily basis.  
-  To specify Internet services for clients, firewall ports will be opened for connection to 

authorized basic programs. If there arises a need to use programs other than those specified, a 
special port opening must be submitted in writing and approved by the director of the 
Information Technology Department or an authorized person.  In configuring services in the 
server computer of each section of a communication network, the firewall must be configured 
to allow only connection ports that are necessary for the service and must be individually 
specified to server computers that are in service.  

-  Server computers that provide service to information systems must not allow Internet 
connection, except when necessary on a case-by-case basis.  

-  The settings of firewall devices must be backed up every week or every time whenever the 
firewall settings are changed.  

-  The system administrators are authorized to suspend the use of computers with usage behavior 
that violates policies or with a program whose operation poses security risks until it is rectified.  

-  Remote login from outside through a communication network to a server computer or devices 
on internal communication networks must be logged on the list of operations according to the 
firewall service request form and must be approved by the system administrators first.  

-  Violators of the firewall security policy will face an immediate suspension of their Internet 
access or connection to internal communication networks.  
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1.11 Installation of intrusion detection and prevention systems (IDS/IPS)  

-  The IDS/IPS are installed to inspect or monitor incidents arising from abnormal usage of the 
organization’s computer systems or communication networks, such as attempts to undermine 
the confidentiality, integrity, and availability of data or evade the security system of the 
information technology and communication system. Such intrusions arise when intruders 
access the system via the Internet or when an internal user tries to access or do something 
unauthorized or when a user tries to abuse their privileges. 

- The IDS/IPS must be installed to cover the Company’s entire computer systems and 
communication networks as well as all traffic data routes to external and internal 
communication systems.  

-  All computer systems accessible via external communication systems or the Internet must be 
validated by IDS/IPS.  

-  Computer traffic data that flows in and out of the IDS/IPS must be stored for at least 90 days.  
-  The system administrators must regularly check and update patches and signatures of the 

IDS/IPS at least once a month or whenever a new signature update is available.  
-  The system administrators must inspect incidents, computer traffic data, usage behavior, 

activity, and record the amount of network access data on a daily basis.  
-  The IDS/IPS operates under basic control rules of the firewalls used for accessing the 

information technology and communication system.  
-  All behavior usage, activity, or incidents that pose risks of system intrusion and attack, as well 

as suspicious behavior and attempts to access the system, whether successful or unsuccessful, 
must be reported to supervisors up to the chain of command as soon as it is detected.  

-  The system administrators are authorized to terminate any connection to a communication 
network of a computer with behavior that poses risk of intrusion to the information technology 
and communication system without prior notice to the user and report such termination to the 
supervisor.  
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1.13 Wireless communication network access control  

-  The system administrators must designate proper placement of access points to ensure that 
their signals do not extend outside the working area so as to prevent attackers from transmitting 
or receiving the signals from outside the building or controlled perimeter.  

-  The system administrators must choose appropriate transmission power for the working area 
and inspect whether the signals leak out of the area.  

-  The system administrators must change factory default SSID (Service Set Identifier) settings, 
usernames, and passwords as soon as access points are deployed.  

-  The system administrators must configure encryption settings between signal receivers and 
access points to impede interception and ensure security. The minimum requirement is WPA 
(Wi-Fi Protected Access).  

-  The system administrators must select a MAC address or a username and password for a user 
authorized to access wireless communication networks and give permission only to devices 
with the defined MAC address, username, and password.  

- The system administrators must install firewalls between wireless communication networks 
and the Company’s internal communication networks.  

-  The system administrators must deploy software or hardware to verify the functionality of 
computers/devices authorized to connect to wireless communication networks and store 
computer traffic data of wireless networks for at least 90 days.  

1.14  Access control in operating systems  

This control applies to individuals who access operating systems under the Company’s communication 
networks. To protect the security of data and resources, the following security measures have been 
established:  
-  Users must authenticate their identity by providing usernames.  
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1.12  Remote communication network access control  

-  Permission to remotely access the information technology and communication system or 
computers via communication networks must be given on the basis of necessity. Firewall ports 
or communication systems must not remain open when not necessary, and remote access to 
the information technology and communication system must be immediately disabled when 
not in use.  

-  Any remote access methods for the information technology and communication systems or 
computers must be first approved by the director of the Information Technology Department 
or an authorized person, subject to the firewall service request form, and must be under 
stringent control before they are used.  Users must also strictly comply with the access 
requirements.  

-  To be granted permission to have remote access to the information technology and 
communication systems or computers via communication networks, users must provide proofs 
of reason or operational necessity and must also obtain the approval of the director of the 
Information Technology Department or an authorized person.  

- For remote access to the information technology and communication systems or computers via 
computers, portable computers, portable computing devices, or mobile communication 
devices, there must be strict control over the engaged firewall ports for access to the systems 
and clear frequency channel division.  

-  Remote users’ identities must be authenticated by providing their username and password.  
Such access to the information technology and communication systems or computer system 
via the Internet will also be verified to authenticate users’ identities. 

-  Instead of passwords, special authentication tools must be stringently deployed for access to 
the information systems related to data at the internal level as well as the “confidential” level 
or higher, such as the use of token when operating outside the organization.  
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which are sensitive to interference and at great risk and must thus be specially monitored, are 
designated to the demilitarized zone (DMZ). 

- User authentication before accessing the system must be implemented in accordance with 
“guidelines for user password management” and “guidelines for user right management.” 

-  Passwords must be encrypted by the system to prevent them from being exposed to others. 
-  Automatic session time-out must be put in place for when no user response is detected for over 

60 minutes. 
-  Data classified as confidential in databases must be encrypted. 

2 Guidelines for computer control and network room management 

2.1  Physical security management 

 The data center, which is an area that houses the information technology and communication system, 
is divided into key zones as follows: 
-  Server and server equipment zone 
-  Air-conditioning system zone 

2.2  Physical entry controls for computer control and network rooms 

-  Processes for permission requests, right assignment, and controls of physical entries control 
for computer control and network rooms must be put in place. 

-  A system that automatically logs the date and time of each entry in relation to each individual 
must be put in place for verification later when necessary. 

-  The use of ID cards or fingerprints or ID cards and password for the authentication of 
authorized individuals must be implemented as part of physical entry controls for computer 
control and network rooms. 
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-  User authentication will be automatically activated from Active Directory (AD) or a RADIUS 
server upon accessing an operating system.  

1.15  Installation of utility software for operating systems  

-  Do not install pirated software.  
-  Install only task-related programs and do not install non-work-related programs.  
-  The Information Technology Department specifies session timeout for the information 

technology and communication systems when it is not in use for a certain period of time.  
-  The information technology and communication systems must be set to suspend operation and 

deactivate when there is no activity within a period of 60 minutes to prevent unauthorized data 
access.  

-  A mechanism for deactivating applications and automatic connections to systems when it is 
not in use within the defined period of time must be put in place.  

1.16  The Information Technology Department establishes limitations of connection time for the information 
technology and communication systems or applications with high risks or high significance to ensure 
security as follows: 

-  Define a session-timeout for a connection to the information technology and communication 
systems for various operations when the user has remained inactive on such systems for over 
60 minutes. 

1.17  Access control to the technology systems, application software and applications applies to access to the 
Company’s information technology systems, application software, and applications.  To ensure data 
security, the following security measures have been established: 

-  Operating environments must be separated. Server computers installed with significant 
operating systems are designated to the server zone, while server computers for general users, 

https://www.ckpower.co.th/en


CORPORATE 
POLICIES

CODE OF 
CONDUCT

CHARTERS GUIDELINESCK POWER PUBLIC COMPANY LIMITED
Attachment 5

TRANSFORMING TOMORROW     | 160

CK Power Public Company Limited and its Affiliated Companies 
Information Technology Security guideline 

Page 20 of 36 
Revision No. 02 
Effective Date  

February 15, 2021   
 

    
 

2.5  Electric wiring and communication cabling and other cables in the computer control and network rooms  

-  Various signal conduits must be installed to prevent any signal interception or damage from 
cutting the signal cables.  

-  Power cables must be segregated from communication cables to prevent any cable interference.  
-  Signal cables on equipment must be labeled to prevent cutting wrong cables.  
-  A complete, correct, and current diagram of communication cables must be created.  
-  Cable racks and cabinets must be securely bolted to prevent access by external parties.  

2.6  Equipment maintenance for the computer control and network rooms  

-  Maintenance must be carried out at three-month intervals.  
-  Manufacturers’ maintenance recommendations must be followed.  
-  Each maintenance must be logged for a subsequent inspection or assessment.  
-  Issues and defects must be recorded for assessment and improvement of the relevant 

equipment.  
-  The operations of computer system maintenance service companies must be controlled and 

supervised.  Off-site equipment repair must be controlled to prevent any loss or unauthorized 
data access.  

-  Access to equipment containing material data by maintenance service companies must be 
approved to prevent any unauthorized data access.  

3 Security for the use of computers  

3.1  Use of computers by users  
- Assignment, change, and storage of user passwords must be in accordance with Item 5.1.4: 

Use of user passwords.  
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-  The operations of external parties in the computer control and network rooms must be 
supervised and monitored until its completion of the missions in order to prevent any loss of 
assets or unauthorized physical entry. 

- External parties must wear a clearly visible identification badge throughout the entire duration 
in the control rooms. 

-  Unauthorized persons are not allowed in the important areas or zones in the control rooms. 
-  Fostering understanding and awareness of rules and regulations that must be followed while in 

the control rooms. 
-  Permissions must be reviewed regularly, and the right to access the control rooms must be 

immediately revoked upon any change in the right. 

2.3  Equipment sitting and protection in the computer control and network rooms 

-  Each type of equipment must be sited in designated areas. 
-  No food and drinks are allowed in the control rooms. 
- The environment of control rooms must be inspected, kept under surveillance, and maintained 

to prevent damage to equipment inside, such as by checking and keeping the temperature and 
moisture at normal level. 

2.4 Supporting utilities in the computer control and network rooms  

-  Supporting utilities for the Company’s information technology and communication systems 
must be sufficiently provided and include the following: power and backup power system, 
precision air conditioning system, access control system, environmental monitoring system, 
closed-circuit television system, computer network equipment and network cabling systems, 
KVM (Keyboard, Video, Mouse) switches, and emergency power system.  

-  Supporting utilities must be regularly inspected or tested to ensure normal functionality and 
reduce risks of failure.  
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personal computers operating in the information technology system without prior inspection 
and virus removal.  

-  Users are responsible for ensuring the safety and security of personal computers operating in 
the information technology system.  

-  Antivirus programs must be installed, and virus databases in personal computers must be 
regularly updated.  

-  Users must turn off the personal computers when the task is completed.  
-  Users must not use personal computers that do not belong to the Company with the Company’s 

information technology system, unless permitted by the system administrators.  
-  Users must scan attached files in emails or files downloaded from the Internet with an antivirus 

program before using them.  
-  Users must inspect any data containing malware that damage, destroy, or alter data, computer 

systems, or other programs or cause them to operate differently from prescribed commands.  
-  Users must make backups of data from personal computers in other storage media, such as CD, 

DVD, external hard disks, One Drive, etc.  
-  Backup media must be stored in a suitable place where they are free from risk of data leak.  

Data recovery testing should be conducted regularly.  Backup media that are no longer in use 
must be formatted so that any backups inside can no longer be used.  

-  Assignment, change, and storage of user passwords must be in accordance with Item 5.1.4: 
Use of user passwords. 

- In case of damaged assets or imperfect assets due to staff’s negligence, staff is responsible for 
the damages to the Company’s assets subject to the assessed penalty fees.  

3.3  Use of portable computers  

-  Authorized portable computers are the Company’s assets and must therefore be used carefully 
and efficiently.  
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-  Users must log off immediately the information technology system when not in use to prevent 
others’ continued access to the system.  In case of a suspected leak of password, users must 
immediately change their passwords.  

-  Unauthorized individuals are not allowed to intrude or access the information technology 
system by any means.  

-  Users are not allowed to install any other software or programs on  the operating computers or 
install additional network equipment or connect the operating computer network with other 
networks than the Company’s networks or bring their own personal computers to use with the 
Company’s information technology system, unless permitted by the system administrators.  

-  Files in the operating computers must not be shared, except on a work system prescribed by 
the Company.  If necessary, file sharing must be enabled only for the required duration and 
immediately disabled once it is no longer in use to prevent potential damage to the computer 
systems and data. 

- Users must not download any data or programs that are not related to work or from unreliable 
websites with dubious security. 

3.2 Use of personal computers  

-  Authorized personal computers are the Company’s assets and must therefore be used carefully 
and efficiently.  

-  Programs to be installed on personal computers must be approved by the Company or lawfully 
copyrighted.  Users are prohibited from copying, installing, or altering any programs and 
installing them on personal computers that do not belong to the Company or giving them to 
others for illegal use.  

-  Media such as CD, DVD, flash drives that are used with personal computers outside the 
information technology system or are from dubious data sources must not be used with 
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-  Backup media must be stored in a suitable place where they are free from risk of data leak.  
Data recovery testing should be conducted regularly.  Backup media that are no longer in use 
must be formatted so that any backups inside can no longer be used. 

- In case of damaged assets or imperfect assets due to staff’s negligence, staff is responsible for 
the damages to the Company’s assets subject to the assessed penalty fees. 

4  Security for the use of the Internet and electronic mail 

4.1  Use of the Internet 

-  The system administrators must register computers connected with the Company’s Internet 
system to make it possible to locate the unit of the Company in which a computer is being 
used. 

-  Users/Human Resources Department must submit a written request for access rights and 
password for individual’s authentication in access to the Company’s Internet system.  Each 
user must protect and prevent their access rights and password from being used by others and 
take responsibility for any ensuing damage in case of violation of the Computer Crime Act 
without deniability. 

-  Users must not use the Internet for using multimedia data or downloading non-work-related 
data and taking up the bandwidth. 

-  The system administrators must route computer connections to the Internet through security 
systems, such as proxy firewalls, IPS, and IDS. 

-  Before connecting to the Internet through a web browser on personal computers, portable 
computers, and portable computing devices, antivirus programs must be installed and 
vulnerabilities in the operating system in which the browser is installed must be patched first. 

-  Users must not use the Company’s Internet for personal business or to access inappropriate 
websites, such as those that are contrary to good morals, are against the nation, religion, 
monarchy, or pose social threats. 
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-  Programs to be installed on portable computers must be approved by the Company or lawfully 
copyrighted.  Users are prohibited from copying, installing, or altering any programs and 
installing them on portable computers that do not belong to the Company or giving them to 
others for illegal use.  

-  Users should carefully study and follow manuals for safe and efficient usage.  
-  Users must not modify or alter any components of portable computers and must maintain their 

original and ready-to-use condition.  
-  Portable computers must be put in bags for portable computers when transported to prevent 

damage from impact, such as a fall from a desk or from users’ hands, etc. 
- For non-touch screen computers, users must avoid using fingers or hard objects such as pencils 

to touch the screen as it may be scratched or damaged. 
-  Do not place an object on top of the screen and the keyboard. 
-  Screens should be wiped as gently as possible and wiped in the same direction, not in a circular 

motion, to prevent scratches on the screens. 
-  Users are responsible for preventing the loss of portable computers.  For instance, portable 

computers should be locked when not in use and not left unattended in public places or any 
location where there is a risk of loss. 

-  Portable computers must not be stored or used in places with high levels of heat/moisture/dust 
and must be protected from falls or impacts. 

-  Usernames and passwords must be assigned for accessing the operating systems of portable 
computers. 

-  Assignment, change, and storage of user passwords must be in accordance with Item 5.1.4: 
Use of user passwords. 

-  Users must turn off the portable computers when the task is completed or when they are no 
longer in use. 

-  Users must make backups of data from the portable computers in other storage media, such as 
CD, DVD, external hard disks. 
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5  Security of asset and network management  

5.1  Computer data management  

5.1.1  Defining data types  

-  Character data refers to data consisting of letters and numbers not used for calculations, such 
as document numberings.  

-  Numerical data refers to data containing the digits 0-9 used exclusively for calculations, such 
as numbers of goods ordered.  

-  Graphic data refers to still images, animations, drawings, photographs, and video images, such 
as images of scanned documents.  

-  Audio data refers to sounds and data that can be perceived by hearing, such as sound recordings 
of a meeting.  

5.1.2  Defining levels of data classification 

- Level 1: Public data  
Public data refers to data that is accessible by the general public without any restrictions, data 
that does not affect the Company’s operations and can be made available to the public, or data 
that must be disclosed as required by the law.  The disclosure of such data, either in part or in 
its entirety, does not negatively impact the Company.  For example, the data published on the 
Company’s website.  

- Level 2: Internal data  
Internal data refers to data that has been deemed by the owner of the data to be made available 
to personnel within the Company, but not to external parties as it may cause damage to the 
Company.  The disclosure of such data must depend on the discretion or approval of the owner 
of the data or may be required by law.  For example, data in the Company’s personnel system, 
data in right and juristic act registration system.  

CK Power Public Company Limited and its Affiliated Companies 
Information Technology Security guideline 

Page 25 of 36 
Revision No. 02 
Effective Date  

February 15, 2021   
 

    
 

-  Users are assigned rights to access data sources in accordance with their roles and 
responsibilities to ensure network efficiency and data security of the Company as approved by 
the system administrators. 

-  Users are prohibited from disclosing confidential information related to the Company’s 
business that has not been officially announced on the Internet. 

- Users must exercise caution in downloading programs from the Internet and must not commit 
an intellectual property infringement.  

- Users must immediately log off the Internet after use to prevent any access by others.  
-  Users must strictly comply with the Computer Crime Act.  

4.2  Use of electronic mail  

-  The system administrators must register computers connected with the Company’s Internet 
system to make it possible to locate the unit of the Company in which a computer is being 
used.  

-  Users must use the Company’s email system only to receive and send emails related to the 
Company’s business affairs. 

-  Users must exercise caution in using emails so as not to damage the Company, cause 
annoyance to others, or act in contradiction to good morals and must not exploit the use of the 
Company’s email system.  

-  Users must immediately log off the email system after use to prevent any access by others.  
-  Before opening attached files in emails, users must always scan such files with an antivirus 

program.  
-  Users must not open or forward any email or message received from an unknown sender.  
-  Users must inspect their email inbox on a daily basis and organize their files and emails to 

keep them to a minimum.  
-  Users must regularly make backups of vital data in emails.   
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- In the event that a data requester is an internal unit of the Company and the data owner is 
another internal unit of the Company, the unit as the data requester must submit a memo 
requesting permission to the unit that owns the data.  Officers of the Information Technology 
Department will provide the required services related to such data only when notified of the 
permission.  

- In the event that the data requester is an external agency, whether a government or private 
agency, and no prior memorandum of agreement between the agencies has been made, a 
written request for the Company’s permission must always be submitted whenever a request 
is made.  If a prior memorandum of agreement has been made, the data access must be 
supervised to ensure that the scope of requested data is as specified in the memorandum of 
agreement.  

-  In the event that data requests are submitted to the Company by individuals or juristic persons, 
guidelines or protocols established by the Company existing, such established guidelines or 
protocols must be followed.  

5.1.4  Defining access time and channels  

- Internal users can access data via the intranet and the Internet.  External users can access data 
via the Internet and in accordance with the memorandum of agreements between the agencies.  
Data published via the Internet can be accessed 24 hours a day.  

5.2  Computer system management 

-  Specify names and IP addresses in the computer system.  
-  Clearly assign an officer in charge of setting, changing or altering parameters of the system 

program.  
-  Any abnormal use or alterations of parameters detected must be immediately rectified and 

reported to the officer in charge.  
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- Level 3: Confidential data  
Confidential data refers to data that has been deemed by the Company not to be made available 
to every user.  Such data is restricted to relevant parties that need it for their operation only and 
their access is on a need-to-know basis for their operation.  The data is essential to the 
Company’s operations, is considered internal data, and cannot be legally disclosed to unrelated 
external parties as it may cause damage to the Company.  The disclosure of such data must be 
approved by the owner of the data or may be required by the law.  For example, salary data, 
disciplinary action data.  

- Level 4: Highly confidential data  
Highly confidential data refers to internal data used by certain authorized users of the 
Company.  Such data requires special access codes and cannot be disclosed to the public as the 
data is vital to the Company’s operations and the disclosure of such data may cause severe 
damage to the Company.  The disclosure of such data must be then approved by the owner of 
the data or may be required by the law.  For example, computer traffic data, e-mail data. 

 - Level 5: Top secret data  
Top secret data refers to internal data used only by high-level executives of the Company.  
Such data requires special access codes and is used in making key deliberations and decisions 
within the Company. The disclosure of such data to external parties is forbidden as it is highly 
sensitive and may cause severe damage to the Company, unless required by the law.  

5.1.3  Control of data request, use, verification, or access.  

-  Officers of the Information Technology Department are not authorized to grant data access to 
data requesters without permission of the director of the Information Technology Department 
or authorized person, except during a system development process when officers of the 
Information Technology Department and contractors are responsible for transferring data to 
the new system.  
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-  Assign individuals in charge of setting, changing or altering parameters of the communication 
networks and connected devices.  

-  Revise such parameters at least once a year.  
-  Maintain the communication networks to ensure operational efficiency.  Regular maintenance 

of the communication networks must be conducted according to schedule specified in the 
maintenance contract.  

5.5  Asset management  

-  Establish an asset management inventory that contains the following:  
-  Officer in charge;  
-  Asset types.  

5.6  Requisition of computer and network devices  

-  Users who intends to requisition computer and network devices must submit a request via the 
IT Service Request System or submit a computer and network device requisition form, 
detailing the items required, including storage or installation site, to the officer in charge for 
approval.  

-  The officer in charge reviews the requisition request and its appropriateness according to the 
process and seeks the approval from the unit that is the asset owner or assigned individuals.  

-  Once the requisition request is approved, the officer in charge must newly record data on the 
storage or installation site of the equipment in the IT Service Request System or the computer 
and network device requisition form as a device history.  
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-  Services must be allowed only as needed.  If such services as needed present risks to security 
systems, additional measures must be implemented.  

-  Patches of essential systems must be regularly installed to eliminate any vulnerability in system 
software, such as DBMS and web servers.  

-  Tests should be conducted on system software related to security and overall operational 
efficiency prior to installation and after rectification or maintenance.  

-  Computer system equipment must be maintained to ensure operational efficiency.  Regular 
maintenance of computer system equipment must be conducted according to schedule 
specified in the maintenance contract.  

5.3  Program management 

-  Create a program access control inventory.  
-  Register programs for use with license owners.  
-  Update programs to newer versions when new versions are released.  
-  Control versions of applications.  
-  Install licensed or free programs (freeware, open source programs) only as needed for usage.  

5.4  Communication network management  

-  Segregate networks/groups (VLAN/Zone).  
-  Create an inventory of communication network access controls.  
-  Create a communication network diagram and scope.  
-  Inspect usage of communication networks to ensure operational efficiency.  
-  Control routing and prescribe access methods for the Company’s communication networks.  
-  Install systems to prevent intrusion and irregular use of the communication networks.  
-  Conduct penetration tests against the communication networks and prepare reports of such 

penetration tests.  
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5.9  Disposal of computer and network devices  

- If the device is too damaged to be repaired and is out of warranty, and when considering the 
cost of the device against repair costs, the disposal of such device is required.  In this case, the 
officer in charge must fill out the “computer and network device return form” to be 
acknowledged and approved by the officer who is the task/project owner, as the user or 
supplier.  

-  The officer who is the task/project owner is responsible for reviewing the return of the device.  
They may approve the return by signing the “computer and network device return form” or not 
approve the return, in which case, they must state the reasons and send the matter back to the 
officer in charge.  

-  The matter must be submitted to the unit in authority to approve the disposal of the device for 
further consideration.  

5.10  Control of printouts from the information technology and communication systems  

-  Assign printing permissions.  
-  Assign an officer in charge of controlling access to printouts.  
-  Ensure secure storage of documents related to the system.  
-  Dispose of unused or misprinted documents.  
-  Keep records of permissions prior to taking printouts off-site as evidence in order to prevent 

loss.  

6  Security for data backup and recovery  

6.1  Data storage and backup systems must be available for each data type, such as operating system 
programs, application programs or applications, instruction sets, and data.  At least one such system 
must be kept in a separate location to ensure security and operational continuity. 
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5.7  Computer and network device maintenance request  

-  When any users find a malfunction of a device or are unable to use a device in their operation, 
the users must give a maintenance notice to the officer in charge by filling out relevant 
information in the IT Service Request System.  

-  The officer in charge analyzes damage to the device from the data submitted through the IT 
Service Request System and from the self-testing of the device, as well as taking into 
consideration supporting data, especially its warranty period.  If the warranty is still valid, the 
officer in charge can send the damaged device for maintenance by the supplier service center 
without incurring any costs detailed in the warranty.  If the device is out of warranty, the officer 
in charge must exercise his discretion to consider whether it should be either repaired or 
disposed of, depending on the extent of the damage to the device.  

-  During the repair or maintenance of the device, if a replacement is available, the officer in 
charge must deliver such replacement to the user and must be responsible for recording data 
on replacement devices in the IT Service Request System.  

-  After having received the repaired device, the officer in charge must re-test the device to 
recheck the previously malfunctioned part before returning the same to the user, whereby the 
officer in charge must fill out the device test and maintenance form in the IT Service Request 
System or the computer and network requisition form, and return the repaired device together 
with such documents to the user.  

5.8  Taking the Company’s assets off-site  

-  A request for permission must be recorded before the equipment or assets are taken out of the 
premises as evidence in order to prevent loss, including record of further information upon the 
return of assets.  

-  The officer in charge must take care of the Company’s equipment or assets as their own ones.  
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-  Protocols for work system recovery.  
-  Protocols for data backup and recovery tests.  
-  At least one readiness test per year.  

6.6  Raising awareness or educating relevant officers on the protocols or actions that need to be taken in 
any emergency.  

6.7  The recovery plan must be updated at least once a year.  

6.8  Data must be backed up according to the prescribed data types, frequencies, and backup methods.  
Backups must be regularly inspected to ensure their completeness.  

6.9  A test should be conducted at least once a year to check whether the backed up data can be fully 
recovered.  Any issues during the recovery test must be rectified and recorded, with the documented 
solutions.  

6.10  A meeting must be held to inform all related parties of the details of the data recovery plan. If there are 
updates to the recovery plan, another meeting must be held to inform all related parties of such updates.  

6.11  A plan should be formulated for any emergency in which electronic means cannot be employed in order 
to ensure operational continuity, by. 

-  Preparing forms/printed forms that can be used in place of the forms/printed forms that can be 
printed from the information technology and communication systems.  

-  Reverting to the existing plans prior to the adoption of the current information technology and 
communication system, such as the manual system.  

-  Once the information technology and communication systems resume normal operations, the 
data acquired during the emergency must be input into the systems.  
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6.2 A person in charge must be designated for making backups, checking the availability, accuracy, and 
completeness of data at least once a year, and recording inspection details. Any loss, inaccuracy, or 
incompleteness of data detected must be immediately improved or rectified.  

6.3  The frequency of backing up data of a work system must be prescribed, and backups of such data must 
be made according to the prescribed frequency (backups should be made more frequently for work 
systems with frequent changes), and at least one set of backups must be stored off-site.  

-  A correct data backup and recovery process as well as software must be prescribed.  
-  A backup that is created must be inspected for its completeness.  
-  Data recovery testing should be conducted at least once a year. Functional testing must also be 

conducted on all work systems.  

6.4 An emergency plan must be formulated to ensure systems can be recovered within a prescribed amount 
of time. Disaster recovery guidelines are as follows:  

-  All of the Company’s vital work systems must be identified. A list of such systems must be 
created and must always be updated to reflect new vital work systems.  

-  Such vital work systems must undergo risk assessment, and measures must be established to 
reduce detected risks.  The risk assessment report must be updated at least once a year.  

-  Data types, such as software related to work systems or data in databases, must be specified.  
-  Backup frequencies and methods for such vital work systems, such as full backup or 

incremental backup, must be prescribed.  

6.5  A disaster recovery plan must be formulated and must include the following:  

-  The assignment of roles and responsibilities of all related parties.  
-  Risk assessment for these vital work systems and measures for reducing such risks as 

prolonged power failure, fires, earthquakes, and protests that render work systems inaccessible.  
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Abbreviation List 

The Hypertext Transfer Protocol (HTTP) : is an application layer protocol for distributed, 
collaborative, hypermedia information systems. 

Media Access Control address (MAC address) : is a unique code number with hexadecimal. That is 
attached to the device connected to the network. 

The File Transfer Protocol (FTP) : is a standard communication protocol used for the transfer 
of computer files from a server to a client on a computer 
network. 

The Simple Mail Transfer Protocol (SMTP) : is an internet standard communication protocol for 
electronic mail transmission. 

Telnet (TELNET) : is an application protocol used on the Internet or local 
area network to provide a bidirectional interactive text-
oriented communication facility using a virtual terminal 
connection. 

Database Management System (DBMS) : is a computer program designed to manage a database, a 
large set of structured data, and run operations on the data 
requested by numerous users. 

Secure Sockets Layer (SSL) : is a cryptographic protocol designed to provide 
communications security over a computer network. 

virtual private network (VPN) : is extends a private network across a public network and 
enables users to send and receive data across shared or 
public networks as if their computing devices were directly 
connected to the private network. 
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7  Security for risk assessment of the information technology and communication systems  

7.1  A risk management committee of the Information Technology Department shall be appointed to:  

-  prioritize risks;  
-  formulate risk management plans;  
-  carry out risk management plans.  

7.2  An inspection and risk assessment with regard to information technology and computer system security 
must be conducted at least once a year.  

8 Fostering information technology security awareness 

8.1  Public relations activities or training must be carried out to ensure that the Company’s officers will 
acknowledge, understand, and refrain from violating the Computer-Related Offences Act B.E. 2560 
(2017) and other laws related to information technology, as well as ensuring responsible and 
appropriate use of the Company’s information technology resources.  

8.2  An officer responsible for publicly publishing data on the Company’s website must carry out the 
publishing itself and must not allow other parties to perform the task on its behalf.  

8.3  The Company’s information technology security policies and guidelines must be reviewed and updated 
to ensure that they meet accepted standards at least once a year. 

 
 It is hereby announced for general acknowledgment and action. 

  
                                                                             

 
 (Mr. Thanawat Trivisvavet)  
 Managing Director  

                                       -Signature-                
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